- CITY OF

SAN JOSE o 'Departméntéf Publig%ﬂés'

'CAPITAL OF SILICON VALLEY B ' : OFFICE OF EQUALITY ASSURANCE
DIR WAGE INDEX 2014-1
. March 6, 2014
PREVAILING WAGES

Attention is called to the fact that State of California Prevailing Wage Rate requirements apply to
this project. Copies of the General Prevailing Wage Determinations made by the California
Director of Industrial Relations are available at the: Office of Equality Assurance, 200 East Santa
Clara Street, Fifth Floor, San Jose CA 95113. All questions regarding prevailing wage
requirements are to be directed to the Office of Equality Assurance at 408-535-8430. :

Alternate workweek schedules that allow employees to work more than eight (8) hours per day
without overtime pay are not permitted on public works construction contracts. Please see
attached DIR May 10, 2007 IMPORTANT NOTICE TO AWARDING BODIES AND
INTERESTED PARTIES REGARDING OVERTIME ON PUBLIC WORKS.

Effective January 2, 2002, a Congestion Zone Fee (CZF) is required to be paid to each
Ironworker {refer to Ironworker Master Agreement, under Travel & Subsistence Provisions,
Parking Fee]. The CZF is $8.00 per worker/per day. The CZF is to be included on the
contractors’ certified payroll reports under the Travel & subsistence column. Failure to pay the
CZ¥ will result in a prevailing wage violation requiring the contractor to make restitution to the
affected worker(s). Additionally, iquidated damages will be assessed.

- The appropriate craft classification for welding is Ironworker [DIR Wage Index Page 2].

- The appropriate craft classification for operating directional boring machine, bobcat, forklift,
pilot car and skip loader-(up to and including ¥ cubic yard) is Operating Engineer [DIR Wage
Index Pages 39, 40A, 42]. Please see Page 48 -- DIR July 15, 2002 NOTICE REGARDING
ADVISORY SCOPE OF WORK FOR THE NORTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION.

Installation of draperies, blinds, shades and awnings under a public works construction contract
is subject to prevailing wage requirements. The appropriate craft classification is Laborer
Group 3 [DIR Wage Index Pages 49-50]. :

. The appropriate craft classification for on-going or daily construction clean-up is Laborer
Group 3 [DIR Wage Index Pages 49-50]. ' :

The appropriate craft classifications for tree timming and tree removal are Laborer
Construction Specialist and Laburer Group 3 [DIR Wage Index Pages 49-50].

The appropriate craft classification for final construction clean- -up is Laborer Gruup 4 [DIR
Wage Index Pages 49-50].

200 East Santa Clara Street, 5™ Floor, San Jose, CA 95113 rel (408) 535-8430 firx (408) 292-6270
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~ The appropriate craft classifications for streetlight and traffic signal projects and parking lots are:

= Installation of poles, pull ropes, all conductors, signal display/fire preemption/traffic
camera/service/special electrical equipment, Iuminaries, splicing of conductors and
installation of loop conductors is Electrlclan Inside Wireman, Technician [DIR Wage
Index Page 145]

» General labor work, installation of conduit under direct supervision of Electrician:
.Inside Wireman, Technician, installation of pull boxes and assisting in placing concrete
is Laborer: Group 3. Laborers are not allowed to install, pull or handle conductors.

s Operating boom truck, Bobcat, backhoes, concrete saws, pavers, boring machines, augers
and rollers is Operating Engineer (Heavy and nghway Work) [DIR Wage Index
Page 39].

u Placmg, floating and ﬁmshmg concrete is Cement Mason [DIR Wage Index Page 53]

The City of Sa.n Jose has established its own prevailing wage rates for.tree trimming. Please see
attached Office of Equality Assurance Prevailing Wage Determination for Tree Trimming. _

A‘ttached‘is a Holiday Schedule for the construction trades. Please note that not all DIR
classifications are shown. Please refer to the DIR website at _
http.//www.dir.ca.gov/oprl/PWD/index.htm for holidays by classification.

- Unless otherwise stated, the following classifications are not allowed on City of San Jose public
work construction and maintenance contracts.

Electrical Utility Lineman
Pole Restoration & Treatment
Technician (First 6 months)
Technician (After 6 months)
Stator Rewinder
. Stator Rewinder Helper (First 6 Months)
Stator Rewinder Helper (After 6 Months)
Traffic Control/Lane Closure (Laborer) & Parking and Highway Improvement Painter (Laberer)
Traffic Control Trainee
Stage 1 (2,000 hours only) .
Striper Trainee
Stage 1 (1% 2,000 hours)
Stage 2 (2 2, 000 hours)

Stage 3 (3™ 2,000 hours)
Laborer and Related Classifications
Group 7 - Stage 1 (1% 6 months)
Stage 2 (2™ 6 months)

Stage 3 (3™ 6 months)

Slurry Seal Worker
Traffic Controlperson

200 East Santa Clara Street, 5™ Floor, San Josc, CA 95113 72l (408) 535-8430 fax (408) 292-6270
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Teamster (Applies Only to Work on the Construction Site)
: Group 8 (Trainee)
Step I— 1™ 1,000 Hours
Step I — 2™ 1,000 Hours
Step I — 3™ 1,000 Hours
Landscape Maintenance Laborer
Carpet, Linoleum
Floor Covering Handler Less Than 3 Years
Floor Covering Handler Trainee, First 3 Months
Floor Covering Handler Trainee, Second 3 Months
Electrician '
Material Handler, Fourth Six Months
 Material Handler, Third Six Months
Material Handler, Second Six Months
Material Handler, First Six Months
Plumber
Underground Utility Tradesman
Landscape Tradesman I
*Landscape Tradesman II
Construction Tradesman (Year 2)
Construction Tradesman {Year 3)
Construction Tradesman {Year 4)
Construction Tradesman (Year 5)
Water Well Driller
Helper

*Contact the Office of Equality Assurance when classification is allowed to be used.

200 East Santa Clara Street, 57 Floor, San Jose, CA 95113 #2] (408) 535-8430 fax (408) 292-6270







Sj&& JOSE ‘Ofﬁc‘e of Equality Assurance

T m— Prevailing Wage Determination

CONTRACT SCOPE: TREE TRIMMING
ISSUE DATE: March 5, 2014

The following description and work classifications are appropriate for tree maintenance services on City of San
José contracts as established by the City’s Office of Equality Assurance (OEA). Bidders are cautioned that the
prevailing wage rates are subject to annual adjustment. Please contact OEA for wage Updates.

Performs ground work to assist Crew Leader &
Tree Trimmer/Climber. Responsible for: hoisting , , ‘ :
tools, lowering branches, stacking & organizing Groundperson $17.81 . $1.41 $19.22
tree debris; operating brush chipper. '
Responsible for: driving vehicle to work sites, tree

pruning or removal using hand saw, pole pruner, Tree $21.51 $1.00 $23.50
pole saw, chainsaw or other pruning tools; tree - Trimmer/Climber : .

climbing; works from boom; operating brush

chipper.

Responsible for: driving vehicle to work sites; ‘ . .
documenting services performed; tree pruning * Crew Leader | $24.20 $2.15 $26.35

using hand saw, pole pruner, pole saw, chainsaw
or other pruning tools; operating aerial iift if
required. :
* The amount shown in Total Pay column must be paid to worker UNLESS Contractor is making payments to a
benefit plan. If Contractor is making payments to a benefit plan but benefits do not add up to amounts shown in
" Benefits column, Contractor is obligated to pay difference directly to worker.

Paid Vacation Pay After 1 year 5 Days - 40 Hours
After 5 years 10 Days - 120 Hours
After 10 years ‘ 15 Days - 160 Hours
Paid Sick Leave Five (5) paid sick days . o
Paid Holidays New Year's Day, President’s Day, Memecrial Day, Independence Day,

Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day.

If worker works on any holiday listed above, holiday pay shall be a{ one

and one-half (1 1/2) times the regular rate of pay unless holiday is

seventh consecutive work day. If so, rate shall be at the rate of double
- time. : '

Overtime: Employees shall not be employed more than eight (8) hours in any workday or more than 40
hours in any workweek unless Employee receives one and one-half (1 72) times such Employee's regular rate
of pay for all hours worked over-40 hours in the workweek. Employment beyond eight (8) hours in-any
workday or more than six (8) days in any workweek is permissible provided Employee is compensated for
such overtime at not less than: - : ‘

(a) One and one-half (1 %) times Employee’s regular rate of pay for all hours worked in excess of eight (8)
hours tp to and including 12 hours in any workday, and for the first eight (8) hours worked on the seventh
(7™ consecutive day of work in a workweek; and ‘

(b) Double Employee’s regular rate of pay for all hours worked in excess of 12 hours in any workday and for
all hours worked in excess of eight {8) on-the seventh (7™ consecutive day of work in a workweek.

Office of Equality Assurance, 200 East Santa Clara Street, Fifth Floor, San Jose CA 85113, 408-535-8430







Hdliday Schedule for DIR Wage Determination 2014-1 (Santa Clara County)

Please Note - Not all DIR frades are shown - Please refer to DIR website

Please see Additional Holidays for trades with *
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Ironworker X X X X X X X X
Metal Roofing X X X X X X X X § X X X
Asbestos/Heat/Frost Insul X X X X X X X X P
Asbestos/Hazard Material - X X x| % | x X x
Ashestos Removal X x X X X X X
Bldg Const Inspector/Field Soil .
Material Tester X X X X X X X X
*Carpenter* X X X X X X X X x §{x2014] x
Cement Mason X X X X X X X X X
*Drywallfl_ather* x X X X x X X X X
Eievator Constructor X X x | x. X x x X
Laborer X X X % X X X X
IMadular Furniture Instatler x | x| x x | x| x x | x x
Operating Engineer X X X X X x| x X
. ‘ noon
*Slurry Seal Worker™ X X X x |03} x X X X X X X
Teamster X X X % X X X X
Traffic Control/Lane Closure &
Hwy Improvement Painter X X X X X X X X

Additional holidays by Trade or Classification:

- *Carpenters/Drywaller/Lather - 02/14/14; 05/23/14; 08/29/14; 12/26/14; 1/2/15

=Slurty Seal Worker - 212/14 Lincoln's Birthday; 09/09/14 Admission Day




. Holiday Schedule for DIR Wage Determination 2014-1 (Santa Clara County)
Piease Note - Not all DIR trades are shown - Please refer to DIR website

Please see Additional Holidays for trades with *
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Bricklayer/Tender X X X | x X X X X
*Carpet Layer” X X X X x X X x |x2014] x.
Electician Comm System X X X X x 1 x X X X X
*Electrician Inside Wireman® X X X X X X X X X % | x2014
Field Surveyor X X X x |.x X X %X
*Glazier* X X X X X X X X
*Marble Mason/Finisher* X X X X X X X X X X
*Painter/Taper* X x | x X ' X X X X % X
*Plasterer/Plaster Tender* X X X X X X X X X
Underground Pipefitter X X X X X X X X
*Plumber” X X X X x X X X X X X X X X
*Fire Sprinkler* x 1 x| x x| x| x x | x X x
Roofer X X X X X X X X
Sheet Metal Worker X X X X X X x X X x | x 2014
Tile Finisher/Setter x X X X X X | x X

Additional hofidays by Trade or Classification:

*Carpet Layer - 04/18/14; 05/23/14; 06/13/14; 12/24/14 (Christmas Eve})

*Elechrician Inside Wireman - 05/23/14; 07/07/14; 08/28/14; 12/26/14 (Day After Chrrstmas), 1/2H5 (fipating holiday)
*Glazier - 2/14/14; 04/08/14; 04/23/14; 06/13/14
*Marble Mason/Finisher - Friday before Memorial Day; Friday before Labor Day

*Painter/T éper - 04/18/14; 05/23/14; 0611314

*Plasterer/Plaster Tender - Friday before Memorial Day; Friday before Labor Day IF work requested by Ernployer

*Plumber - 1st Friday in August

*Fire Sprinklers - 01/12/14; 02/14/14; 05/23/14; 08/20/14




Welcomes fo the California
- DEPARTMENT OF INDUSTRIAL RELATIONS

Index 2014-1 Statewide basic trade journeyman rates

General prevailing wage determinations
made by the director of Industrial relations

Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

Download all statewide basic trade determinations (pages 1-2L)

Page |- Determination Pr‘ﬁiﬁ%:::'éd
1 Boilermaker-Blacksmith No increase *
2 lron Worker ' : No increase *
2A | Electrical Utility Lineman (a) Increase
2B | Telecommunications Technician No increase * -
2E | Tree Trimmer (High Vo]tage Line Clearance) Increase
2H | Stator Rewinder : No increase *
2J-10 | Metal Roofing - Increase
22%?12 Driver {On/Off-Hayling To/From Construction Site) No increase *

Return fo main table

+ Includes shift pay determinations. . _ _
* A single asterisk after the expiration date of a determination indicates that no increase is required

for projects advertised while that determination is ineffect. The determination remains in effect until it
is canceled, modified, or superceded by a new determination by the Director of Industrial Relations. A
new determination will become effective 10 days after it is issued.. Contact the Division of L.abor
Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent
determination is issued. . ‘ o

a. State of Califomnia, except Del Norte, Modoc and Siskiyou Counties.

b. Includes Det Norte, Modoc and Siskiyou Countiss.

¢. Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo,
Santa Barbara, and Ventura. :

d. Includes San Diego County; excludes Mono County.

-e. [Includes San Diego County.
f. Includes Fresno, Kings, San Diego, and Tulare Counties; excludes Inyo and Mono Counties

g. Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, ‘Sacramento, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,



Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.
h. _Inciudes Mcnc County.
i. -Includes Inyo and Mono Counties.

To view the above current prevailing wage determinations, cuirrent predetermined increases, and the
current holiday, advisory scope of work, and travel and subsistence provisions for each craft, you must
first download a free copy of the Adobe Acrobat Reader available by clicking on the icon below:

Conditions of Use | Privacy Policy
Copyright © 2012 State of California



- STATE OF CALIFORNIA . |

DEEARTMENT U5 tNDUSTTIAL RELATIONS | - -
Division of Labor Statictics and Hesearch . : X . ]
455 Golden Gate Awenue, 5% Floar ’ , : C " MAILING ADDRESS:
San Francisco, CA 54102 . . o Erame F. 0. Box 420503
4 ' . . an Froncisco, CA 9{142—0503
May 10, 2007 . ‘

- . IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
T REGARDING OVERTIME ON PUBLYC WORKS

The Dcparﬁneht.hés received several inguiries rcgarding.wﬁcther it would be appropriate to refer fo
the contract provisions for a craft, classification, or type of worker in cases where the prevailing - -
wage is based on a collective bargaining agreement 1o determine the overtime requireinents for

publi¢ works.

Contract provisions that allow for employees fo work alternative workweek schedules in which they
roay work more than § hovirs per day without overtime pay do not apply to work performed on :
public works. The-laws and regulations governing prevailing wages require that employees of
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in excess of § hours per day and 40 hours duritig any one week. In addition, overtime
cornpensation may be required at 2 higher rate than 1-1/2 fimes the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the-
prevailing wage deterrination. Contractors are required to pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer t6
Tabor Code sections 1810-1815 and the prevailing wage defermination and not the confract

. provisions for each particular creft, classification, or type of worker to obtain the applicable

. Tequirements for overtime hours and rates of pay. - e ' B







GENERAL PREVA]L]NG WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND bREDG]N G PROJECTS

CRAFT: #BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2014-1

ISSUE DATE: February 22,2014

EXPIRATION DATE OF DETERMINATION: September 30, 2014* Effective until superseded by a new determination issued by the Director of Industrial -
Relations. Contact the Office of the Director — Research Unit at {415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination
is issued. '

LOCALITY: Al Iacalmes within the State of Cahfon'ua

Emplover Payvments Straight-Time ~ _Overtime Hourly Rate

CLASSIFICATION Basic  Health Pension? Vacation/ Training Other  Hows  Total  Daily Saturday Sunday/ .

(Journeypersomn} Hourly and Holiday Payments Hourly Holiday
-Rate Welfare ’ Rate 112X 112X 2X

*AREA1

Boilermaker-Blacksmith $41.66  $8.57 . %1620 %4 56 $0.75 $0.34 8 §72.08 ‘310329 °$103.29  $134.50

 AREA 2 ) ’ : .

Boilermaker-Blacksmith $4278  $8.57 © "$19.61 b$5.33 $1.25 $034 8 $77.88 $111.74 311174  $145.60

* AREA3 . ) :

Boilermaker-Blacksmith $39.18  $8.57  '518.00 3474 $1.25 $0.34 g $72.08  °103.04 °$103.04  $134.00

DETERMINATION: C-14-X-2-2014-1

ISSUE DATE: February 22, 2014

EXPIRATION DATE OF DETERMINATION: September 30 2014* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 7034774 for the new rates afier 10 days from the expiration date, if no subsequent

" determination is issued.

- LOCALITY: All locatities within the State of California

2 AREA I
Boﬂermakcr-Blacksmﬂthlpax" $22.91 e $0.65 - $075 . $0.34 8 82465 °$3643 %3643 $48.21
* AREA 2 . '

Boilermaker-Blacksmith Helper”  $23.53 e b40.65 - $1.25 $0.34 8 82577  $37.86  °$37.86 $49.95
* AREA 3 : - . :
Boilermeker-Blacksmith Helperr  $21.55° e b30.65 - $1.25 $0.34 8§  $23.79  °§34.8%  °$34.89 §45.99

# Indicates an apprenticeable craft. The current apprentice wage rafes are available on the Internet @ hitp-//www.dir.ca. gov/QOPRI/PW AppWage/PW AppWageStart asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division
of Apprenticeship Standards' website at http:/fwww.dir.ca gov/das/das hitml,
 Area 1 - Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bemardino, San chgo Santa Barbara, San Luis Obispo (orly that portion that is within a 25-
mile radius of the city of Santa Maria), and Ventura Counties.

Area 2 - Alameda, Contra Costa, Marin, San Francisco, San Maieo, Santa Clara, and Solano Counties,

Area 3 - All other remaining counties.
v Contribution is factored at the applicable overtime multiplier for each overtime hour worked.
¢ Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All othcr overtime is paid at the Sunday/Foliday rate.
4 Includes amount for Annuity Trust Fund,
© Helpers will be eligible for Health & Welfare bepefits after complctmg 2000 hours.
£One Helper shall be employed on each job of 5 to 10 employees.

RECOGNIZED HOLIDAYS: Holidays npon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the coliective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upor which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet af http:/fvww.dir.ca-sov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,

. TRAVEL AND/OR SUBSISTENCE PAYMENT: Iu accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
hittp://ferww. dir.ca #ov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of

the Dircetor — Research Unit at (415) 703-4774.
: 1



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # IRON WORKER

DETERMINATION: C-20-X-1-2014-1

ISSUE DATE: Febmary 22,2014

EXPIRATION DATE OF DETERMINATION: June 30, 2014* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days -
from fhe expiration date, if no subsequent defermination is 1ssued

LOCALITY: All localities within the State of Califomia

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation/ Training Other Hours Total ‘Daily *Saturday Sunday/
(Journeyperson) Hourly and - Holiday Fayments . Hourly Holiday

Rate Welfare ) Rate 112X 112X

Iroﬁ Worker (Ornamental, B ‘ '
Reinforcing, Structural) $33.50 8.87 9.66 ®3.92 0.72 4165 8 60.835 77.585 77.585 94.335

Fence Erector $27.08 6.70 7.14 "2.62 0.51 1465 8 45515 55055 5%.055 72.595

# Indicates an apprenticeable craft. The current apprentice wage rates ave available on the Internet at
http.//www.dir.ca.gov/OPRL/PWApp Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to Septernber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprentlceshlp Standards’
website at http://www.dir.ca.gov/das/das.himl. _

* Includes supplemental dues.
® Rate applies to the first 2 daily ovemme hours and the first 8 hours on Saturday. All other overtlme is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Hohday Work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker. employed on
the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gov/OPRL/PWD. Holiday
provisions for current or superseded determinafions may be obtained by contacting the Office of the Director - Research Unit at

(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall -
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at

(415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-3-2013-1 ‘
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DE’I‘ERMINA’I‘ION- May 31, 2014**The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be pajd and should be fncorporated in contracts entered into now, Contact the Office of the Director
— Research Unit for specific rates at (415) 703-4774.

LOCALITY: All locahtles within the State of California, cxcept Del Norte, Modoc, and Siskiyou Counties. (For Del Norte, Modoc and Siskiyou -

see page 21) -
Employer Payments Straight-Time QOvertime Hourly Rate ‘

CLASSIFICATION Basic Health Pepsion  Training Other Howrs Total Daily  Saturday — Sunday
(Tourneyperson) Hourly and . Payments Hourly “and

o Rate Welfare Rafe 2X . X Holiday
# Lineman, Cable Splicer $50.30 5.00 17.86 ® .38 0.57 g 65.62 117.81 117.81 117.81
## Powdenman 44.91 5.00 712 ®0.34 051 8§ 59.23 105.83 105.83 - 103.83
## Groundman 30.73 5.00 *7.08 50.23 4431. 7619 76.19 76.19

0.35 8

DETERMINATION: C-61-X-4-2014-1
ISSUE DATE: February 22, 2014
EXPIRATION DATE OF DETERMINATION: December 31, 2014** The rate to be paid for work pcrformed after this date has been determined.

Tf work will extend past this date, the new rate must be paid and shouid be mcorporared in contracts entered into now. Contact the Office of the
Director-Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within the State of California, except Del Norte, Imperial, Inyo, Kem, Kings, Los Angeles, Modoc, Mono, Orange,
Riverside, San Bermardino, San Diego, ‘San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties. (For Del Norte, Modoe, and Siskiyou
— see page 21. For Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Betnardino, San Diego, San Luis Obispo, Santa Barbara,
Tulare, and Ventura Counties — see page 2A-1.

Emplover Payments Strai t-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ - Howrs - Total Daily  Saturday Sunday/
{Journeyperson) Howly  and Holiday ‘Hourly Holiday
Rate Welfare ~ Rate 14X 14X 14X
## Pole Restoration Joumneyman $26.90 5.00 0.60 0.72 8 34.03 - 4788 47,88 47.88
After 1 year 26.90 5.00 0.60 1.24 8 34.55 48.40 °48.40 48,40
After 3 years 26.90 5.00 *0.60 1.75 8 35.06 48.91 €48.91 48.91
After 6 years 26.50 5.00 *0.60 2.27 8 3558 49.43 49.43 49.43
## Senior Technician 17.39 5.00 50.60 0.47 8 23.98 32.94 °32.94 32.94
After 1 year 1739 5.00 *0.60 0.80 8 24.31 33.27 . %3227 32.27
After 3 years 1739, 5.00 *0.60 1.14 8 24.65 33.61 33.61 33.61
After 6 years 17.39 5.00 0.60 147 8 24.98 3394 33.94 33.94
## Pole Treatment Journeyman 24.03 5.00 .60 0 0.65 8, 31.00 43.38 43.38 43.38
After 1 year 24.03 5.00 30.60 11 8 3146 43.84 43.84 43.84
After 3 years 24.03 5.00 20.60 1.57 8 31.92 4430 ‘4430 44.30
After 6 years 5 24.03 5.00 *0.60 2.04 8 32.39 44.77 44.77 4477
S Pole Restaration and Treatment :
Tachnician (First 6.months)— 13-46 500 20.60 026 2 1082 2676 L2676 el
wLechnician LARGr-6-montha)— 1378 500 0-60 03F e § 2016 2726 2UTR6 P2y

# Indicates an apprenticeable craft. The current apprentice wage rates are avazlable on the Internet at )

httn:/fwvew, dir,ca. eov/OPRL/PW AppWage/PWApn WageStart.asp. To obtain any apprentice wage rates as of Tuly I, 2008 and prior to Se:ptember 27,

2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

http:/fwww.dir.ca.gov/das/das itml, '

## Indicates a non-apprenticeable craft.

*In addition, an amount equal to 3% of the Basic Hourly Ratc is added to the Total Houzly Rate and overtime hourly rates for the National Employees

Benefit Board,
bThis amount is factored at the applicable overtime rate.
© Satirdays may be scheduled as a make-up day at the regular straight time rate.
4 The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Joumcyman is assisted by a maximum of two
Senior Technicians, three additional Technicians may be added per Senior Technician.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in

the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with

the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate

shall be paid shail be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on

the Tnternet at httpz//www.dir.ca. gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the

Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or

subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on

the Internet at http-//www.dir.ca gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained

by contacting the Office of the Director — Research Unit at (415) 703-4774.
: 2A




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Aiameda., Los Angeles, San Francisco, San Mateo, and Santa Clara Countjes,

‘ Emplover Paymeénts Straight-Time Overtime Hourly Rate
Classification Basic Healih  Pemsion Vacation  Training Hours Total Holiday
(Journeyperson) Hourly and ‘ and Hourly ,

Rate Welfare ‘ Holidays Rate 112X* 212X
Telecommunications : .
Technician 28.50 2.79 093 - 328 - g8 . 3550 49.75 78.25

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work Shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shalt be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the cumrent determinations on the Infemet at hitp:/www.dir.ca.govw/DILSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp:/www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence

- requireinents for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. -
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GENERAL PREVAILING WAGE DETERM[NATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

‘ CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2008-1 \

ISSUE DATE: August 22, 2008
EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective until superseded by a new determinafion issued by the

Director of Industrial Relations. Contact the Division of Labor Statistics and Research. at (4]5 } 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of Califomia.

Employer Payments Straight-Time Overtime Hourly Rate
" CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Total® Daily™ Saturday® Sunday® Holiday®
(Journeyperson) Hourly . and _ Hourly
: Rate  Welfare Rate 112X - 112X 2X 212X -
Stator Rewinder - 81520 *1.36 - 9.18 829 58 29 . 8 1990 29.56 20.56 3922  48.88
c(-EESt—é-}@nﬂlS) 11.74 2105 2165 133 A5 223 R 15.30. 22 84 22 84 20,33 3780,
$Stater Rewinder. Helper

1566 23086 2324 3086 3846

—{Afer 6 Months) 1185 2107 A T ad 5y 46— 223 g
the) 1 -0 172 = A5 23

# Tndicates an apprenticeable craft. Effective as of Tuly 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the D1v1s10n of Apprenuceshlp Standards or refer to
the Division of Apprenticeship Standards' website at http-//www.dir.ca.gov/das/das. himl.

® Contributions are factored at the appropriate overtime muktiplier.
b Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies.

° Rate applies to the first two years of employment enly: for empleyment over two years, $.58 per hour worked; for employment over five years, §.73
per hour worked; for employment over seven years, $.88 per bour worked; for employment over fifteen years, $1.17 per hour worked; for employment
over twénty years, $1.46 per hour worked; for employment over thirfy years, $1.75 per hour worked.

4 Rates apply to the first two years of employment only: for employment over two years, $.46 per hour worked; for employment over five years, $.37
per hour worked; for employment over seven years, $.69 per hour worked; for employment over fifieen years, $.92 per hour worked, for eraployment
over twenty years, $1.15 per hour worked; for employinent over thirty years, $1.38 per hour worked.

¢. Dioes not inchude any additional amount that may be required for vacation pay.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hohdays in thc
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not-based on a collectively bargained rate, the hohdays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. “You may obtain the holiday provisions for the current determinations on the Internet
at http:/ferww. div.ca gov/DLSR/PWD, Holiday provisions for current or superseded determinations may be obtained by contactl.ng the Prevailing Wage
Unit at (415) 703-4774. )

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http-//www.dir.ca goy/DLSR/PWD. Travel and/of subsistence requirements for current ot superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 7034774
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Index 2014-1 Northern California basic trade journeyman rates

General prevailing wage determinations
made by the director of industrial relations
’ t

Pursuant to California Labor Code part7,
chapter 1, article 2, sections 1770, 1773, and 1 773.1

Download all Northern California basic trade det_erminations (pages 33-58A}

. ex Predetermined
Page |Determination ncrease
33 Asbestos Worker, Heat and Frost Insulator (h) increase
52B~— |
590 Asbestos Removal Waorker ( Labqrer) Increase
54 — | Building/Construction Inspector and Field Soils and Material
54A i Testert Incrgase
34- Carpenter + Increase
34E _ e
53 Cement Mason Increase
43 Dredger (Qperating Engineer) + Increase
35 Drywall Installer (Carpenter) Increase
38 Elevator Constructor Increase
49 —
50A Lgborer + Increase
48 Light Fixture Maintenance No increaser*
34F | Modular Furniture Installer (Carpenter) Increase
351" Operating Engineer (Heavy and Highway Worlg) + Increase
122; Operating Enginger (Landscape Construction) + increase
36 Pile Driver {Carpenter) Increase
_ 177& Pile Driver (Operating Engineer - Heavy and Highway Work) + Increase
52A | Siurry Seal Worker{-il No increase *
45 — | Steel Erector and Fabricator (Operating Enginesr - Heavy and Incroase
45A 1 Highway Work) + TR
55~ | Taamster + Increase

56A




44 — | Traffic Control/Lane Closure (Laborer) and Parking and Increase
44A | Highway Improvement Painter (Laborer) : —
51~ Tunnéi Worker (Laborer) | . -Increase
51A : ' ‘ ' T
SSB?A Tunnel/Underground (Ooeraﬁnc Engineer) + Increase
145 - | Special Note: Please refer to néqe 145 & 146 for all other

146 |trades : ' Increase

Return to main table

+ Inciudes shift pay determinations. :

* A single asterisk after the expiration date of a determination indicates that no increase is required for
projects advertised while that determination is in effect. The determination remains in effect until it is canceled,
modified, or superseded by a new determination by the Director of Industrial Relations. A new determination
will become effective 10 days after it is issued. Contact the Division of Labor Statistics and Research at (415)
703-4774 after 10 days from the expiration date, if no subsequent determination is Issued.

a. State of California, except Del Norte, Modoc and Siskiyou Counties.

b. Includes Del Norte, Modoc and Siskiyou Counties. :
‘¢. Impenial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bemardino, San Luis Obispo, Santa
Barbara, and Ventura, - ' '

d. Includes San Diego County; excludes Mono County.

e. Includes San Diego County. _

f  Includes Fresno, Kings, San Diego, and Tulare Counties; excludes Inyo and Mono Counties

g. Alameda, Alping, Amador, Butte, Calaveras, Colusa, Contra Costa, Dal Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modac, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara,
Santa Cruz,-Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,
Yolo and Yuba Counties. '

h. Includes Mono County.

i. Includes Inyo and Mono Counties.

To view the above current prevailing wage determinations, current predetermined increases, and the current
holiday, advisory scope of work, and travel and subsistence provisions for each craft, you must first download a
free copy of the Adobe Acrobat Reader available by clicking on the icon below:




. GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ASBESTOS WOkICER, HEAT AND FRGOST INSULATOR

'DETERMINATION; NC-3-16-1-2014-1

ISSUE DA'TE: February 22, 2014 . ; .
EXPIRATION DATE.OF DETERMINATION: Tuly 31, 2014%¥ The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate

must be paid and should be incorporated in contracts entered inte now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

' : Emplover Payipents Straight-Time Overtime Hourly Rate
Classification - i Basic Health Pemsion  Vacation/  Training Other  Hows =~ Total : '
(Journeypersot} - Hourly and Holiday Paymetits " Howly .

: ' Rate ‘Welfare Rate 1-1/2X C X
AREAL _ )

. Mechanic 45715  $1023  §761° G $0.75 50.23 g $75.97 104545 513312
AREA 2 -
Mechanic . . 94405  $1023  $7.61° e $0.75 5023 8 $62.87 58490 - 75106.92

AREA 1- Alameda, Contra Costa, Marit, Napa, San Benito, 8an Francisco, San Mateo, Santa Clara, Solano, and Sonoma. .- .
AREA 2 — Alpine, Amador, Butte, Calaveras, Colusz, Del Narte, El Dorado, Fresno, Glemn, Humbeldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocinio, Merced, Modoc, Mone, Monterey,
Nevada, Placer, Phemas, Sacramento, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tebama, Trinity, Tulare, Tuchmne, Yolo, aad Yuba. . ’

DETERMINATION: NC-3-16-3-2013-2

ISSUE DATE: August 22, 2013 .
EXPIRATION DATE OF DETERMINATION: April 30, 2014* Effective until superseded by a new determination issned by the Director of Tndnstrial Relations. Contact the Office of the

Director — Research Unit at (415) 703-4774 for the new rates after ten dzys after the expiration date if no subsequent determination is fssued.,

" LOCALITY: Mono and all Northern Califoria Counties

Hazardous Material Handler Mecharic £31.13 581, 175 ¢ - 5913 8 } 3832 is3 883 6945

Hazardous Material Handler Worker* T 101 5.81 - - - '0.11 8 27.83 g 785 4974

# Indicates an apprenticeable craft. The current apprentice wage rates are available or the Internet at hitp:/Awwrw.dir.ca sow/ OPREPWApp Wagze/PWApp WageStarL.asp, To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticaship Standards or refer to the Division of Apprenticeship Standards

website at http://www.dir ca, pov/das/das Juml.

® Includes mmount witktheld for dues chieck off and for vacation. :

> Pursuant to Lebor Code sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resuliing in a lower taxable basic hourly wage rate, but the total hourly zates for
straight time and overtime may not be less than fhe general prevailing rate of per diem wages: : : '

¢ §0.02 per howr worked for vacationholidzy administration; $0.12 per hour worked for oceupational health and research; $0.08 per hour worked for Industry Promotion; $0.01 per hour warked
for Preservation Trust. . ’ .

€1 1/2 times the basic straight-time hourly rate for the first 2 hours of overtime, Monday through Friday and for the first 10 hours on Saturdays. All other overtime is paid at the double tme rate.

££190.27 (Area 1) and $150.97 (Area 2) per hour for work on Labor Day. .

£ Inciudes amount withheld for dues check off.

® Includes amount for vacation/holiday administration and industry promotion.

! Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7% consecutive day of work in 2 workweek,

i Rate applies to work on ary recognized holiday, all hotrs worked in excess of 12 hours in any workday, and for all hows worked in excess of 8 hours on the 7% consecutive day
af work in a workoweck. .

k A maxtmums of fourteer: (14) Hazardous Material Handler Workers is allowed for each Hazardous Material Handler Mechanic.

Yngludes amount for industry promotion,

NOTE: Ashestos Removal Warkers must be trained and the work conductad accerding to the Code of Federal Regulations 29 CFR 1926.58, the California Labor Code 6501.5 and the California
Code of Regulations, Title §, Section 5208. Contractors must be certified by the Coniractors’ State License Board and registered with the Division of Occupational Safety and Health (DOSH).
For further information, contact the Asbestos Contractors Abatement Regisiration Unit, DOSH at (510) 286-7362. :

RECOGNIZED HOLIDAYS: Holidays upon whick the general prevailing hourly wage rats for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable o the particular craft, classification, or type of wotker employed on-fhe project, which is en file with the Director of Industrial Relations. Ifthe prevailing rate is not based on a
callectively bargained rate, the holidays upon which the prevailing rate shall be paid shail be as provided in Secticn 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Internet at hitp://www. dir.ca. s6v/OPRLPWD, Holiday provisions for curreat or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774. i ’ ' . .

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work, Youwmay obtain the trevel andlor subsistence provisions for the cusrent determinations on the Internet at hitp:/www.dir. ca.00W/OPRL/PWD. Travel and/or subsistence
Tequirentents for current or snperseded determinations may be obtained by contacting the Office of the Director ~ Research Uit at (415} 703-4774. .
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSEIANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING FROJECTS
CRAFT: #CARPENTER AND RELATED TRADES

" DETERMINATION: NC-23-31-1-2014-1 . o : B

' . ISSUE DATE: Februsry 22, 2014

EXPIRATION DATE OF DPEYERMINATION: June 30, 2014** The rate to be pa:d for work perfomad after this date hes been determined. I work will extend past this date, the new rate muast be pa&d
and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for spectfic rates at (415) 70347,

" HOCALIYY: Al Locelities within Alemeda, Alpine, Amador, Batte, Calaveras, Colosa, Contra Costa, Del Norte, Kl Dorado, Fresno, Glemn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Mereed, Modoc, Morterey, Napa, Nevada, Placer, Plumas, Sncramento, San Benito, Szn Francisco, San Joaguin, San Mateo, Santa Clara, Senta Cruz, Shasta, Sierra, Siskiyow, Solano, Senoma,
Stanislas, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. .

Emplg; ents __Straight — Time Overtime Hourly Rate

CLASSIFICATION - ’ Basic Health  Pension’ Vacation/ Training Other - Hours Total Daily Saturday® - Sunday

(Journeyperson} Hourly and . Holiday" - Payments® Hourly ’ . and
Rate  Welfare" Rate 1t X 112%° 2X Hokiday'

baread . . ) .

Carpenter - ¥39.35 §16.70 38,85 $4.10 j0.68 §2.44 2 56612 - $85.80 $105.47 $85.30 $105.47 $105.47

Hardwood E-'loodzyer Power Saw

Operator, Saw Filer, Shingler, Steel .

Scaffold and Steel Shoping Erector $35.50 51070 §8.85 34.10 §0.68 $2.44 3 $66.27 $86.02 £105.77 §8s.02 | s105.T7 $105.77

*Area 2 :

Carpenter $33.47 §10.70 885 $4.10 $0.68 32,44 8 60,24 £76.58 §93.71 £76.58 9371 $93.710

Hardwood Floorlayer, Power Saw

Operator, Saw  Filer, Shingler, Steed

Scaffold and Stee! Shoring Erector 83362 $10.70 38.85 $4.10 £0.68 52.44 8 $60.39 $77.20 9401 $77.20 $54.,01 354,01

* Avrea 3F ‘ -

Carpenter $33.47 $10.70 3885 $4.10 3068 $z44 B $60.24 $76.98 $93.71 $76.98 - $53.71 593.71

Hardwood Flootayer, Power Saw

Operetor, Saw Filer, Shingier, Steel

Scaffold and Steel Shoring Erector $33.62 $10.70 $8.85 $4.10 $0.68 §z.44 8 $60.39 §77.20 £94.01 37720 $94.01 £94.01

PAread ) : .

Carpenter $32.12 F10.70 $8.85 3410 $0.68 $2.44 -1 358.89 $7495  $91.01 $74.95 §91.01 £91.01

Hardwood Floorlayer, Power Saw . ’

Operator, Saw Filer, Shingler, Sieel X :

Scaffold and Stee! Shoring Brector §32.27 §10.70 £8.85 .10 30.68 §2.44 g8 - 859.04 §75.318  $91.31 §75.18 $91.31 $91.31

DPETERMINATION: NC-23-31-1-2014-1A

ISSUE DATE: Febrary 22, 2014
EXPIRATION DATE OF DETERMINATION: Fune 30, 2014** The rate to be paid for work parformed after this date has been determined, If work will extend past this date, the new rate must be paid

and should be incorporated in contracts extered o pow. Contact the Office of the Pirector - Research Unit for specific rates at (415) 7034774,

LOCALITY: All Eocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Freszo, Glenn, Humboldt, Kings, Lake, Lassen, Maders, Marin, Mariposa,
Mendacino, Merced, Modoe, Monserey, Naps, Nevada, Placer, Plumsas, Sacramento, San Benito, Sen Francisco, San Joaguin, San Maien, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Senoma,
Stanislans, Suttet, Tehama, Trinity, Tulare, Tuohmme, Yolo, agd Yuba Courties.

Employer Payments Straight — Tims Cvertime Hourly Rate

CLASSIFICATION Basic Health  Pension Vacation/ Training Other Hours Total Daily ' Satirday® Sunday

Jouneyperson) Hourly and Holiday® - Payments” Hourly . ’ and
Rate  Welfare® ' Rate oyt X 112%¢ 2% Holiday’

Bridge Builder/Highway Carpemter 33035 51070 38.85 £4.10 £0.68 3244 8.0 F66.12 585.80 310547 $85.80 510547 $105.47

Footnote and Millwright fisted on page 34A

{Recognized Holidays and Subststence Paynient footnotes alse Hsted on page 344}
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DETERMINATION: NC-23-31-1-2014-1B

ISSUE DATE: Fobruary 22, 2014

EXPIRATION DATE OF DETERVMINATION: June 30, 2014** The rate to be paid far work performed after this date bas been determined, If work will extend past this date, the new rate must be paid
end shauld be incorporated in contracts emtered inta now. Contact the Office of the Director - Research Unit for specific rates at (415) 7034774,

LOCALITY: Al Localities within Alameda, Alpme, Amador, Butte, Cafaveras, Colasz, Contra Costs, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendorino, Merced, Modoc, Monteray, Naps, Nevada, Placer, Plumas, Sacramente, San Berito, San Frzacisco, San Joaguin, Sza Metéo, Santa Clarz, Santa Craz, Shasta, Sierrs, stluyou, Sola.uo Sonoma,
) Staviglaus, Sutter, Tehama, Trinity, Tulare, Tuoiumna_ Yolo, and Yuba Counties.

. Emplever Pavments . Straight = Time . Overtime Hourly Rate

CLASSEFICATION Basic . Heallh Pesion Vaemion Traiming  Other  Hours  Totel Dy Saturday* Sunday

(Joumeyperson) Hourdy and " . Holiday® Paymer‘nsh Hourly . ' and
Rate  Welfare® Rete 1 yxf X 11/238 X Holiday

®Area 1 . - 4 )

Millwight : $39.45  $1070  $8.85 $4.19 $0.68 $3.95 8 $67.82  S87.55  S10727  $87.55  $10727 $107.27

b Area2

Miliwright $3557  §1070  §B.85 $4.19 $0,68 3295 g $5434  §8233  SI00.31  $B233 10031 $100,31

" Area 3 .

Millwright $3597  $1070 3885 $4.19 $0.68 33.95 8 $6434 - §5233  §10031  $8233  $100.31 $100.31

®Area 4'

Millweight $3462  $1070  $885 34.19 5068 §$3.95 8 $62.99  §8030  $97.61  $8030 9761 $97.61

DETERMINATION: NC-23-31-1-2014-1, NC-23-31-1-2014-1A and NC-23-31-1-2014-1B

# Indicates an apprenticeable craft. 'I'ha current apprentice wage: rates are avaitable on the Internet at futtp:/forww. dir.ca sow/OPRL/PWApn Wage/PW ApnWageStart asp, To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division cf Appreaticeship Standards or refer to the Division of Apprenticeship Standards'

website at hitp://www.dir.ca pov/dasidas html.

* In the event that work camnot be performed Monday timough Priday because of inclement weather or major mechmcal breakdown, employees may voluaterily make up such day
on Satrday znd shall be paid at the applicable straight time rates,

b AREA 1 - Alameda, Contra Costa, Marin, Napa, Sar Francisco, San Mate.n, Santa Clara, Solana, and Sonoma Counties.
AREA. 2 - Monterey, San Benito, and Santa Cruz Counties.
" AREA 3 - El Dorado, Placer, Sacramento, Sar Joaguin and ¥olo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colnsa, Del Norte, E1 Dorade, Fresno, Glenn, Humboldt, ngs, Lake, Lassen, Madera, Mariposa, Mendocing, Merced,

Modoc, Nevada, Placer, Plumas, Shasta, Sxerm,, Siskiyou, Stanisians, Sutter, Tehama, Trinity, Tulare, Tuolnmue, and Yuba Counties.

° Inchides an amount for UBC Health & Safety Fund and National Apprenticeship fund.

d Includes an amonnt per hour worked for Work Fees. The Vacatior amount is $2.45 per hour worked for Carpentier; $2.35 per hour worked for Millwright,
© Anpuity Trust Fund, Industry Promotion, and Carpenter Employers Coniract Administration.

f For building construction, rate applies to the first 4 hours daily overtime. For all heavy, highway sad engineering construction overtime woﬂcbd, Monday through Friday,
rate applies to the first 4 hours daily overtitne,

® Rate applics to the first & hours for building construction and for the first 10 houss worked on heavy, highway and enguwmng construction.

" hillwright Aznmoity Trest Fand, Indastry Promotion, and Work Preservation.

! Time and one-half shall be paid for the first ¢ight (8} hours worked on the fou.r [E) days of each year selected by the Union as desipnated Gﬂfho[ldays fsted in the Holiday
Provision

1 Area 3 incindes the pumun ‘of Placer County west of and including Highway 49 and the portion of Bl Derado Couaty west of and including i—ﬁg,hway 49 and the territory
inside the city limits of Placerville. Area 4 inchndes the portions of Placer and Bl Dorado Counties not covered in Area 3, .

RECOGNIZED HOLIDAYS: Holidays upan which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, ar type of worker employed on the project, which is on file with the Ditector of Indpstrial Relations. If the prevailing mate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. Yor may obtain the holiday provisions for
the current determinations on the Internet at http:/fwerw.dic.ca govOPRL/PWD. Foliday. provisions for cumment or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR. SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make tavel andfor subsistence payments to each worker
10 execate the work., You may obtain the travel and/or subsistence provisions for the current determinations on the temet at http//www.dir.ca gov/OPRE/PWD. Travel and/or subsistence
requitements for cirrent or superseded determinations may be obtained by contacting the Office of the Director — Researck Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSU{‘_&NT TOQ CALIFORNIA LABOR CODE FART 7, CHAPTER. 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

-CRAFT: #CARPENTER AND RELATED TRADES {SECOND SHIFL)*

DETERMINATION: NC-23-31-1-2014-1
ISSUE DATE: February 22, 2014 -

EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has been determined. I work will exctend past this date, the new rate must be
paid and shotild be incorporated in contracts entered into now. Contact the Office of the Director - Research Uit for specific refes at (415) 703-4774.

LOCALITY: All Locafities within Alameda, Alpine, Amador, Butte, Calaverss, Colusa, Contra Costa, Del Nozte, Bl Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Mzdere, Marin, Mariposa,
Mendocing, Merced, Modoe, Monterey, Napa, Nevada, Plager, Plurnss, Sacrarmento, San Benito, San Francisco, San Toaquin, San Matgo, Santa CIara, Santz Cruz, S]-msta., Siemz, Siskiyou, Solanc,
Senoms, Stanislaus, Sutter, Tehama, Trintfy, Tu!a.re, Tuclumne, Yolo, and Yuba Countiés.

Emplover Pavihents Straight — Time . : Overtime Hourly Ratg®
CLASSIFICATION Basic Health  Pension Vacation/ Training Other Hours®.  Total ‘Daily Saturday” Sundey
(oumeyperson) Hourly and ’ Holiday® Payments’ Hourly and
Rate  Wolfwe® Rate  yipwt 2K oyt 2X Holidy®

“Areal

Carpenter 541.97 $10,70 $8.85 $4.10 $0.68 3244 7.5 36874 $83,80 $10547  $85.80 $105.47  £105.47

Hardwood Flioodayer, Power Saw :

Operator, Saw Filer, Shingler, Steal s )

Scaffold and Steel Shering Erector £4213 $10.70 $8.85 54.10 $0.68 $2.44 7.5 $58.90 $86,02 10577  $86.02 $105.77 $105.77

“Area2

Carpenter $35.70 1070 $B.BS $4.10 30.68 $2.44 A 56247 F76.98 9371 $76.58 £93.71 $93.71

Hardwood Floorlayer, Power Saw

Operator, Saw Filer, Shingler, Stes] - .

Scaffold and Steel Sﬁnring Erector $35.86 510,70 5885 $4.10 £0.68 244 7.5 B62.63 $717.20 $94,01 $77.20 $94.01 £94.01
‘ “Area’d

Catperter £I5.70 $10.70 $3.85 $4.10 $0.68 §2.44 75 £62.47 $76.98 $93.71 $76.98 $93.71 $93.71

Hardwood Floorlayer, Power Saw . )

Operator, Saw Filer, ~ Shingler, Steel

Scaffold and Steel Shoring Erector’ $35.86 510,70 £8.85 84.10 £0.68 $2.44 75 $62.63 $71.20 gsd.0l $77.20 $94.01 £94.01

© Area 4

Carpenter $34.26 10,70 $8.85 5410 50.68 $2.44 75 $61.03 $74.95 $91.01 §£74.95 $£91.01 $91.01

Hardwood Floorlayer, Power Saw

Operstor,” Saw Filer, Shingler, Steel .

Scaffold and Steel Shoring Erector $34.42 $10.7¢ $8.85 34.10 $0.68 2.4 73 $61.1% $15.18 $91.31 §7518 59131 £91.31

DETERMINATION: NC-23-31-1-2014-1A

ISSUE DATE: Febraary 22, 2014

EXPIRATION DATE OF DETERMINATEON: June 30 2014** The rate to be paid for wark performed afier this date has been detennmed. 1 work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Ditestor - Research Unit for specific ratss at (415) T03-4774.

LOCALITY: All Localifies within Alameda_ Alpine, Amadot, Buite, Calaveras, Colusa, Contra Costz, Del Nerte, El Darado, Fresno, Glenn, Fumboldt, Kings, Lake, Lassen, Madera, Marin, Mariposs,

Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Piumas, Sacramento, San Benito, Sau Francisco, San Joaquin, San Mateo, Sante Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuelumne, Yolo, and Yuba Counties.

. EmployerPayments

Straight - Time Overtime Hourly Rate"
CLASSIFICATION Rasic Health  Pension Vacation/ Treining Other Hours® Total Daily Saturday” Sunday
(Joumeyperson) _ Howtly and Holiday* Payments’ Hourly : and
Rate  Welfare® Rate | ypxh 2X 1y pa'e Holiday®
Bridge Builde/Highway Carpenter | £41.57 B10.70 $3.85 $4.10 $0.68 3244 75 $38.74 $85.80 $105.47 58580 © $10547 518547
Continued on page 34C

(Recognized Holidays and Subsistence Payment foomates alse listed on page 34C)
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DETERMINATION: NC-23-31-1-2014-18

ISSUE DATE: February 22,2014 .

EXPIRATION DATE OF DETERMINATION: June 36, 2014** The sate to be paid for work performed after this dm.e has been detenmined. I work will extend past this date, the new rzte' must be
paid znd should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at {415) 7034774

LOCALITY: All Localitiss within Alemeda, Alpine, Amador, Brite, Cafaveras, Colusa, Contra Costa, Del Norte, El Domdo, Fresnn, Glenr, Humholdg Kings, Lake, Lassen, Maders, Marin, Mariposa,
Mendocino, Merced, Modae, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Begito, San Franmsco San Foaqrin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoms, Stanislaus, Sutter, Teharna, Trinity, Tulafe, Tuolunme “Yolo, and Yuba Counties.

) Emplover Payments Straight — Time Overtime Hourly Rate®
CLASSTFICATION : Basic Healtt  Pension  Vacation/ Training®  Other Hours® Tatal Daily Saturday” Sunday
(Journeyperson) | . Houly ad Holiday* Payments . Hourly and

: Rate  Welfere® ‘ Rae | 1poyh = 1y 2X  Holidy®
“Arez 1 ' }
Millwright 542,08 518,70 58,85 £4.19 50.68 $3.95 73 $7045 $87.55  $107.27  $BT.55  B107.27  $107.27
“Areal . . ' . o
Millwright $3337 £10.70 $8.85 54.19 $0.68 $3.95 7.5 56674 $8233  $10031  $82.33  $100.31  £i00.31
“Aread
Millwright £38.37 $10.70 $8.85 5419 $0.68 $3.95 7.5 $66.74 $8233  $1003F  $8233  $£10031 510031
Aread’
Millwright 536.93 510,70 58,85 34,18 0.68 5395 7.5 $65.30 $80.30  597.61 $80.30 §97.61 59761

DETERMINATION: NC-23-31-1-2014-1, NC-23-31-1-2014-1A and NC-23-31-1-2014-1B (FOR SECOND AND THIRD SHIFTS)

# Indicates an apprenticeable craft. The current appremtice wage rates are available on the Intemnet at hitp:/fwerw.dir.on. govw/OPRL/PWAppWage/PWAppWapeStart.2sp. To obtain
any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please coatact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship

Standards' website at http:/fwww.dir.ca gov/das/das him], -

* Does not apply to tenant improvement or rencvation prajects in occupied buildings with a total contract value of $5 million or less.

* The overtime rates for shift work are based on the non-shift overtime rates on page 34,

® In the event that work czonot be performed Menday thirough Frulay becanse of inclement weather or m1 or mechanical breakdown, emplayees may vuium‘anly mke up such
day on Seturday and shall be paid at the applicable sfraight time rates.

“ARFA 1 - Alameds, Contra Costa, Marin, Napa, San Francisco, S2n Mateo, Santa Clam, Solano, and Sonoma Counties,
. ARFEA 2 - Monterey, San Benito, and Santa Cmz Comiies. i - .
AREA 3 - El Dorado, Placer, Sacramento, San Joaguin and Yolo Counties. ’
AREA 4 - Alpine, Amador, Butte, Calaveras, Colsa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassc:ﬂ, Madera, Mariposa, Mendocino, Merced,
Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyow, Stanislans, Sutter, Tehara, Trinity, Tolars, Tuolumze, and Yuba Cowtigs,
¢ Tncludes an amount for UBC Health & Safety Fund and Nationa! Appranhces]np fand.
© Inchades a0 amount per hour worked for Work Fees. The Vacation amount is $2.45 per hour worked for Carpenter; $2. 35 per homx worked for Miflwright.
! Annwity Trust Fund, Industry Promotion, and Carpenter Employers Confract Administration,
E Daily gvertime applies after 7 34 hours worked 2t the strafght-fime rate for sccond shift and after 7 hours worked at the straight-time rete for third shift.
® For building construction, rate applies to the first 2 hours prior to the start of the regular or approved day, or the first 4 hours after the end of the approved or regular work
day, not to exceed a total of 4 hours in any 1 work day. For heavy, highway znd engineering construction rate applies to the first 4 hours prior to the start of the regnlar or
approved day, or the first 4 hours after the end of the approved or regular work day, not to exceed a total of 4 hours ir any 1 work dzy
Rate applies to the first 8 hours for building construction and for the first 10 howrs worked on heavy, highway and engineering construction.
i Millwright Armuity Trast Fund, Industry Promotion, and Work Preservation.
“‘Time and one-half shall be paid for the first eight (8) hours worked on the four {4} days of each year selectf:d by the Union as designated oﬂ}’hohdﬂys Hsted in the Holiday
Provision.
! Area 3 includes the portion of Flacer County west of and m;:lurimg Highway 49 and the portion of E1 Dorade County west of and inchuding Highway 49 and the teritory
inside the city Hmits of Placerville. Atea 4 inchedes the portions of Placer and Ef Dorado Conmties not coversd in Atea 3.

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing howrly wage mte for Holiday work shall be paid, shall be all holidays in the collective bargaining
agresment, applicable to the particular craft, classification, or type of worker employed on the project, which is on fle with the Director of Industrial Relations. If the prevailing rate
" jis nat based on 2 collectively bargained rate, the holidays wpon which the prevailing rate shall be paid shalf be as provided in Section 6700 of the Government Code. You may obtain
the holidzy provisions for the current determinations on the Internet at http-//wrpr. dir.ca. goijPRL"PWD Holiday provmons for cumrent or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labar Code Sections 1773.1 and 1773.9, contractors shall make travel and/or sabsistence payments to each’
worker to exseute the work, You may cbiain the trave! and/or subsisience provisions for the curent detenminations on the Internet at http://www.dir.ca pov/OPRL/PWD. Travel
and/or subsistence requiremeats for current or superseded determinations may be obtained by contacting the Office of the Director — Research Uit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (THIRD SHIFT)*

DETERMINATION: NC-23-31-1-2014-1

YSSUE DATE: Fobneary 22, 2014 : .
EXPIRATION DATE OF DETERMINATION: Jure 30, 2014** The rate fo be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be

paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALIYY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costz, Del Norte, El Dorado, Fresno, Glepn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevade, Placer, Plumas, Sacramento, San Benito, $an Francisco, Sen Joaguin, San Mateo, Sa.nta Ciara, Santa Cruz, Shasta, Siems, Slshyou, Solano,
Sonoma, Stanislans, Sutter, Tehams, Trinity, Tolare, Tucformne, Yolo, and Yuba Counties.

Employer Payments __Sfraight — Time . Overtime Hourly Rate’ :

CLASSIFICATION . Basic Health  Pension Vacation/ Training Other Hours® Fotal Daily 8 gtnrdayh Sunday

(Sourneyperson) . Hourly and Holiday* Payments’ Hourly . and
Rate  Welfare! : Rate | yoyd X 1 12% 2X  Holidsy®

FAreal ' '

Carpenter . $4497 $10.70 $8.85 $410° 50.68 5244 F $71.74 $85.30 F105.47 $85.80 10547 310547

Hardwood Floorlayer, Power Saw ’

Operator, Saw Filer, Shingler, Steel .

Scaffoid and Steel Shoring Erector $45.14 $10.70 1885 £4.10 $0.68 £2.44 7 &9l $86:.02  3105.77 £86.02 $105.77  $105.77

“Arex2 ) .

Carpenter . £3825 310.70 $8.85 $4.10 $0.68 $x44 7 $65.02 £75.98 $93.71 $76.98 £93.71 $93.71

Herdwond  Floorlayer, Power Saw ’

Operator, Saw Filer, Shingler, Stee] .

Seaffold and Stee] Shoring Erector $38.42 §$10.70 £8.85 5410 50.63 5244 7 $65.19 £77.20 £94,01 877,20 £94,01 $94.01

“Aren 3' ‘

Carpenter 33825 $10.70 $8.85 $4.10 $0.68 3244 7 £65.02 $76.98 $93.71 $76.98 $93.71 $33.71

Hardwood Floorleyer, Power Saw ' .

Operator, Saw Filer, Shingler, Steel ’

Scaffold and Steel Shoring Erector $38.42 £10,70 $8.85 €410 $0.68 $2.44 7 $65.19 $77.20 $94.01 $77.20 $94.01 $94.01

tAres 4' .

Carpenter £36.71 '$10.70 5B.85 $4.10 $0.68 5244 7 363 48 $74.95 9101 37495 35141 $91.01

Hardwood  Floorlayer, Power Saw :

Operator, Saw Filer, Shingler, Steel ) .

Scaffold and Steel Shoring Erector $36.88 £10.70 £8.85 £4.10 $0.68 244 7 $63.65 $75.18 $51.31 $7518 $51.31 $91.3%

Footnotes listed on page 34C

(Remgxﬁzed Holidays and Subsistence Payment footnotes also listed on page 34C)
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DETERMINATION: NC-23-31-1-2014-1A
ISSUE DATE: February 22, 2014

EXPIRATION DATE OF DETERMINATION: Tune 30, 2014%* The rate to be paid for work perfonned after this date has been determined. If-work will eximd past this date_ the new ra.te must be
paid and should be incorporated in contrasts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415} 7034774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Bl Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lessen, Madera, Mariz, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San J’naqmn, San Mateo, Santa Clara, Santa Cruz, Shasm, Sierra, Siskiyou, Solano, *
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

c

‘ Emplayer Payments ‘ * __ Straight-- Time _Overtime Houriy Rate"
CLASSIFICATION Basic Health  Pension Vacation/ Traiming — Other Hours® Total Daily Saturday” Sunday
(Journeyperson) . Houly — and Holiday® . Payments’ Houly jpymxf 22X 1125 2X and
: Rate  Welfare® ) . . Ras Holiday*
Bridge Builder¥Sighway Carpenter $4457  $1070  $8.85 $4.10 $0.68 $2.44 7 - §7174  $8580  $10547  $85.80  $I0547 510547

DETERMINATION: NC-23-31-1-2014-18

ISSUE DATE: February 22, 2014

EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate fo be pmd for work performed after this date has been determined. 1f work will extend past this date, the new rate must be
piiié and should be ingorporated in contracts entered into now. Contact the Office of the Director - Research ‘Uit for specific rates at (415) 703-4774;

LOCALITY: All).ocalities within Alameda, Alpine, Amador, Butte, Calaveras, Celusa, Contra Costs, Del Norte, Bl Dorado, Fresno, Glenn, Humboldt, Kings, Lake, F.assen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoo, Monterey, Napa, Mevada, Placer, Plumas, Sacramento, San Benit, San Franciseo, San Joacpin, San Mateo, Sanita Clara, Sants Cnuz, Shesta, Sierra, Siskivou, Solana,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolsmne, Yolo, and Yuba Counties. -

Emglo ents Straicht — Fime . Overtime Hourly Rate’

CLASSIFICATION  Basic Heshhand Pension Vacationf Training - Other  Hout  Toul Daily Setrdm® Sunday
(Journeyperson) Hourly  Welfare Holiday® Payments Howly jyoxt = 2X 112X 2X and

Rate ’ Rate - Holiday*
“Aren 1 . .
Millwright . £45.09 $10.7¢ 33.85 $4.19 $0.68 $3.95 7 37346 $87.55 $107.27 $37.55 10727 $107.27
“Aren2
Miliwright £41.11 510.70 $3.85 3419 30.68 §395 7 $69.48 58233 $100.31 £§2.33 $10031  $10031
“Area 3
Millwright $41.11 £16.70 $8.85 34,19 $0.68 £3.95 7 36548 $82.33 $100:3] $82.33 F10031 10031
cArea 4’ .
Millwright - $39.57 $10.70 $R.85 - 3419 §0.68 £3.95 7 56794 $80.30 $97.61 $80.30 ~ 397.61 397,61
Footnotes listed on page 34C

(Recognized Holidays and Subsistence Payment foomotes also listed on page 34C}
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17?0, 1773 AN 1773.1

. FOR COMMERCIAL BUIEDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: MODULAR FURNITURE INSTALLER (CARPENTER)

DETERMINATION: NC-23-31-15-2013-1

ISSUE DATE: August 22, 2013 .
EXPIRATION DATE OF DETERMINATION: June 30, 2014%* The rate to be paid for work performed after this date has been determined. If work will extend past this

date, the new rate must be paid and should be mcorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-
4774,

LOCALITY: Al Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Darado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanisians, Sutfer, Tehama, Trinity, Telare, Tuolumne, Yolo, and Yuba Counties,

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic = Health  Pension® Vacation/ Training Other Howrs Total Daily Saturday® Sunday/ .
(Journeyperson} Hourly  and Holiday* Payments Hourly Holiday
: Rate Welfare ) Rate 112X 11/2% 2X
"AREA1 .
Master Installer $30.63 $9.55 $s5.16 $3.31 - $0.22 8 34887 $64.185 $64.185 ‘§79.50
Lead Installer : 2641 9.55 516 331 - 022 8 44.65 57.855 57.855 7106
Instalier I 22.96 9.55 466 331 - 0.22 8 4070 - 52.18 52.18 63.66
Installer I 19.53 9.55 T 4.66 331 - 0.22 8 37.27 47.035 47.035 56.80
TAREA2Z _ : ‘
Master Installer 26.91 9.55 5.16 331 - 022 8 4515 58.605 58.605 72.06
Lead Tnstalfer . 2328 9.55% 516 "33 - 0.22 8 41.52 53.16 53.16 64.80
Installer I 20.31 9.55 4.66 331 0.22 8 38.05 48.205 48205 58.36
Installer I 17.36 955 . 4,66 3.31. - . 022 8 35.10 43.78 T 4378 52.46
ZAREA3 :
Master Instailer 2558 9.55 5.16 3.31 - 022 8 43.82 56.61 56,61 69.40
Lead Installer 22.16 9.55 5.16 331 - 022 8 4040 51.48 51.48 62.56
Installer I 19.36 9.55 4.66 331 - 022 . 8 37.10 46.78 46.78 56.46
8

Instalier II 16.59 9.55 4.66 331 - 0.22 3433 42,625 42625 - 5092

*  AREA1- Alameda Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
AREA 2 - Monterey, San Benifo, and Santa Cruz Counties.
AREA 3 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, Bl Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Merdocino,
‘Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyow, Stanislaus, Sutter, Tehama, anuty, Tulare, Tuolumne,
Yolo, and Yuba Counties. .
*  ncludes an amouat for Annuity Trust Fund.
¢ Includes an amount for Work Fee.
¢ Rate applies for the first 10 hours only. All hours worked i excess of ten hours on Saturdays shall be paid at double time (2.

RATIO: The ratio of employees shall be based on the increments of tex (10) employees. It is understood that the employee rafio shall apply on a company-wide
basis. For every ten (10) emplayees, the employer shall employ one (1) Master Installer, three {3) Lead Installer, three (3) Installer I, and three (3) Installer IT. For
" crew size of less than 10 employees, the employer shall employ a Master Installer, followed by a Lead Installer, then an Installer I, and lastly an Tnstaller L

For crew size of over 10 employees, please contact the Office of the Pirector — Research Unit at 415-703-4774.

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ali holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at hitp.//www.dir.ca.gov/OPRL/PWD. Holiday
provisions for carrent or superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISEENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence paymesnts to

each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Infernet at http-//www.dir.ca. gov/QOPRL/PWD.
Trave] and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Directosr — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
»  PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL RUILDING, HIGHWAY, HIEAVY CONSTRUCTION AND DREDGING PR(E)JECTS

: CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER)
. DETERMINATION: NC-31-X-16-2013-2- o '

ISSUE PATE: August 22, 2013 : . :
EXPIRATION DATE OF DETERMINATION: Jurie 30, 2014%* The rate to be paid for work performed after this date has been determined. Tf work will extend past this

date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director ~ Research Unit for specific rates at (415) 703-
4774. . ‘ : :

LOCALITY: All locaiities within Alameda, Alpine, Amador, Bﬁﬁe, Calaveras, Colusa, Contra Costa, Del Norte, El Derado, Fresno, Glenn, Humboldt, Kings, Lake, !

Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

- Emplover Pavments . _Straight-Time Overtime Howrly Rate
CLASSIFICATION Basic Health : . Total - Sunday
(Journeyperson) - Hourly and Vacation/ Other Hourly Daily Saturday and
: Rate Welfare®  Pension Holiday® Training Payinents  Hours  Rate 112X 112X Holiday

*Areal :

Drywall Installer/ : : o '

Lather . - $3935  $10.70 551160 $4.10 $0.62 $0.53 8 $66.90 "$86.58 - $86.58  $106.25

Stocker, Scrapper’ 19.68 10.55 £5.25 410 - - 8 39.58 b40420  B49420 3926

Stocker, Scrapper 19.68 1055 1.00 4.10 - - 8 35,33 Y5170  "45170 5501

b Areal

Drywall Installer/ ‘ .

Lather 3347 10.70 511,60 4.10 0.62 0.53 - 8 61.02 b17755 277755 0 0449 -

Stocker, Scrapper* 16.74 10.55 #5,25 4.10 - - 8 36.64 "45010 45010 3338
 Stocker, Scrapper 1674 1055 100 4.10 - - 8 3239 . 0760  ™40.760  49.13

“Area3 -

Drywall Installer/

" Lather 33.97 10.70 £11.60 4.10 0.62 053 8 6152 - 8505 78505 9549

Stocker, Scrapper’ . 1699 1055 . 8525 4.10 - - g 3689 k15385  ™5385  53.88

Stocker, Scrapper 16.99 10.55 1.00 410 - - - 8 32.64 b41135 MLI35 49.63

fAread

Drywall Installer/ :

Lather 3262 10.70 ¥11.60 4,10 0.62 053 - 8 60.17 b76.480 6480 9279

Stocker, Scrapper’ T 1631 10.55 5525 410 - - 3 36.21 "44365 4365 @ 5252

Stocker, Scrapper 16.31 ess - 100 410 - - 8 31.96 %0115 MO0115 4827

#Indicates an @prénﬁwabie craft, The ourrent apprentice wage rafes are available on the Intemet @ http:/fovwy,dir.ca. gov/OPRL/PW ApoWage/PWAppWageStart.asp. To
obtain any apprentice wage 1ates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division: of

Apprenticeship Standards’ website af hitp://www.dir.ca.cov/das/das htmi. ‘

* Area 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano and Sonoma counties.

¥ Area 2 - Monterey, San Benito, and Santa Cruz Counties.

S Area 3 - El Dorado', Placer, Sacramento, San Joaquin, and Yole Counties.

4 Area 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, £1 Dorado!, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Nevada, Placer, Plumes, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties,

* Tacludes an amount for UBC health and safety fund for Drywall Installes/Lather only.

fIncludes an amount for Work Fees

£ Includes an amount for Annnity Trest Fund. . :
“Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time is paid at the Sunday and Holiday overtime rate.

Saturdays mey be worked at straight time if job is shut down during Monday through Friday due to inclement weather or major mechanicat breakdown.

fEmponed by the same contractor for 2000 houts (consecutively or cumuiatively). : o
i Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory

inside the city limits of Placerville, Area 4 includes the portions of Placer and El Dorado Counties not covered in Arca 3. :

' RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the pasticular craft, classification, of type of worker emploved on the project, which ts on file with the Director of Industrial Relatjons.
If the prevailing rate is not based on a collectively bargained, rate, the helidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. 'You may obtain the holiday provisions for the current determinations on the Internet at http:/fwrww. dir.ca.gov/OPRL/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit af (415) 703-4774. ‘

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
httpy//erwrw. dir.ca.gov/OPRT/PWD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the

Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS _
PURSUANT TO CALIFORNIA LABCOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, EFIGHWAY, HEAVY CONSTRUCTION AND DREDGING PRCJIECTS
CRAFT: # PILE DRIVER (CARPENTER)

DETERMINATION: NC-23-31-11-2013-1

ISSUE DATE: Aungust 22, 2013
EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate o be pzud for work performed after this date has been determined, If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research

Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glemn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Sanfa Clara, Santa Cruz, Shasta, Sierra, Siskiyow, Solane, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare
Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Cvertime Hourly Rate
Classification *  Basic Health Pension Vacation/ - Training Other Hours  Total =~ Dajly Saturday Sunday
{Journeyperson) Howly aod’ ‘ Holiday Payments Hourly and
"Rate  Welfare : Rate 112X 112X  Holiday
Pile Driver, Wharf, . _ : '
“and Dock Builder = $38.605 *10.70 *13.05 5,30 0.73 015 8 68.53 " 987.830 987.830 107.13
Diver (wet) up to : : :

30 ft depth &f 8692  *10.70 °13.05 %530 0.73 0.15 8 116.85 160,31 °160.31  203.77
Diver’s Tender © 4246  *10,70 P13.05 £5.30 0.73 015 8 7239 %9362 9362  114.85
Assistant Tender 38.60  °10.70 °13.05 °5.30 0.73 0.15 8 68.53 937.83  987.83  107.13

8 7339 %9512 %9512 11685

Diver (stand-by) 43.46  *10.70 ®13.05  °5.30 0.73 0I5

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34.

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Lifé Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Wmch Operator & Dmng Equipment Tecbmman please
contact the Office of the Director - Reseaech Unit at (415} 703-4774. ‘

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ .
htip://www.dir.ca.gov/OPRL/PWApn Wace/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 znd prior to September
27, 2012, please contact the Division of Apprcnhceship Standards or refer fo the Division of Apprenticeship Standards' Websﬂ:e at
htip:/fwww.dir.ca.gov/das/das hitml. '
* Includes UBC Health & Safety Fund. ‘ ‘
® Inchides an amount per hour for Annuity Trust Fund. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer
payment may vary resulting in a lower taxable basic hourly wage 1 rate, but the total hourly rates for straight time and overtime may not be less than
the gencral prevailing rate of per diern wages.
® Includes an amount per hour for work fees. ,
4 Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturdays. All other time is paud at the Sunday/Holiday overtime
rate. :
. © Shall receive a minimum of 8 hours pay for any day or part thereof.
f For specific rates over 50 ft depth, contact the Office of the Director — Research Unit. ‘
® On bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belfs, ot any
devlcc used as a substitute for or in lieu thereof (excluding piledriving rigs) shall receive $0.15 per hour above this rate,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shali be paid, shall be all hohdays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is en file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevajling rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at htip://www.dir.ca gov/OPRL/PWD. Holiday prov1s1ons for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel

. and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at htip:/www.dir.ca.cov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determirations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LLABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGIIWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

' _ CRAFT: #ELEVATOR CON STRUCTOR
DETERMINATION: NC-62-X-1-2014-1

ISSUE DATE: February 22, 2014
EXPIRATION DATE OF DETERMI.NATION December 31, 2014% The rate to be paid for work performed after this date has been

- determined. If work will extend past this date, the new rate must be paid and should be mcorporated in confracts entered mnto now. Contact
the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: A]l Localities within Alameda, Alpme,’ Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Inyo, K.ings Lake, Lassen, Madera, Marin, Mariposa, Mendocing, Merced, Modoc, Mono, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,

Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.
Portions® of Kern, San Bernardino and San Luis Obispo are detailed below.

Emplover Payments Straight-Tine Overtime Hourly Rate

Classification Basic Health Pension® Vacation/ Training Other Hours Total , Daily Saturday Sunday
(Journeyperson) Hourly and Holiday . Payments Hourly and
' Rate  Welfare Rate  11/2X* 11/2X* Holiday

Mechanic - $59.19 12.725 13.46  3.55 0.60 030 8 89825 119420 119.420 149.015°
Mechanic (Employed in '

industry more than 5 years) 59.19 12.725 1346 474 0460 030 8 91015 120.610 120.610 150205
Helpef & 4143 12725 13.46 249 0.60 0.30 8 71005 91720 91."-720 112.435°

. Helper (Employed in

industry more than 5 years) 41.43 12.725 13.46 331 0.60 0.30 8 71825 9254 9254 113.255°

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
~ httpr/fwww.dir.ca. goV/OPRL/PWAppWage/PWAppWageStaIt asp. To obtain any apprentice wage rates as of Tuly 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website

at hitp://www.dir.ca.gov/das/das html.

* Applies to that portion of these counties north of the Tehachap1 Line. For more information contact the Office of the Director -
Research Unit.
" For paid holidays recognized in the collective bargaining agreement employees are pazd for 8 hours at sixa1ght time in addition to the
Holiday rate for all hours worked.
° Ratio: The total number of Helpers employed shall not exceed the number of Mechamcs on any one job. For more
information on the use of Helpers contact the Office of the Director - Research Unit.
4 For Contract Service work only. All other overtime is pald at the Sunday/Holiday rate.
¢ Includes an amowmt for Annuity Trust Fund.

RECOGNIZED I-IDLIDAYS Hohdays upon which the general prevallmg hourly wage rate for Hohday work shall be paid, shall be all
holidays in the collective barcammg agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774. '

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

" FOR COMMERC_:EAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

GRAFT: # OPERATING ENGINEER {HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2013-2

ISSUE DATE: August 22, 2013 .
EXPIRATION DATE OF DETERMINATION: June 29, 2014 The rafe to ba paid for work performed after thxs date has been determined. If work will extend past this date, the fnew rate must

be paig and should be mcorpora‘lad in contracts entered into now, Contact the Office of the Dirsctor — Research Unit for specific rates at {415) 7034774,

LOCALITY: A!I iocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lagsen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Ciara, Santa Cruz,
Shasta, Sierma, Siskiyou, Sofane, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuslumne, Yolo, and Yuba counfies,

Emplover Pavments Siraight-Timg, Overime Hourly Rate
Classiiication Basic Health Pension Vacation Training Ofher Hours! Total Deaty/ Sqnday and
{Joumeyperson) Hourly and and Payrments Hourly Saturday® Holidzy
. Rate Welfare Holiday® Rate S 2

Classification Group® .

Area®  Area2® ‘ i Area1® Area2® Areai® Area? Areat® Area2®
Group 1 $39.02 $41.02 $1263  $9.52 $aT2 50.62 $0.67 8 $66.18  $65.18 %0508  $8860  $105.20 $108.20
Group 2 - - §3749  $3849 51263 952 3372 $0.82 0,57 B $64.65 $66.65 $83.40  $8540 §$102,14 $108.14
Group 3 . $36.01  $38.01 $1263  $9.52 §3.72 $0.62 $0.67 8 56347 #6517  $81.18 $8418 $99.18 ~ 310348
Group 4 $34.63 §365.83 $1263  $9.52 $3.72 $0.62 $0.67 B $6179 6378 $TH41 $82.11 59642  $10042
Group 5 $33.36 $35.36 512863 $9.52 $3.72 $0.62 $0.67 & $60.52 62.62 $7720 $60.20 ¢ $93B8  H97.88B
Group 6 . $32.04 53404 51283 $9.52 $3r2 $0.62 $0.67 ] $5920 6120 $v522  $7822  $9124  Hu524
Group 7 $3080  $3290 51283 $9.52 $3.72 $0.62 $0.67 8 $58.06 $60.06 §73.51 $78.51 $BBSE  $92,98
Group 8 $2976 53176 $1263 952 $3.72 $0.62 067 8 $5692 5802 $71.80  §$74B80 $8558  $00.68
Group 8B-A $27.65 $29.55 1283 $9.52 $372 30.62 $0.87 8 $54.71 $56.71 36849 37149 HBZ26  $B6.28
Group 1-A - §3g80 4180 $1263 §952 $3.72 $0.62 $0.67 8 $67.06  $50.06  §BT.01 $80.01  $10696 511096
Truck Crane Assistant o Engineer  $32.93  $34.93  $1243 $6.52 8372 30,62 $0.67 8 $80.00  $62,09 §76.56 §79.56 $9302  $97.02
Assistant to Engineer $30.64 $3284 $1263  $5.52 5372 $0.62 . $0.67 B $57.80 550980 $Y312  $75.12 58844 fo2M
Group 2-A : $38.14  540.14  §1263  53.52 372 §0.62 $0.67 8 $65,30 $67.30 $84.37 $B7.37 $103.44 $i07.44
Truck Crane Assistan fo Engineer  $32.67  $34.67 31263 $9.52 $3.72 $0.62 $0.67 8 $58.83 $61.83 876.17  $79.17 - $02.50 §95.50
Assistant o Engineer $3043  $3243 51263 8.2 3372 50.62 $0.67 8 $57.59 . $59.50 §72.8t  §7581 $88.02 59202
Group 3-A £36.40 $38.40 $12.63 $9.52 3372 $0.62 $0.67 8 $63.56 $65.56 $81.76 $B4.76 $99.95 '$103.98
Truck Crane Assistant to Engineer  $32.43  §3443  §1263  $9.52 8372 $0.62 $0.67 B $59.59 $61.58  §75.81 §7881  §92.02  H95.02
Hydraulic $32.04 §34.04 1263 $9.52 $3.72 $0.62 8067 8 §50.20 $61.20 $75.22 §78.22 $91.24 §95.24
Assisfant to Engineer $30.45° §3215  H1263 $9.52 $372 $0.62 $0.67 8 $573F  ¥58.31  §7239 57530 BET46 59145
Group 4-A ) . $33.36 $35.368 §1283 $9.52 $3.72 $0.62 $0.67 8 $60.52 $62.52 §77,20 $80.20 $93.88 $97.88

# Indicates an apprenticeable craft. The current apprentice wage rates are avaitable on the Intemet at hitp /A dir.ca.goviOPRLIPWAppWage/FWAppWageStart.asp, To obfain any
apprenfice wage rafes as of July 1, 2008 and prior to Sepiember 27, 2012, please contact the Division of Apprenhceshtp Standards or refer to the Division of Apprenticeship Standards®
website at http/Avww.dir.ca.gov/das/das.hfmi.

* For classiHications within each group, see pages 39B-40.

" AREA 1 - Alameda, Butte, Conira Costa, Kings, Marin, Merced, Napa, Sacramento, San Benite, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Sclano, Stanislaus,
Suiter, Yolo and Yuba counties; and porfions of Alpine, Amador, Cafaveras, Colusa, De! Norte, £l Derado, Fresne, Gienn, Humboldt, Lake, 1 assen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Siera, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinky counties,

¢ AREA 2 ~ Modoe, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Et Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Maripasa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuciumne and Triniy counfies. {Portions of counties falling in eaoh area detailed on'page 41).

4 Saturday in the same work week may be worked at siraight-ime if a job is shui down during the normal work week due o inclernend weather,

® Inciudes an amount for supplemental dues.

{ When three shifts are empioyed for five (5) or more consecutive days, seven.and one-half (7 1/2) consecufive hours (exciusive of meal period), shall constitufe a day of wark,
for which eight (8) times the straight time hourly rate shall be peid at the non-shift wage rate for the second shit. The third shift shall be seven {7) hors of work for eight (8) hours

" of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 39A.

RECOGNIZED HOLIDAYS: Holidays upon which the generaf prevaiiing hourdy wage mate for: Holiday work shali be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particutar craft, cassification, or fype of worker employed on the project, which is on fiie with the Direclor of Industrial Relafions. If Eie prevailing rate is not based o a

" collectively bargained rate, the holidays upon which the prevailing rate shall be pald shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
{he curent determinations on the Internet at hitpfwww.dir.ca. govIOPR!JPWD Holiday provisions for current or superseded delerminations may be obtained by contacting the Office of the
Director — Research Unit at (415} 7634774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Seclions 1773.1 and 1773.9, confractors shall make travel andfor subsisfence payments to each worker fo
execute fte work. You may cbiain the travel andfor subststence provisions for the current determinations on the Internet at hitp/fwww.dir.ca pov/OPRLPWD. Travel andfor subsistence
requiremerts for current or superseded determinatiors may be obtained hy contaciing the Office of the Direcior — Research Untt at (415) 7G3-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, RIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECONB SHIFT)

DETERMINATION: NC-23-63-1-2013-2

ISSUE DATE: August22, 2013
EXPIRATION DATE OF DETERMINATION: Juna 29, 2014** The rate to be paid for work performed after this date has bean determined. i work will exiend past this date, the new rate must

be paid and should be incorparated in contracts entered info new, Contact the Office of the Direcior — Research Unit for specific rates at (415) 703.4774.
LOCALITY: All focalities within Alameda, Alpine, Amador, Butte, Calaveras, CGolusa, Gontra Costa, Del Norte, El Boradoe, Fresno, Glenn, Humbaldt, Kings, Lake, Lassen, Madera,

Marin, Maripasa, Mendocino, Merced, Modoc, Maonterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benita, San Franciseo, San Joagquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solana, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yoo, and Yuba counties. .

Emplover Payments ' Straight-Time {)v.erﬁme Hourly Rate

Classification . Basic Health  Pension Vacation Training Other Hours Total Dailyf Sunday and
{Joumeyperson) . Hourly and and Payments Hourly Saturday’ Hofiday
Rate Welfare Holiday® Rate 112X - 2%
Classification Group® : ) .
S Area1®  Area 2 Areat® Area2® Areat® AreaZ Areat® AmaZ’
Group 1 $4335 $4535  $1283 $9.52 $3.72 $0.62 $0.67 .3 $70.51 V251 §3219  $98.49 511385 $11785
Graup 2 341,62 $4362  $1263 $9.52 $3.72 50.62 $0.67 8 $68.78 §$70.78 §$89.59 §92.50 §$11040 $114.40
Group 3 $38.95 54198 41263 $9.52 $3.72 $0.62 $0.87 8 $67.12  $69.12  $87.90  §$90.10 "$107.08 S§111.08
Group 4 $3B.40 $4040  $1263  §0.52  $372  $0.62 $0.67 8 $B5.56 6756 $84.V6  $BT.YS  $103.86 $107.96
Group 5 ' $38.98  §38.88  §iZ63 $9.52 $3.72 $0.62 057 8 $64.14 $66.14 §B253  $8563 $101.12  §10512
Group & $35.48 33748  $1263 $9.582 $3.72 $0.62 $0.67 8 $6284 6464 $B0.38  $B33B  §9G.12 10212
Group 7 $34.20 - $3820 $1263 §$8.52 $3.72 5062 5087 3 $61.38 §$6B3.36 57848 58148 $0558  $089.58
Group 8 $3293 53493 $i2e3 $8.52 $3.72 3062 $067 8 $60.02 $62.09 $76.56 $7956 §93.02 9702
Group &-A $3042  $3242  $1263 $9.52 $3.72 $0.62 $0.687 B $657.58 $59.58 $7279 §FE79 $8BO0  $92.0D
Group 1-A £44.33 34633 §$1283 $9.52 £3.72 $0.62 30.67 3] $71.49 §73.49 59365 S9566 $11582 §119.82
Truck Crane Assistant fo Enginser $36.50 §3850  §1283 £9.52 53.72 $0.62 $0.67 8 §63.66 $6566 $819t  $84.91 $100.16 F10416
Assistant to Engineer . $33.81 $35.21 $12.83 $9.52 §a.72 - §0.62 $0.67 8 $81.07 $63.07 §$7B.03 SBI.03  $94.858  $85.98
Group 2-A $42.34  $4434 51283 $9.52 $3.72 3$0.62 $0.67 & $89.50 §$71.50 $9067 9367 §111.84 §$11584
Truck Crane Assistant fo Enginesr $38.21 $38.21 $12.63 $9.52 $a.72 §0.62 .67 & $683,37 §6537 58148 58448 o858  $103.58
Assistant to Enginser 53368 $3588  $1283 §9,62 $a.72 $0.62 $0.67 8 $60.84 $52.84 §7768 33068 §84.52  $EAS2
Group 3-A - ! $40.38  §42.38 . 1283 $9.52 $3.72 §0.62 $0.87 g $67.54 $59.54 $87.73  §90.73 510792 $iiiez2
Truck Crane Assistant to Engineer $35.84  $37.84 $1263 $9.52 3372 $0.62 $0.87 8 $6310 385,10 $B1.07 §84.07 $59,04 $103.04
Hydraulic $35.48  $3748 1263 $9.52 $3.72 50.62 $0.87 5 $62,64 35464 58038 §B3.38  $9B1z2  $102.12
Assistant to Engineer $33.37 §$35.37  $1283 $9.52 $3.72 $0.82 S0.87 8 . $60.53  $B2.53 §77.22  $80.22  §93950  §97.00
Group 4-A $38.98 $3588 $1263 $8.52 §3.72 30,82 $0.67 3 $684.14 386,14  $B263 $85683 $101.32 $10512

# indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http;/Avww. dir.ca, gow/OPRUPWApPpWage/PWAppWageStartasp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to Septemnber 27, 2012, please coniact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’
websita at http:/hwww. dir.ca.gov/das/das_himl

* For classifications within each group, see pages 38E-40.

b AREA 1- alameda, Butie, Contra Costa, Kings, Marin, Merced, Napa, Sacramente, San Benito, San Francisco, S8an Joaguin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sutier, Yolo and Yuba counties; and porfions of Alpine, Amader, Calaveras, Colusa, Del Norte, Ei Dorado, Fresno, Glenn, Hurnboldt. Lake, Lassen, Madera, Mariposa, Mendo:lno
Monterey, Nevada, Placer, Plumas, Shasta, Siema, Siskiyeuw, Sonome, Tehama, Tulare, Tuulumne and Trini'w counfles.

“ AREA 2 - Modoc, and poriions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Derado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendociho,

Iionterey, Nevada, Placer, Plumas, Shasta, Siers, Siskiyou, Sonoma, Tehama, Tulare, Tuolaine and Trinity countiss. (Portions of cotntias Talling in sach araa detalled on page 41).
¢ Saturday in the same work week may be worked at stralght—ume if & job is shut down during the normal work week due to inclement weather,

* Includes an amount for supplemental dues,

RECQGNIZED HOLEIAYS: Holldays upon which the general prevailing hourly wage rate for Holiday work shali be paid, shall be all hoiidays itt the collective bargaining agreement, applicable
10 the particular craft, classification, or type of worker empioyed o fhe project, which is on fle with the Direstor of ndustizl Refations, # the prevalling rate is riot based on a collactively
bargained raie, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6760 of the Government Code. You rmay obtain the holiday provisions for the current
determinations on the internet at htp:/Avww. dir.ca.goviOPRL/PWD. Holiday provisiens for current or superseded determinztions may be obtained by contacting the Office of the Director —

Resaarch Unit at (415) 7034774,
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code S:edjons 1773.1 and 1773.8, t:u-ntractors shall make travel andfor subsistence payments to each worker to

axecute the work. You mey obtain the travel and/or subsistence provisions for the current determinations on the Intemet at htipffwwe. dir.ca.gov/CPRLU/PWD. Travel andfor subsistencs
requirements for eurrent or superseded determinations may be obfained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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DETERMINATION: NC-23-63-1-2013-2

CLASSIFICATIONS

GROUP 1

Dl Equipment, over 208,000 [bs

Operator of Helicoptér {when used in erection work)
Hydrautlic Excavator 7 cu yds and over

Power Shovels, over 7 cu yds

GROUP 2.

Highiine Cableway

Hydraulic Excavafor 3 1/2 cu yds up to 7 cut yds

Licerised Construction Work Boat Operator, On Site

Microtunneling Machine

Power Blade Operator (finish)

Power Shovels, {over 1 cu yd and up {0 and including 7 cu
yds mr.c)

GROUP 3

Asphslt Milfing Machine

Cable Backhoe

Combination Backhoe and Loader over % cu yds

Continuous Flight Tie Back Machine

Crane Mounted Continuous Flight Tie Back Machine,
torinage to apply

Crane Mounted Drill Attachments, Tonnage to apply

Dozer, Slope Board

Brill Equipment, over 130,000 Ibs up to and
Including 203,600 |bs

Gradgall

Hydraulic Excavator up to 3 /2 cu yds

Loader 4 cu yds and over

Long Reach Excavator

Multiple Engine Scrapers (when used as push pull)

Power Shovels, up to and including 1 cu yd

Pre-Stress Wire Wrapping machine

Side Boom Cat, 572 or larger

Track Loader 4 cu yds and over

\Wheel Excavator {up to and including 750 cu yds per hour)

GROUP 4 )
" Asphalt Plant Enginzer/Boxman

Chicago Boom

Combination Backhoe and Loader up to and mcludmg % cuyds

Concrete Batch Plants (wet or dry)

Daozer andfor Push Cat

Drill Equipment, aver 50,000 Ibs up to and
including 100,000 Ibs

Pull-Type Elevating | oader

Gradesetier, Grade Checker (GPS, mechanica! or otherwise)

Grooving and Grinding Machine

Heading Shieid Operator

Heavy Duty Drilling Equipment, Hughes, 1 DH, Watsor 3000 or
similar

Heavy Duty Repairman and/or Welder

Lime Spreader

Loader under 4 cu yds

Lubrication and Service £ngineer (mobile and grease rack)

Mechanical Finishers or Spreader Machine (asphalt, Barber-
Greene and similar)

Miller Fonmless M-8000 Slope Paver or sitnitar

Portable Crushing and Screening plants

Power Blade Support

Roller Operator, Asphalt

Rubber-Tired Scraper, Sefi-Loading (paddie-wheels, efc)

Rubber-Tired Earthmoving Equipment (Scrapers)

Slip Form Paver {concrete)

Small Tractor with Drag

Soil Stabilizer (P&H or equal)

Spider Plow and Spider Puller -

Timber Skidder

Track Loader up to 4 vards

Tractor Drawn Scraper

Tractor, Cempressor Dill Combinaiion

Tubex Pile Rig

Unlicensed Construction Work Boat Operator On Srle

Welder

‘Woods-Mbxer (and other similar Pugmill equipment)}

GROUP §

. Cast-In Place Pipe Laying Machine

Combination Slusher and Molor Operator

Congcrete Conveyor or Cancrete Pump. Truckor
Equipment Mounted .

Cancrete Conveyer, Building St

Concrete Pump or Pumpcrete Guns

Drilling Equipment, Watson 2000, Texoma TOD of simitar

Drilling and Boring Machinery, Harizontal (riot to apply ta’
waterlines, wagen drills or jackhammers)

Concrefe Mixers/ajl

Man and/or Matesial Hoist

Mechanical Finishers {concrete} (Clary, Johnson, Bidwell
Bridge Deck or similar types)

Mechanical Burm, Curb and/fer Curb and Gutter Machme
Concrete or Asphatt

Mine or Shaft Hoist

Portable Crushers

PPower Jumbo Operator (setting slip-forms, efc., in tunnets)

Screedrnan (automatic or manual)

Self Propelled Compactor with Dozer

Tracior with boom, D6 or smaller

Trenching Maching, maximum digging capacity aver 51t
depth

Vermeer T-6008 Rock Cutfer or similar +

GROUP &

Amor-Coater (or similar)

Baifast Jack Tamper

Boom-Type Backiilling Machine

Asst, Plant Engineer

Bridge and/or Gantry Crane

Chemical Growling Machine, truck mounted

Chip Spreading Machine Operator

Concrete Banier Moving Machine

Concrete Saws {self-propelled unit on streets, highways,
aimports, and canals} -

Deck Engineer

Drill Doctor

Drill Equipment, over 25,000 Ibs up to and
including 50,000 ths

Driliing Equipment Texoma 608, Hughes 200
series or similar up to and including 30 . m.rc.

Helicopter Radioman

Hydro-Hammer or similar

Line Master

Skidsteer Loader, Bobeat larger than 743 series or similar .

{with attachments)
Locomotive
Rotating Extendable Forkfift, Lull Hi-Lit or similar
Assistant to Engineer, Truck Mounted Equipment
Pavement Breaker, Truck Mounted, with compressor
combinafon
Paving Fabric Installation and/or Laying Machine
Pipe Bending Machine {pipelines only)
Pipe Wrapping Machine (Tracior propefled and supported)
Sereedimian, (except asphaiiic concrete paumg)
Seff-Loading Chipper ..
Self Propelied Pipeline Wrapping Machine
Tracter

GROUP 7

Ballast Regulater

Cary Lift or simifar

Combination Slury Mixer andfor Cleaner

. Coolant’Shery Tanker Cperator

{hooked o Grooving/Grinding Machine)
Criling Equipment, 20 t and under m.rc.
Drill Equiprent, ever 1,000 Ibs up fo and

including 25,000 los
Fireman Hot Plant
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Grouting Machine Operator -
Highline Cableway Signatman

- Blafionary Belt Loader (Kolman or similar)

Lift Slab Machine {\Vagiborg and similar fypes)

Maginnes Intemat Full Slab Vibrator

Material Hoist {1 Drutmn)

Mechanical Trench Shield

Partsman {(heavy duly repair shop parts roarr}

Pavement Breaker with or without Compressar
Combinhation i

Pipe Cleaning Machine (tractor propelled and
supported) i

Paost Driver

Roller {except Asphatf), Chip Seal

Seif Propelied Automatically Applied Concrete
Curing Machine (on streets, highways, airports
and canals)

Self Propelled Compactor (wﬂhout dozer)

Signalman

Slip-Form Pumps (lifting device for cuncrete forms)

Super Sucker Vacuurn Truck

Tie Spacer .

Teenching Machine {rnaxtmurn digging capagity up)
to and including 5 fi depth

Truck-Mounted Rotafing Telsscopic Boom Type
Liffing Device, Manitex or simfar
(Boom Truck) - Under 15 fons

" Truck Type Loader«

GROLUP S

Bit Sharpener

Boiler Tender

Box Operator

Brakeman

Combinaticn Mixer and Compressor
' (shotcrete/gunite)

Compressor Oparator

Deckhand '

Firernan

Generafors

Ginite/Shotcrete Equipment Operator

Heavy Buty Repairman Helper

Hydraulic Monitor

Ken Seal Machine (or similar)

Mast Type Forklift

Mixermobile

" Assistant to Engineer

Pump Opetator

Refrigerator Plant

Reserveir-Debris Tug (Self-Propelled Fioafing)

Raoss Carrier (Construction site)

Rotomnist Operator

Sel Propelled Tape Machine

Shutflecar

Seif Propelled Power Sweeper Operator
(Includes Vasuum Sweeper)

Slusher Operator

Surface Heatar

Switchman

Tar Pot Fireman

Tugger Holst, Single Drum

Vacuum Cooling Plant

Welding Machine (powered other than by efechicity)



DETERMINATION: NC-23-83-1-2015-2

GROUP 8-A

Addiculated Dump Truck Operator

Elevator Operator . ’

Mint Excavator under 25 H.P. (Backhpe-Trencher)

Skidsteer Loader, Bobcat 743 series or -
Smaller and similar {without attachments)

GROUP 1-A

Clamshells and Draglines over 7 cu yds

Cranes over 100 fons .

Demick, over 100 tons

Derrick Barge Pedestal mounted over 100 fons

Self Propefled Boom Type Lifting Davice Over 100 {ons

GROUP 2-A

Clamshells and Draglines over 1 cu yds upto and -
Including 7 cu yds .

Cranes over 45 fons up to and including 100 tons

Denick Barge 100 tons and under

Mobile Self-Erecting Tower Crane (Potain) over 3 sfories

Self Propelled Boom Type Lifling Device over 45 tons

Tower Cranes

GROUP 3-A
. Clamshelis and Draglines up to and including 1 cu yd

Cranes 45 tons and under

Mobile Self-Erecting Tower Crane (Potain), 3 stories
and under o

Self Propelled Boom Type Lifing Device 45 tons
and under ’
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GROUP 4-A

Boom Truck or dual-purpose A-Frame Truck,
Non-Ratating over 15 tons.

Truck Mounted Rotating Telescopic Boom
Type Lifling Device, Maniiex or similar
{Boom Truck -over 15 tans)

Truck-Mounted Rofating Telescopic Boom Type
Lifting Device, Munitex or Similar (Boam Truck),
under 15 tons




DESCRIPTION FOR AREAS 1 AND 2:

Area 1 is all of Northern California within the foliowing Township, State
and/or county Boundaries:

Commencing in the Pacific Qcean on the extension of the Southerly
line of Township 195, of the Mount Diabio Base and Meridian,

Thence Eastedy along the Southerly line of Township 198, fo the
Northwest comer of Township 208, Range 6E,

Thence Southerly fo the Southwest comer of Township 208, Range 6E,

Thence Eastery {o the Northwest comer of Township 215, Range 7E Thence

Southerly to the Southwest comer of Township 215, Range 7E .
Thence Eastery to the Norfhwest cormner of Township 225, Range 9E,
Thence Southery fo the Southwest comer of Township 228, Range 9E,
Thence Easterly fo the Northwest comer of Township 235, Range 10E,

Thence Stuthery to the Southwest cormer of Township 245, Range 10E,

Thence Easterly to the Southwest comer of Township 245, Range 31E,
Thence Northerly to the Northeast comer of Township 208, Range 31E
Thence Westerly to the Southeast comer of Township 195, Range 29E,
. Thence Northerly {o the Northeast comer of Township 178, Range 29E,
Thence Westerly fo the Southeast comer of Township 168, Range 28E,
Thence Northedy to the Northeast comer of Township 138, Range 28&,
Thence Westerly {o the Southeast comer Township 128, Range 27E,
Thence Northerty to the Northeast comer of Township 128, Range 27E,
Thence Westerly to the Southeast comer of Township 118, Range 26E,
Thence Northerly to the Northeast comer of Township 118, Range 26E,
Thence Westerly to the Southeast cormer of Township 108, Range 25&,
Thence Nottherly to the Northeast comer of Township 95, Range 25E,
Thence Westerly fo the Southeast comer of Township 85, Range 24E,
Thence Northerly 1o the Northeast comer of Township BS, Range 24E,
Thence Westerly {o the Southeast comer of Township 7S, Range 23E,
Thence Northerdy to the Northeast comer of Township 65, Range 23E,
Thence Westerly {o the Southeast cormer of Township 53, Range 20E,
Thence Northerly to the Northeast comer of Township 58, Range 20E,
Thence Westerly o the Southeast comer of Township 45, Range $9E,
Thence Northerly 1o the Norheast comer of Township 18, Range 19E,
Thence Westerly to the Southeast carmner of Township TN, Range 18E,
Thence Northerly to the Northeast cormer of Township 3N, Range 18E,
Thenee Westerly to the Southeast comer of Township 4N, Range 17E,
Thence Northerly fo the Nertheast comer of Township 4N, Range 17E,
 Thence Wesisrly to the Southeast comer of Township 5N, Rangs 15E,
Thenge Northerly to the Northeast comer of Township 5N, Range 15E,
Thence Westerly fo the Southeast corner of Township 6N, Range 14E,
Thense Northerly to the Northeast comer of Township 10N, Range 14E,
' Thence Easterly along the Southem fine of Township 11N, to the
Cafifornia / Nevada State Border,
Thence Northerly aleng the Califomia / Nevada State Border to the
Northerfy fine of Township 17N,
Thence Westerly 1o the Southeast comer of Township 18N, Range 10E,
Thence Northerly to the Northeast comer of Township 20N, Range 10E,
Thence Westerly to the Southeast comer of Township 21N, Range 9E,
Thence Northerly to the Northeast comer of Township 21N, Range 8E,
Thence Westerly to the Southeast comer of Township 22N, Range 8E,
Thence kortherly fo the Northeast comer of Township 22N, Range BE,
. Thence Westerly io the Northwest comer of Township 22N, Range 8E,
Thence Northerly to the Southwest comer of Township 27N, Range BE,
Thence Easterly to the Southeast comer of Township 27N, Range 8E,
Thence Northerly to the Northeast comer of Township 28N, Range 8E,
Thence Westerly to the Southeast comer of Township 29N, Range 6E, .
Thence Northerly to the Northeast comer of Township 32N, Range BE,
Thence Wasterly to the Northwest corner of Township 32 N, Range SE,
Thence Northerly to the Notheast comer of Township 35N, Range 5E,
Thence Westerly to the Southeast comer of Township 36N, Range 3E,
Thence Northeriy to the Northeast corner of fownship 36N, Range 3E,
Thence Weslterly to the Southeast cormer of Township 37N, Range 1W,
Thence Northerly 1o the Northeast comer of Township 38N, Range 1w,
Thence Wesierly to the Southeast comer of Township 36N, Range 2W,
Thence Northerly {o the Northeast comer of Township 40N, Range 2W,
Thence Westerly o tha Southeast comer of Township 41N, Range 4W,
Thence Northerly to the Northeast comer of Township 42N, Range 4W,
Thence Westerly 1o the Southeast comer of Township 43N, Range 5w,
Thenca Northerly to the California / Oregon State Border, -
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Thence Westerly along the Galifornia / Cregon State Border to the
Westerly Boundary of Township Range 8W,
Thence Southerly fo the Southwest comer of Township 43N, Range 8W,
Thence Easterly to the Southeast comer of Township 43N, Range 8W, -
Thence Socutherly to the Southwest comer of Township 42N, Range TW,
Thence Easterly ta the Southeast comer of Township 42N, Range TW,
Thence Southerly fo the Southwest comer of Township 41N, Range BW,
Thence Eastery to the Narthwest comer of Township 40N, Range 5w,
Thence Southerly to the Southwest comer of Township 38N, Range 5W,
Thence Westerfy to the Northwest comer of Township 37N, Rangs 6W,
Thence Southerly to the Southwest comer of Township 35N, Range W,
Thence Westerly to the Northwast comer of Township 34N, Range 10W,
Thence Southerly to the Southwest comer of Township 31N, Range 10W,
Thence Easterly to the Northwest comer of Township 30N, Range SW,
Thence Southerly io the Southwest camer of Township 30N, Range W,
Thence Easlerly to the Northwest comer of Township 29N, Range 8W,
Thence Soutkerly to the Southwest comer of Towaship 23N, Range 8W,
Thence Easferly to the Nortfwes? comer of Township 22N, Range 6W,

" Thence Southery fo the Southwest comer of Township 16N, Range 6W,

Thence Westerly to the Southeast comer of Township 16N, Range 9W,
Thence Northesdy to the Noriheast comer of Township 16N, Range 9W,
Thence Westerly to the Southeast. comer of Township 17N, Range 12W,
Thence Northerly to the Northeast comer of Township 18N, Range 12W,
Thence Westerly to the Northwest comer of Township 18N, Range 15W,
Thence Southerly to the Southwest comer of Township 14N, Range $5W,
Thence Eastery to the Northwest corner of Township 13N, Range 14W,
Thence Southerly to the Southwest comer of Township 13N, Range 14W,
Thence Easterly to the Northwest comes of Township 12N, Range 13W,
Thence Southerly to the Southwest comer of Township 12N, Range 13W,
Thence Easterly to the Northwest comer of Township 11N, Range 12W,
Thence Southerly inte the Pacific Ocean

and Commencing in the Pacific Ocean on the extension of the Humboldt

Base Line,
Thence Easterly fo the Northwest comer of Township 1S, Range 2E,
Thence Southerly to the Southwest cormer of Township 28, Range 2E,
Thence Easterly to the Northwest corner of Township 35, Range 3E,
Thence Southerly to the Southwest corner of Township 5S, Range 3E,
‘Thence Easteriy to the Southeast corner of Township 53, Range 4E,
Thence Northerly to the Northeast comer of Township 45, Range 4E,
Thence Westerly to the Southeast comer of Township 38, Range 3E,
Thence Northerly fo the Northeast cormer of Township 5N, Range 3E,
Thence Easterly fo the Southeast comner of Township 6N, Rangs 5E,
Thence Northerly to the Northeast comer of Township 7N, Range 5E,
Thence Westetly to the Southeast comer of Township 8N, Range 3E,
Thenee Northerly te the Northeast comer of Township 9N, Range 3E,
Thence Westerly to the Scutheast comer of Township 10N, Range 1E,
Thence Northerly to the Northeast corner of Township 13N, Range 1F,
Thence Westerly into the Pacific Ocean,

excluding that porfion of Nerthern California contamed within the

following fines:

Commencing at the Southwest comner of Township 12N, Range 11E, of

the Mount Diablo Base and Meridian,

Thence Easterly to the Southeast comer of Township 12N, Range 165,
Thence Naortherly to the Nertheast comer of Township 12N, Range 165,
Thenee Westerly to the Southeast comer of Township 13N, Range #5E,
Thence Northerly to the Northeast comer of Township 13N, Range 15E,
Thence Wasterly to the Southeast comer of Township 14N, Range $4F,
Thence Northerly io the Northeast comer of Township 18N, Range 14F,
Thence Westerly to the Northwest comer of Tewnship 16N, Range 12E,
Thence Southerly 1o the Southwest comer of Township 16N, Range 12E,
Thence Westerly o the Northwest comer of Township 15N, Range 11E,
‘Thence Southeriy to the point of beginning at the Southwest comer of

- Township 12N, Range 11E,

Area 2 shall be all areas not part of Area 1 described above.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 .

FOR LANDSCAPE CONSTRUCTION PROJECTS

o CRAFT: # OPERATING ENGINEER
DETERMINATION: NC-63-3-75-2014-1

ISSUE DATE: February 22, 2014
EXPIRATION DATE OF BETERMINATION: June 29,-2014** The rate to be paid for work performed after this date has been determined. ¥ work will extend
past this date, the new rate nust be paid and should be incorporated in contracts entered into now. Contact the Office of the Duector Research Unit for specﬁic rates at

(415) 703-4774.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E1 Dorado, Fresno, Glenn, Humbold,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stamslaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne Yolo, and Yuba Counties,

Employer Payments : Straight-Time Overtime Hourly Rate
Classification Basic ©  Health Pension Vacation Training Other Hours Total Daily * Saturday® Sunday and
(Journeyperson). Hourly and and s Payments =~ Hourly _ Holiday
Rate Welfare Holidey” Rate 112X 112X ' 2%
Classification Group® . : |
Area1® Area2® Arca1® Area2® Area1® Area2°® Area1® Area2® Area1® Area2°

. Groupl $29.64 31.64 12.63 9.15 353 . 061 076 8 5632 5832 71.14 7414 7114 7414 8596 89.9
- Group I 2604 2804 1263 9.15 353 0.61 076 8§ 5272 5472 6574 6874 6574 68.74 7876 8276
* Group ITT 21.43 2343 1263 9.15 353 0.61 076 8 4811 50.11 358.825 61.825 58.825 61.825 69.54 73.54

Group IV 1872 2072 1263 915 353 0.61 0.76 & 4540 4740 5476 5776 5476 57.76 6412, 68.12

" # Indiicates-an apprenticeable craft. The current apprentice wage rates are available on the ftemnet at http:/fwww. dir.ca. 20v/OPRI/PWAppWage/PWAppWageStart.asp. To
obtain any apprentics wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards’ website af hitp:/www.dir, ca.gov/das.’das.htrnl.

* For classifications within each group, see below.
b AREA 1 - Alameda -Butte, Contra Costa, Kings, Marin, Mcrced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Selanc,

Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sieira, Siskiyon, Sonoma, Tehama, Fulare, Tuolumne and Trinity Counties.
© AREA 2 - Modos, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Marposa, Mendocine,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskivou, Sonoma, Tehama, Tulare, Tuolumne and Tnmty Counties. (Portlons of counties falling in each area detailed
on page 41).
4 Includes an amount for Supplemental Dues.
* Saturdays in the same work week may be worked at straight-time if 2 job is shut down during the normal work week due to inclement weather, ma_;or mechamca]

breakdown or shortage of materjals bcyond the control of the Individual Employer.

RECOGNIZED HOLIAYS: Holidays upor which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Ifthe
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Tnternet at hitp://www.dir.ca gov/OPRL/PWD. IHoliday provisions for current or
superseded determinations may be obtained by contacting the Oﬁice of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subststcnoe payments
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determimations on the Internet at

hitp://www.dir.ca. sov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contactmg the Office of the
Director — Research Unit at (415) 703-4774.

HDR Welder Landsecape - Op&ratmg Engineer's Egnipment

CLASSIFICATIONS
‘ Hydro Seeder Machine
Group I ) ’ Roller . '
=roup Rubber- Earthim t
Landscape Finish Grade Opcrator, All finish grade work regardless of the Sllcll pl;:fa ;:;ed and Track oving Eqmpmen

equipment used, and all equipment with a horsepower rating of more than 65. ¢, oo

" Trencher - 35 Horsspower up to 65 Hotsepower

Group I

Landscape Operator up to 65 HP. All equipment with a manufactirer's
horsepower rating of 65 or less except equipment covered by Group I or
Group 1. The following equipment shall be-included in Group II except
when used for finish work so long as its manufacturer's horsepower rating is

Group ITX :
Landscape Utility Operator
Small Rubber-Tired Tractor
Trencher - Under 35 Horsepower

63 or less.
A-Frame.and Winch Track
Backhoe ' Group IV ‘
Forklift (Jobsite) Assistant Landscape Utility Operator
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR. OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROTECTS

CRAFT: # OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT)
DETERMINATION: NC-63-3-75-2014-1

ISSUE DATE: February 22, 2014

EXPIRATION DATE OF DETERMINATION: June 29, 2014%% The rate to be paid for work performcd after this date has been determined. If work will extend
. past this date, the new rate must be paid and should be incorporated in confracts entered into now. Contact the Office of the Director — Research Unit for specific rates at
(415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa; Del Norte, El Dorado, Fresno, Glenn, Hu.mboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendecino, Merced, Modoc, Montercy, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Maico, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyvou, Solano, Sonoma, Stamslaus Sutter, _Tehama, Trinity, Tulare,
Tuolumpe, Yolo, and Yuba Counties.

) Emvlover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total | Daily Saturday® Sunday &
(Journeyperson) Hourly and and’ _ Payments Hourly ° Holiday
Rate Welfare - Holiday* Rate i2x 112X 2X

Classification Group® . .
Arca 1’ Area2® : . Area 1® Area?® Areal Area?® Areal® Area2® Area 1° Area 2°

Group I $33.05 3505 1263 915 3353 0.61 0.76 8 5973 61.73 76.255 79.255 76.255 79255 9278 9678
Group 11 29.00 3100 1263 915 3353 0.61 0.76 8§ 5568 5768 70.18 73.18 70.18 7318 (B4.68 83.68
Group IIL 23.81 2581 12,63 915  3.53 0.61 0.76 8 5049 5249 62395 65395 62395 65.395 7430 7830
. Group IV 2091 2291 1263 915  3.53 0.61 0.76 8 47.59 4959 58045 61.045 58.045 61.045 68.50 72.50

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Tnfernet at http./fwww.dir. ca. 2ov/OPRL/PW A ppWage/PWAppWageStarf. asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the DIVIS]OI} of

Apprenticeship Standards' website at http://wyww.dir.ca gov/das/das himl.

2 For classifications within each group, see below,

bAREA1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano,
Stanjslans, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amddor, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plimas, Shasta, Sierra, Siskivou, Sonoma, Tehama, Tulare, Tuohunne and Trinity Counties.

© AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Himboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, S:sklyou, Sonoma, Tehama, Tulare, Tuclumne and Trinity Counties. (Portions of counties falling in each area detailed
on page 41).

4 Ineludes an amount for Supplemental Dues,

¢ Saturdays in the same work week may be worked at straight-time if 2 job is shut down during the normal work week due fo inclement weathcr major mechanical
breakdown or shortage-of materials beyond the control of the Individual Emplover.

RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shafl be all holidays in the collective bargaining
agreement, applicable to the particular eraft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may cbtain the holiday provisions for the current determinations on the Intemnet af hitp://werer.dir.ca. gov/OPRL/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774. ‘

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obiain the travel and/or subsistence provisions for the cumrent determinations on the Jnternet at

http://www dir.ca. gcov/OPRI/PWD. Travel and/or subsistence requirements for comment or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

CLASSIFICATIONS - . HDR Welder - Landscape - Operating Engineer's Equipment
Hydro Seeder Machine
P f . : ' Roller :
—ioup 2 Rubber-Tired and Track Earthmoving E t
Landscape Finish Grade Operator. All finish grade work regardless of the Sllcll 12;1; ec and Lrac oving Equipmen
equipment used, and all equipment with a horsepower rating of moere than 65. Strfw Riowers

Trencher - 35 Horsepower up to 65 Horsepower -

Group 11

Landscape Operator up to 63 FLP, All eqmpment with a manufacturer's Group III
horsepower rating of 65 or less except equipment covered by Group I or Landscape Utility Operator
Group ITL. The following equipment shali be included in Group Hexcept | gmall Rubber-Tired Tractor

when used for finish work so long as fts manufactorer's horsepower rating s~ Trepcher - Under 35 Horsepower
65 or less. ’

A-Frame and Winch Truck ) Group IV
Backhoe ' Assistant Landscape Utility Operator
Forldift (Jobsite} : ’
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CAL]FORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773. 1

FOR COI\IMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # DREDGER OPERATING ENGINEER

(CLAMSHELL AND DIPPER DREDG]NG AND HYDRAULIC SUCTION DREDG]NG)

DETERMINATION: NC-63 3.12-2013-1
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate io be pald for work performed after this date kas been determmed ¥ work
will extend past this-date, the new rate muost be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research
Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras ‘Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Montercy, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin,
. San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tnolumne, Yolo, ‘and Yuba counties.

Employer Payments Straight-Time Overtime Howrly Rate
" Classification Basic Health Pension® Vacation Training Other  Hours Total Daily? Saturday™ . Sunday
(Journeyperson) Hourly  and and Payments - Hourly and
© Rate Welfare Holiday® ‘ Rate 112X 112X Ho%i}%ay
Classification Group® ' o R 7
First Shift Area1® Area2® . _ Area1® Area2® Area1® Area2® Arcal® Area2® Area1® Area2°
Group 1 $40.53 4253 1263 1053 4.65 0.08 - 023 8 6865 70.65 88915 91515 88915 91.915 10918 113.18
Group 2 35.57 3757 1263 1033 4.65 0.08 0.23 8 6369 6569 81475 84475 81475 84475 9926 10326
" Group 3 3445 3645 12.63 10.53 4.65 0.08 0.23 8§ 62.57 64.57 79795 82795 79795 82.795 §7.02 101.02
Group4 31.15 3315 1263 1053 465 0.08 0.23 8 5927 6127 TABAS T7.845 74845 T7.845 5042 9442
Spec1al Smg!e & . :
Second Shift  Areal® Area2® ' Areal® Area?® Areal® Area2® Areal® Area2® Areal® Area 2’
Group 1 $44.84 4684 12.63 1053 465 0.08 0.23 & 7296 7496 9538 9838 9538 9838 11780 121.80
Group 2 3926 4126 12.63 1053 4.65 0.08 0.23 8 6738 6938 87.01 9001 B87.01 " 9001 10664 110.64
Group 3 38.00 4000 12.63 1053  4.65 0.08 0.23 & 6612 6812 8512 8812 8512 88.12 10412 108.12
Group 4 3429 3629 1263 1053  4.65 0.08 0.23 g 6241 6441 79555 "82.355 79.555 82.555 9670 100.70

" 4 Indicates an apprenticeable craft, The current apprentice wage rates are available on the Internet @ http://www.dir.ca. gov/OPRL/PWAppWage/PW App WageStart.asp . To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeshlp Standards or refer to the Division of
Apprenticeship Standards' website at hitp://www.dir.ca gov/das/das html.

? For classifications within each group, see bclow
" AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benfto, San Francisco, San Joaquin, San Matco, Santa Clara, Santa Cruz,
Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Hamboldt, Lake,
' Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and ‘Fuolumre counties.
© AREA 2 - Medoe, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa,
Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Toonmne counties (Portions of counties falling in
each area detdiled on page 41).
YIncludes an amount for Supplemental Dues.
® Includes an amount for Annuity Trust Fund.
f Saturday in the same workweek may be worked at sh-mght—txme if a job is shut down during the nornal workweck due to inclernent weather
E Rate applies to the first 4 daily overtime hours Monday thru Fnday and the ﬁ:st 12 hours on'Saturday. All other time worked is paid at the Sunday and Holiday
overtime rate.

GROUP 1 ' ' GROUP 3 GROUP 4

Chief Engineer . Booster Pump Operator , Bargeman

Day Mate (Captain) Deck Engineer . - Deckhand .

Leverman/Operator - " Deck Mate Fireman
Dredge Tender . - Levechand

GROUP 2 , Watch Bngineer - Ofler

s , Welder
Dredge Dozer Winch Man
HDR/Welder -

RECOGNIZED HOLIDAYS: Holidays upon whick the general prevailing hourly wage rate for Holiday work shall be paid, shall be «ll holidays io the collective ba:gaining
apreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. K the prevailing rate 1s
not based on a collectively bargained rate, the holidays upon which the prevailing rate skall be paid shatl be as pmwded in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at iftp:/www. dir.ca gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtaimed by
contacting the Office of the Director — Research Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordsnce with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each -
worker to executs the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:/www.dir.ca. 2ov/OPRL/PWD, Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

C‘RAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) *
# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)

DETERMINATION: NC-23-102-13-2013-3

ISSUE DATE: August22, 2013 ! .

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate {o be paid for work performed after this date has been determined. ¥ work will extend
past this date, the new rate must be paid and should be incorporated i contracts entered into now. Contact the Office of the Director - Reésearch Unit for specific
rates at (415) 703~4774. . :

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Pel Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Franciseo, San
Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sencma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba
Counties. . ' :

- Emplover Payments . Straight-Time Overtime Hourly Rate
Classification Basic Health Pension® Vacation Training — Other Hours Total Daily Saturday® Sunday
(Joumeyperson)} Hourly and and Payments - Hourly - And
. Rate Welfare f " Holiday ® Rate 112X 112X Holiday

TRAFFIC CONTROL AND RELATED CLASSTFICATIONS

PPV P LR LM E T i

AREA1Y _

Traffic Control Person I 2794 6.64 9.47 2.63 0.39 0.15 8 £7.22 61.19 61.19 7516
Traffic Control Person 1 25.44 6.64 9.47 2.63 0.39. 0.15 8 A472 5744 5744 70.16°
Flag Person 27.64 6.64 947 = 263 0.39 0.15 8 4692 60.74 60.74 7456
AREA 219

Traffic Control Person I 26.94 6.64 947 263 0.39 0.15 8 46.22 59.60 50.69 73.16
Traffic Control Parson II 2444 6.64- 947 2.63 0.3% 0.15 8 4372 55.94 55.94 68.16
Flag Person . 26.64 6.64 947 2.63 039 0.15 8 . 4592 5924 35924 . 7256

DETERMINATION: NC- 23-102-137
YSSUE DATE: February 22, 201

enn, Humboldt, Kings,
. Merced, Modoc, Monterey, Napa, N enito, San Francisco, San
hasta, Sierra, Siskiyou, Solano, Sono tanislaus, Sutter, Tehama, Trinity,A0lare, Tuolumne, Yolo, and Yuba

_Sggre‘l PinJATATARY h P b S B L 4 Lol .47 o IV v ] .24, 0or 2. b Al A 1Y A5 08 A 16 2 0%
£ heurroplS—TS Groth -4 63 83 8-+ $ 668 4526———45 3
Footnotes listed on page 44A.




DETERMINATION: NC-23-102-13-2013-3B
ISSUE DATE: August 22, 2013

EXPIRATION PATE OF DETERMINATION: September 30, 2013* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Ofﬁce of the Director — Research Unit at {415) 703 -4774 for the new rares after ten days after the expiration date if no subsequent

determination is issued.

* LOCALITY: All localities wsthm Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,

Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San

Mateo, Santa Clara, Santa Cruz, Shasta, Sicrra, Slsklyou, Solano, Sonoma, Stamislaus, Sutter, Tehama, Trinity, Tulare, and Yuba Counties.

Emplover Payments Straight-Time Overiime Howrly Rate
Classification Basic Healthf Pension® Vacation Training Other Hours Totat Daily Saturday® = Sunday
(Joumneypersomn) Hourly and ‘ and . : Payments Hourly And
_ Rate = Welfare _Holiday® Rate 112X 112X Holiday
STRIPER AND RELATED CLASSIFICATIONS
Striper ' o 2944 6.54 7.55 248 0.34 0.13 8 46.48 61.20 61.20 7392
Traffic Delineating Device Application
© (Traffic Delineating Device
Applicator, Pavement Markings
- Applicator, Traffic Protective
System Installer, Traffic : . ‘ )
Surface Abrasive Blaster) 28.00 654 7.55 248 0.34 0.13 8 45.04 59.04 59.04 73.04
Parking Lots, Game Courts, & ‘
Playgroands Striper 2423 6.54 7.55 248 0.34 0.13 8 41.27 53.385  53.385 65.50
S - I . . .
Stage-1(1E2.000-heo) 1657 54 255 248 B34 T E Rt 23-61 41895 41.895 5018
Stage2 E;ud ,_,:‘:009 his) 1751 Se5d 755 248 0-34 033 g 3461 43305 43305 5208
~Stage 343 2,000 bss) 1857 6:54 7.55 248 0:34 413 ® 3561 44.805 44805 . 5419

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

httpu/ferew. dir.ca.cov/OPRL/PWAppWaos/PWAnpWaeeStart asp. To obtain ary apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,
please comntact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at http://www.dir.ca gov/das/das html.

Tncludes an amount for the Annuity Trust Fund.
Includes an ameunt for Supplemental Ducs

oo

¢ Saturdays in the same workweek may be worked at straight-time if job is shut down during the normal workweek due to inclement weather, ma_]or mechanical

breakdown or lack of materials beyond the gontrol of the employer.
d AREA I - Alameda, Confra Costa, Marin, San Francisce, San Mateo and Santa Clara Counties.

AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Nerte, El Dorado, Fresno, (Henn, Humboldt, Kings, Lake, Lassen, Maderag Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solanc, Sonoma,

Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.
e An individeal emplover may employ one (1) Traffic Control Trainee for every one (1) joumnsyman Traffic Control Person L.
f Includes an amount for Retiree Health & Welfare

¢ The rates of the Laborer classifications for the craft of Traffic Com:rolfLane Closure (L.aborer) do not apply to traffic control work associated with parking and
highway improvement projecis in San Joaquin, Tuolumne, and Yolo Counties. For fraffic control work associated with parking and highway improverent
projects in these three counties, the minimum rate of pay is that of the Painter classifications for the craft of Parking and Highway Improvement Painter (Painter).

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective .
hargaining agreement, dpplicable to the particular craft, classification, or type of worker employed or the project, which is on file with the Director of Industrial
Relations. I the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided n
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Tnfernet at hitp://wew.dir.ca pov/OPRI/PWD.

’ Hohday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit af (415) 703-4774. . ’

TRAVEL AND/OR SUBSESTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors skall make travel and/or subsmtencc
payments to each worker to execute the work. You may obiain the travel and/or subsistence provisions for the current determinations on the Infernet at
http /e dir.ca.gov/OPRL/PWD, Travel andfor subsistence requirements for current or superseded determinations may.be cbtained by contacting the Prevailing

Wage Unit ai (415) 7034774, -
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PLEASE USE THIS DETERMINATION FOR PROJECTS ADVERTISED FOR BIDS ON OR AFTER 3/21/14

STATE OF CALIFORNIA ’ : : EDMUND G, BROWN, JR., Govemor

DEPARTMENT OF INDUSTRIAL RELATIONS,
Office of the Director — Research Uit . ,
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

San Francisco, CA 94102 ; ' P. . Box 420603
. San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECT OR’S GENERAT. PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF
CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) 8
: AND
# PARKING AND HIGHWAY IMPROVEMENT PAINTER (L.ABORER)

DETERMINATION: NC-23- 102-13-2014-1

ISSUE DATE: March 1], 2014 o .
EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has been determined. I work will extend past
this date, the new rate must be paid and should be incorporated it contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at
(415) 703-4774. - : : ‘
LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costz, Del Norte, El Dorado, Fresno, Glenn, Fumboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San
Mateo, Santz Clara, Santa Cruz, Shasta, Sierre, Siskiyouw, Solano, Sonoma, Stanislaus, Suiter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

This determination applies to projects advertised for hids on ot after March 21, 2014. This determination supersedes General Prevailing Wage Determination NC-
23-102-13-2013-3. .

‘ . Employver Payments Straight-Time Overtime Houwrly Rate
Classification . Basic Health Pension®*  Vacation Training Other Hours Total Daily Saturday® Sunday
(Tourneyperson) Hourly and . and Payments Hourly And

: : . " Rate Walfare © Holiday ® Rate 112X 112X Holiday

TRAFFIC CONTitOL AND RELATED CLASSIFICATIONS

AREA1° '

Traffic Control Person 1 27.54 6.64 9.47 2.63 0.39 n.15 8 4722 61.1% 61.19 75.16
Traffic Control Person I 2544 6.54 947 2.63 039 1015 8 472 57.44 57.44 70.16
Flag Persun 27.64 6.64 - 947 2.63 0.39 0.15 8 46,92 60.74 60.74 74,56
AREA2? ‘

Traffic Control Person I 26.94 6.64 94T 2.63 0.39 0.15 8 4622 5969 39.69 73.16
Traffic Control Person I 24.44 6.64 947 263 - 039 ' 0.15 8 - 43,72 5594 55.94 68.16
Flag Person . 26.64 6.64 - 547 263 0.39 0.15 8 4592 5024 5924 72.56

A June 29, 2014*%/The rate to be paid fophvork performed a

ontracts entered into gow, Contact the Office of the Director /£ Research Unit for sgbeific rates at

this date, the new rate
(415) 703-4774. o ‘
tda, Alpine, Amadgy] Butte, Calaveras, Cojéisa, Contra Costa, el Norte, El Dorado
Merin, Mariposa, Mgfidocino, Merced, Mgfloc, Monterey, Napa, Revada, Placer, Plupias, Sacramento, San/Benito, San Francisco, San Joaquin, San

i olano, Sonomia, Stanjdaus, Suttez, Tel Trinity, Tulare, Tuglumne, Yolo, and Yub

cts advertised for bids on or after M o1 21, 2014. Thig/Jetermitnation supersgdes General'Pfevaﬂing age Determination NC-

Stage- {2000 hourspRla—ILF32 6% L4 53 .25 B35 8 Sion b B s
-
Footnotes listad on page 44A.
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DETERMINATION: NC-23-102-13-2014-1B

ISSUEDATE: March i1, 2014 ‘

EXPIRATION DATE OF DETERMINATEON: June 29, 2014** The rate to'be paid for work performed after this date has been determined, If work will extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at
(415) 703-4774.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contia Costa, Del Norte, El Dorado, Fresno, Glenn, Humbeldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Sislciyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, and Yuba Counties.

This determmatlon applies to projects advertised for bids on or after March 21, 2014, This determination supersedes General Prévailing Wage Determination NC-
23-102-13-2013-3B.

- STRIPER AND RELATED CIASSEICATIONS

. : : Employer Pavments i Straight-Time Overtime Hourly Rate
Classification Basic Health?® Pension® Vacation  Training Other  Hours Total . Daily  Saturday® Sunday
(Journeyperson) Houwly - and and ' Payments - Hourly o and

. Rate - Welfare Holiday® Rate 112X 112X Holiday
Group 1 . 31335 6.54 B.64 248 0.34 0.13 8 49.48 65.155 65.155 80.83
Group 2 29,85 6.54 8.64 248 0.34 0.13 8 47.98 62,905 62.905 77.83
Group 3 2810 654 864 248 0.34 0.13 8 T 46.23 60.28 6028 74.33
Group4 - 26.00 6.54 .64 2.48 0.34 0.13 8. 4413 57.13 57.13 70.13

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at
hittp:/fwww.dir.ca.sov/OPRL/PWAppWage/PWAnpWaeeStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,

please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http:/wwwr.dir ca gov/das/das himl.

a Includes an amount for the Annuity Trust Fund,

b .Includes an amount for Supplemental Dues

¢ Saturdays in the same workweek may be worked at straight-time if job is shut down during the normal workweek due to mc[ement weather, major_ mcchamcal
breakdown or lack of materials beyond the control of the employer.

d AREA 1- Alameda, Contra Costa, Marin, San Francisco, San Mateo and Santa Clara Counties.
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Frésno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyon, Solano, Sonoma,
Stanislaus, Sutter, Tehatmna, Trinity, Tolare, Teolumne, Yolo and Yuba Counties,

& An individual employer may employ one (1} Traffic Control Trainee for every one (1)} journeyman Traffic Confrol Person L

f Includes an amount for Retiree Heaith & Welfare

g The rates of the Laborer classifications for the craft of Traffic Control/Lane Closure {Laborer) do not apply fo traffic control work associated with parking and
highway improvement projscts in San Joaquin, Tuchimne, snd Yolo Counties. For traffic control work associated with parking and highway improvement projects in
these three counties, the minimum rate of pay is that of the Painter classifications for the craft of Parking and Highway Improvement Painter (Painter}.

STRIPER AND RELATED CLASSIFICATIONS:

Group 1 ' Group 2 Group 3 ' Group 4

Traffic Striping Applicator Traffic Delineating Device Applicator Traffic Surface Abrasive Blaster Parking Lots, Game Courts & Playground
Traffic Protective System Installer Pot Tender Striping Applicator - ’
Pavement Markings Applicator . ’ Decorative Asphalt Surfacing Laborer

Decorative Asphalt Surfacing Applicator

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargeining agreement, applicable to the partieular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on & collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determainations on the Intemet at http:/fwww.dir.ca gov/OPRI/PWD, Holiday
provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit af (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractoss shall make travel and/for subsistence
payments to each worker to execuie the work. You may obfain the travel and/or subsistence provisions for the current determainations on the Internet at

http:Awerw dic.ca.2ov/QPRL/PWE.  Travel and/or subsistence requitements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Unit at (415) 7034774 ‘
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUIi.DING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)".

DETERMINATION: NC-23-63-1-2013-2D

ISSUE DAYE: August 22, 2013 - - - .
EXPIRATION DATE OF DETERMINATION: June 29, 2814™ The rate to be paid for work performed afier this date hes been détermined. If work will extend past this date, the new rate must be paid

and should be incorporated in confracts entered inte now. Contact the Office of the Directar - Research Unit for specific rates at {4{5) 7034774

LOGCALITY: All jocalities within A[a'meda, Alpine, Amador, Butte, Calaveras, Colusa, Copira Costa, De} Nerte,. El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lasser,
Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Plater, Plumnas, Sacramentc, San Benito, San Francisco, San Joayuin, San Mateo,
Santa Clara, Santa Cniz, Shasta, Sierra, Siskiyou, Sofano, Sonomz, Stanistaus, Sutter, Tehama, Trinily, Tulare, Tuslumne, Yolo, and Yuba counties. .

’ Employer Paman' ts Strafght-Timne Overime Hourly Rate
Classification . Basic Health Pension  Vacafion  Training Other Hours® Total Daily® B Saturday™™  Sunday and
(Joumeyperson) . Hozrdy and and Payments . Hourly Holiday
Rate  Welfare Holiday® Rate 11/2% 112X 2

Group 1 $40.87 $12.63 $9.52 $3.72 $0.62 - $0.67 8 $68.03 $8B.4T $88.47 $108,80
Truck Crane Assistanito Engineer 33,55 $12,63 $9.52 $3.72 $0.62 $0.67 B $60.71 $77.49 $77.49 $94.26
Asgistant to Engineer $31.32 $12.63 $9.52 $3.72 $0.62 $0.67 8 $58.48 $74.14 $74.14 586,80
Group 2 $39.10 $12.63 $9.52 372 $0.62 $0.67 B $66.26 $85.81 $8581 5105.36
Truck Crane Assistant to Engineer ~ $33.33 $12.63 $9.52 $372 - $0.62 $0.87 4 $50.49 $77.16 $77.16 $93.82 .
Assistant to Engineer 531,65 $12.63  $9.52 $3.72 $0.62 $0.67 8 $58.21 $73.74 $73.74 $89.26
Group 3 $3782  $1263 $9.52 $3.72 $0.62 50,67 8 $6478  $83.58 383.50 $102.40
Truck Crane Assistant to Engineer-  $33.06 $i2.63 $3.52 2372 $0.62 . $0.67 8 $60.22 $76.75 $76.75 $83.28
Hydraulic §32.67 $12.63 $9.52 §3.72 $0.62 $0.67 8 $59.83 $76.17 37617 $92.50
Assistant to Enginesr 53083 $1263 $9.52 $3.72 062 . $0E67 B $57.99 $73.41 §72.41 8882 -
Group 4 $35.60 $12.63 $9.52 $3.72 $0.62 $0.67 8 | §62.76 $80.58 $80.56 £98.36
Group 5 ) $34.30 $12.63 $9.42 $3.72 $0.62 $0.67 8 $61.45 $78.61 7861 $95.76

# indicates an apprenticeable craft. The current appreniice wage rates are available on the Intemet at htip:/www.dir.ca.gow/OPRLPWAppWage/PWAppWage Start.asp. Te
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, pleasa contact the Division of Apprenficeship Standards o refer to the Division of

Apprenticeship Standards® website at hitp.fwww.dir.ca.gov/dasidas htmt.
® Saturday in the same work week may be worked at siraight-fime rates If 2 job is shut down during the normal work week due to inclement weather. r

b Rate applies to the first 2 daily evertime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Hofiday overime rate,

© For Building Construction, see page 40B

9 Inciudes an amount for supplemental dues.

* When three shifts ane emplayed for five (5) or mare consecufive days, seven and one-haff (7 1/2) consecutive hours (exclusive of meal period), shall constitule a day of
work, for which eight (8) times the straight fime hourly rate shall be paid at the nor-shift wage rate for the sesond shift. The third shifi shali be seven (7) hours of work for

eight (8) hours of pay at the non-shifi wage rate.

GROUP 1 " GROUP 3
Cranes over 100 fons Cranes, 45 fons and under
Derrick over 100 fons . Seif Propelled Boom Type Lifting Device, 45 tons and under
Seff Prapelled Boom Type Lifting Device over 100 tons

. GROUP 4
GROUP 2 Chicago Boom .
Cranes over 45 fons up to and including 100 tons ' Foriif, 10 tons and over 5
Dearrick, 100 tons and under Heavy Duty Repairman/Welder ’ .
Self Propelled Boom Type Litting Device, over 45 tons -
Tower Crane . GROUPS

Boom Cat

NOTE: For Special Single and Second Shift rates, piease see page 454,

RECOGNIZED HOLIDAYS: Helidays upon which the general grevailing hourly wage rate for Holiday work shall be peid, shall be all holidays in the collecfive bargaining agreement, !
applicable to the parficutar craft, classification, or type of worker employad on the project, which s on file with the Direcior of Industrial Relations. I the prevailing rate is not based on a i
eoliectively bargained rate, the holidays upon which the prevailing rate shall be paid shalt be as provided in Section 6700 of the Government Code. You may abtain the hoiiday provisicns for '
the cumrent determinations on the Intemnet at http:Awwew.dir.ca.gov/OPRL/PWD. Holiday provisions for current or suparseded determinations may be obtained by contacting the Office of the
Direcior — Research Unit at (415) 7034774, ' ’ ’ :

TRAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Labor Code Seetions 1773.1 and 1773.9, contractors shall make travel andlor subsistence payments to each worker to
execuie the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp:fAwvaw.dir ca.goviOPRLIPWD. Travel and/or subsistence
requiremants for cumrent ar superseded determinations may be obtained by contacting the Office of the Director — Research Unk al (415) 7034774, :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TG CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

,FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2013-2D

ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 29, 2014** Thé rate fo be paid for work performed after this date has been detenmned If work will extend past this date, the new rate must be

paid and should be incorporated in contracts entered into now. Contadt the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,- Humboldt, Kings, Lake, Lassen,
Madera, Masin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramente; San Benito, San Franciscn, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Soroma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Emplover Payments Straight-Time Cvertime Hourly Rate
Classification : Basic Health  Pension \Vacation Training  Other ©  Hours Totl Daly® . Saturday™® Sunday and
(Journeyperson) . Hourly and and Payments Houry Hofiday
Rate Welfare Holiday? Rate 11/2X 112X 2X
Group 1 ' $45.42 $12.63 $8.652 $3.72 $0.62 $0.67 8 §$72.58 $95.20 $95.29 $118.00
‘fruck Crane Assistant to Engineer $37.18 $12.63 $9.52 $372 $6.62 $0.67 8 564.35 $82.95 $82.95 $101.54
Assistant to Engineer $34.67 $12.63 $9.52 $3.72 $0.62 $0.67 8 $61.83 579,17 §79.17 $96.50
Group 2 344 $12.63 $0.52 $3.72 §0.62 $0.67 8 $70.60 $92.32 §92.32 $114.04
Truck Crane Assistant fo Englneer $35.94 $12.63 $9.52 $3.72 $0.62 $0.67 8 $84.10 $B2.57 . 98257 $101.04
Assistant to Engineer $34.39 $12.63 $9.52 372 $0.62 $0.67 B $51,55 $78.75 §78.75 $95.94
Group 3 $41.76 $12.63 $0.52 $3.72 §0.62 $0.87 8 $68.02 $89.80 $89.80 11068 -
Truck Crane A551stant to Engineer  $36.G4 $12.63 $9.52 - 372 $0.62 $0.67 B $63.80 §eR.i2 $82.42 §$100.44
Hydraulic $36.21 $12.63 §8.52 - $3.72 . %062 $0.67 B $62.37 3148 - EB1.48 $92.58
Assistant to Engineer $34.13 $12.63 $9.52 §$3.72 50,62 $0.67 8 36129 §78.36 $78.38 F95.42
Group 4 $39.50 $12.63 $9.52, $3.72 $0.62 $0.87 3 $66.66 $86.41 £86.41 $108,16
Group 5 $38.03 $12.63 $9.52 $3.72 $0.62 $0.57 8 $65.19 $84.21 $84.21 $103,22

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at htip://wwav.dir ca.gov/OPRLUPWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 201 2 please contact the Division of Apprenilceshlp Standards or refer to the Division of
Apprenticeship Standards' website at http..flwww dir.ca.gov/dasidas. himl.

® Safurday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate.

° For Building Construction, see page 40B

4 Includes an amount for supplemental dues.

GROUF 1 ) GROUP 3

Cranes over 100 tons Cranes, 45 tors and under
Derrick over 100 tonrs Self Propelled Boom Type Liing D=-\n~.e. 45 fons and under
Sellf Propelled Boom Type Uiting Device over 100 tons '
GROUP 4 ¢

GROUP 2 Chicago Boom
Cranes over 45 tons up to and including 100 tons Forklift, 10 tons and over
Demick, $00 tons and under Heavy Duty Repaimman/\Welder
Self Propefied Boom Type Lifting Davice, over 45 fons :
Tower Crane GROUP 5

o . Boom Cat

RECOGNIZED HOLIDAYS: Holidays upon which the generat prevailing houdy wage rafe for Holiday work shall be paid, shali be all holidays in the collective bargaining agrsement,
appficable to the parficular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. if the prevailing rate is not based on a
coliectively bargained rate, the holidays upon which the prevailing rate shall be pald shall be as provided in Section 6700 of the Gevernment Code. You may obtain the holiday provisions
for the current determinations on the Internef at hitp:/hwww.dir,ca.gow/OPRL/PWD. Holiday provisions for curent or superseded determinations may be obiained by cantacting the Cifice
of the Director - Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Cods Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to ench worker

te execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intemet at bitp:/Awww.dir.ca.goviOPRUPWD, Travel andfor
subsistence requirements for current or superseded determinations may be obtained by contacting the-Office of the Director — Research Unit at {415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDG]NG PROJECTS
CRAFT: LIGHT FIXTURE MAINTENANCE

DETERMINATION: NC-61-X-6-2014-1
ISSUE DATE: February 22, 2014
- EXPIRATION DATE OF DETERMINATION: June 30, 2015* Eﬂ‘ectwe until superseded by & new determination issned
by the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new
rates after ten days after the expiration date if no subsequent determination is issued. '

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, El Dorado, Fresno,
Glenn, Kings, Lake, Lassen, Madera, Marin, Mendocine, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito,
San Francisce, San Joagnin, San Mateo, Santa Clara, Santa Croz, Shasta, Sierra, Solano, Sonoma, Sutter, Tehama, Trinity,
Tulare, Yole and Yuba counties,

Employer Paviments Straight-Time . Overtime Hourly Rate *
Classification 'l Basic Health Pension® Vacation Training Hours Total Daily 6%&7th Holiday
(Journeyperson) Howly and and Hourly Workday :
Rate  Welfare Holiday " Rate 112X 112X 2X
Fixture Washer: Start $ 18.58 $925  $.56 $.64 - 8 $29.03 §$38.600 $38.600 $48.170
" 3-6 Months 2045 925 61 71 - 8§ 31.02  41.550 41.550  52.080
6 Menths or More 21.66 925 .65 5 - 8 3231 43465 43465  54.620
Serviceman i '
0 - 12 Months 2379 925 . 71 .82 - 8 - 3457  46.820 46.820 59.070
12 Months or More  25.19 9.5 .76 .87 - 8 3607  49.045 49.045  62.020

2 3% of the Basic Hourly Rate for the National Employees Benefit Fund which is factored at the applicable overtime
- multiplier.

RECCGGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Ho]idaj? work shall be
paid, shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
warker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shail be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at htip://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703—4774

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9,
contractors shall make travel and/or subsisience payments to each worker to execute the work. You may obtain the travel
and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca. gov/OPREL/PWD. Travel
“and/or subsistence requirements for current or superseded determmatmns may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTIGLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2013-28

ISSUE DATE: August 22, 2013 .
EXPIRATION DATE OF DETERMINATION: June 28, 2014™ The rate to be paid-for work performed after this date has been determined. If work will extend past this date, the new rate must be

paid and should be incorporated in contracts enfered info how. Contact the Office of the Director — Research Unit for specific rates at (415) 7034774,

LOCALITY: All jocalities within Alameda, Alpine, Amador, Buite, Galaveras, Colusa, Contra C_:osta; Del Norte, El Dorado, Fre.sno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Montersy, Napa, Nevada, Piacer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanistzus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counfies.

Emplover Payments Sirzight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours® Total Daily” Sattirdayf’ Sunday and
(Journeyperson) Hourly . and and Payments ‘ Hourly . Holiday
Rate Welfare Holiday® ' Rate 11/2X 142X 2%
Group 1 $40.24 - $1283 $9.52 §3.72 $0.82  S0.67 8 $67.40°  $87.52 A$87.52 §107.54
Truck Crane Assistant to Engineer  $33.26 $12.63 $9.52 §$3.72 $0.62 $0.67 8 $60.42 . §77.08 $77.05 593.68
Asststant to Enginger $30.98 $12.63 $9.52 §3.72 $0.62 $0.67 8 $58.14 $73.63 573.63 $88.12
Group 2 $38.42 $12.63. $59.52 $3.72 $0.62 50.67 ' 8 $65.58 - $84.79 $84.79 $104.00
Trusk Crane Assistant to Engineer  $33.04 $12.83 $8.52 $3.72 $0.62 $0.67 8. $60.17 §76.68 - 3$70.65 $93.18
‘Assistant to Engineer $30.M1 512.63 $9.52 $3.72 - 8062 $0.67 8 §E7.87 §7323 | §73.23 $88.58
Group 3 $36.74 $12.83 $9.52 $3.72 "$0.62 $0.67 8’ $63.90 $82.27 - $82.27 100,84
Truck Crane Assistant to Engineer  $32.72 $12.63 $9.52 §3.72 $0.62 $0.67 5 $59.88 §576.24 §76.24 $92.60
Assistant to Engineer $30.49 $12.63 $9.52 $3.72 $0.682 $0.67 - 8 $57.85 $72.80 §72.00 $88.14
Group 4 . 3497 © $12.63 $8.52 53.72 $0.62 S$0.67 8 $62.13 $79.82 $79.62 $97.10
Group 6 . . $32.33 $12.83  §8.52 $3.72 $0.62 $0.67 . 8 .. §5949. §75.66 $75.65 $91.82
Group 8 $30.10 $12.63 $9.52 $3.72 F0.62 $0.67 B $57.26 . $72.31 57231 $87.36

# Indicates an apprenticesble craft. The current apprentice wage rates are avaiiable on the Infenet at hﬁp:Il\ww.dir.ca.gow’OF’RUPWAppWage!PWAppWageStarLasp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at hitp:/www.dir.ca.gov/das/das.himl. .

* Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work wesk due to inslement weather,

*® Inciudes an amourt for suppiemental dues.

© Rate applies to the first 2 dally overtime hours only. All ofher fime Js pald at the-double time rate.

. ® When three shifts are employed for five (5} or mere conseculive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period}, shall constitute a day of
work, for which sight {8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven {7} hours of work for
eight (8} hours of pay al the non-shift wage rate. '

GROUP 1 GROUP 3
Clamshells Over 7 Cu Yds . Derrick Barge Pedestal Mounted Under 45 Tons
Derrick Barge Pedestai Mounted Over 100 Tons Self Propelied Boomn Type Lifting Device 45 Tons And Under
Self Propelied Boom Type Lifing Device Over 100 Tons. - . Shid/Scow Piledriver, Any Tonnage |
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons Trugk Crane Or Grawler, Land Or Barge Mounted 45 Tons And Under
GROUP 2 ) ' GROUP 4
Clamshelis Up To And Including 7 Cu Yds Assistant Cperator
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons Forkiift, 10 Tons And Over
Fundex F-12 Hydraufic Pilz Rig ’ Heavy Duty Repairman/Welder
Self Propelled Boom Type Lifting Device Over 45 Tons
Truck Crane Or Crawler, Land Or Barge Mournted, Over 45 Tons ) GROUP 8§
Up To And Including 100 Tons Deck Engineer
GROUP 8
Deckhand
Firernan

NOTE: For Specs‘é[ Single and Secand Shift rates, please see page 478.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agresment, applicable to

the parficular craft, classification, or fype of worker employed on the project, which s on file with the Director of industrial Relations. I the prevaiing rate is not based on a coflectively bargained
raie, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations
on the Intemet at http:/iwww.dir.ca.gow/OPRUPWD. Holiday provisions for current or superseded determinations may be obiained by contacting the Office of the Director — Research Uni at (415) -

7034774 .

" TRAVEL AND/OR SUBSISTENCE PAYMEN‘[: \n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistenice payments to each worker to execute
the work. You may obtain the travel andfor subsistence provisions for the current determinations on the Intemet at hitp:/fwww.dir.ca.gov/OPRL/PWD, Trave! andfor subsistence requirements for
current or superseded determinations may be obtained by contacting the Offive of the Director — Research Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PLURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE ANP» SECOND SHIFT)

DETERMINATION: NC-23-63-1-2013-2B

ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 28, 2014 The rate to be paid for work performed after this date has been determined. If work wilt extend pasl this date, the new rate must be

paid and should be incorporated in contracts entered into now. Contact the Cffice of the Director — Research Unit for spgcrf c rates at (415) 703-4774.

1.OCALITY; All localities within Alameda, Alpine, Amader, Butte, Calaveras, Colusa, Conira Costa, Del Norie, £l Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Wadera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Sofano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Empioyer Pavinents __ Gfraight-Time Overfime Houry Rate
Classification Basic Heatth Pension  Vacafion Training Other Howrs Total Daily” Saturday® Suﬁday and
{Joumeyperson) Hourly and . and Payments . Hourly Holiday
Rate Welfare Holiday®  Rate 12X 11X 2X
Group 1 : $44.71 $12.63 $9.52 $3.72 $0.62 " $0.67 8 $71.87 $04.23 $94.23 $116.58
Truck Crane Assistant to Engineer  $35.86 $12.63 $9.52 $3.72 $0.62 $0.67 8 $64.02 %8245 $82.45 $100.68
Assistant to Engineer $34.29 $12.63 $9.52 $3.72 50.62 $0.67 8 §$61.45 $78.60 $78.60 $095.74
Group 2 $42 B5 $12.63 $9.52 $3.72 50.62 5067 8 $69.82 $01.15 $91.15 $112.48
Truck Crane Assistant to Engineer $36.58 $12.63 §9.52 $3.72 $0.62 $0.67 B T $63.75 ) $82.05 $82.086 $100.24
Assistant to Engineer $33.99 §12.63 $9.52 $3.72 $0.62 $0.67 B $61.15 578.15 §78.15 $95.14
Group 3 $40.78 $12.63 $9.52 53.72 %062 $0.67 B 367.94 $88.33 $88.33 108,72
Truck Crane Assistant to Engineer $36.26 $12.63 $9.52 $3.72 $0.62 - $0.67 [ $63.42 $81.55 $81.55 $99.68
Assistant to Enginear $33.75 $12.63 $9.52 $3.72 $0.62 $0.67 8. $60.91 $77.79 $§77.79 $94.66
Group 4 $38.78 $12.63 $8.52 $3.72 $0.62 $0.67 8 $65.94 $85.33 $85.33 $104.72
Group & $35.81 $12.63 $9.52 $3.72 $0.62 $0.67 8 $62.07 $80.88 $80.88 $88.78
Group 8 $33.31 $12.63 $8.52 $3.72 $0.62 $0.67 8 $60.47 $77.13 §77.13 $93.78

# Indicates an apprenticeable craft. The cumrent apprentice wage raies are available on the Internet at htip:/iwww.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp:/fwww.dir.ca gowdasidzsthiml.

@ Saturday in the same work week may be worked at straight-time rates if a job is shut down during the'normal work week due to inclement weather.

® Includes an amount for supplemental dues,

* Rate applies to the first 2 daily overtime hours anly. Al other time is paid at the double time rate.

GROUP 1 . GROUP 3
Clamshells Over 7 Cu Yds _ Derrick Barge Pedestal Mounted Under 45 Tons
Derrick Barge Pedestal Mounted Over 100 Tons Self Propeiled Boom Fype Lifting Device 45 Tans And Under
Self Propelled Boom Type Lifting Device Over 100 Tons Shid/Scow Piledriver, Any Tonnage
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons Truck Crane Or Grawler, Land Or Barge Mounted 45 Tons And Under
GROUP 2 . GROUP 4
Clamshells Up To And [ncluding 7 Cu Yds ' ) Asststant Operator
Derrick Barge Pedestal Mounted 45 Tons Up To And Inclusing 100 Tons Forklifl, 10 Tens And Over
Fundex F-12 Hydraulic Pile Rig . Heavy Duly Repairman/Welder
Self Propelied Boom Type Lifiing Device Over 45 Tons '
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons GRCUP &
Up To And Including 100 Tons ‘ Beck Enginear
GROUP 8
Deckhand
Fireman

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holfidays in the collective bargaining agreement;
applicable to the pariicular craft, classification, or fype of worker emplayed on the project, which js on file with the Director of Industria! Relations. If the prevailing rate is not basedon a
collectivaly bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 5700 of the Govemment Code. You may obtain the holiday
provisions for the cuent deferiminations an the Intemnet a1 hitp:/fwww.dir.ca,gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be chtained by
contacting the Office of the Director ~ Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/ior subsistense payments to each

worker o execule the work. You may obtain the travet andfor subsistence provisions for the current determinations on the Intemnet at htip/fwww.dir ca gow/OPRUPWD. Travel andfar
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GRAY DAVIS, GOERNOR

CTATEOF CALIFORNIA ]
DEPARTMENT OF INDUSTRIAL RELA"’IONS TR S e e ey -
DIVISION-OF LABOR STAIISTICS & RESEARCH ADDRESS REPLY TO: L2
455 Golden Gate Avenue, 8% Floor . . .
San Franciseo, LA 94102, - o T - LT PO Box 420603
‘ o T T K Sayz Frozieisco CA 241420603 .
July 15, 2002

- NOTICE REGARDIN G ADVISORY S COPE oFx WORK FOR -
THE NORTHERN CALIFORNIA LABORERS® -
GENERAL PREVAILING WAGE DETERMINATION

The following classifications, ‘which are part of the Master Labor Ag;csement between the Northern
Califomia Distget Council of Laborers and the Associated General Confractors of Califomnia, Tnc.,
weere not published or recognized by the Department of Industrial Relations in thc July 15, 2002
interim determination for the Northern California Laborers” general detsn:mna’uon NC23-102-1-
2002-1. The rate associated with these unrecognized classifications SHALL NOT be apphed or

* used on publzc works projécts for the associated type of work:

Construr:ﬂon Speclahst- .

Directional Boring Machine |
| Group 1

~ Bobeat
; Grb_ug 111

Forkdift -

- Pilot Car ' _ 7
Sidp Loader (up to and including ¥ Cubic. Yard)




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS

DETMATIdN. NC-23-102-1-2014-1

IS5UE DATE: February 22, 2014
EXPIRATTON DATE OF DETERMINATION: JUNE 29, 2014** The rate to be paid for work performed afier this date has been determined. If work will extend past this daie, the new rute st be paid and should be

mmrpum:ted i contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENETO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATED, SANTA CLARA, SANTA CRUZ, SHA.ST&, SIERRA, SISKIYDU SOLANO SONOM.A, STANISLAUS, SUTTER, TEHAMA, TRINITY, '.I.'ULARE, TUULUMNE, YOLO, AND YUBA COTINTIES,

Employer Payments Straight-Time Overtime, Hourly Rate

Classification® Basic Health Pension  Vacation — Tmining Other Hours' Total Daily 3 atupﬂayb Sunday/
{Joumeyperson) Hourly and and Payments Hourly Haliday
- Ratef Weifare Holiday ) ) Rate 112X 112X 2X
AREAI® , :
Construction Specialist 28.5% 6.64 2.47 2.63 0.39 0.15 3 4787 : 62.165 62,165 76.46
Group 1; Group 1(5)3 27.89 4.64 5.47 263 0.32 0.15 B 4717 61.115 61.115 75.06
Grouap 1 (A) 28.11 6.64 947" 263 0.39 0.15 . 8 4739 61.445 T 61445 75.50
Group 1 (C) 27.54 6.64 9.47 2.63 Q.39 0.5 [ 47.22 61,19 61.19 75.16
Group1 (E) 2844 6.64 247 2.63 0.3% 0.15 3 4772 61.94 61.94 76.16
Group 1 {F-1} 28.47 6.64 9,47 263 039 . 0I5 8 4775 61.985 61,985 76.22
Group 1 {F-2) 2749 6.64 9.47 263 639 015 & - 4877 60.515 60.515 7426
Group | (G—) 28.09 6.64 947 2.63 439 0.15 8 4737 61415 61415 C 1546
Group 2 : 2774 6.64 947 263 . 039 0.15 g 47.02 60.89 60.89% T4.76
Group 3; Group 3(A} 27.64 6.64 9.47 2,63 0,39 015 % 4652 6074 604 . 7456
Group 4; Group 6(B) 2133 6.64 9.47 2.63 0.39 0.13 8 490.61 51.275% 51.275% g1.048
5 28,85 6.64 547 2,63 0,39 013 -8 48.13 62,355 62.555 76.9%
Groug § (A} 28.35 . 664 C 94T 2.63 - 039 0.15 8 47.63 61.805 61.805 7598
Group 6 (C) 27,76 6.64 947 2.63 0.39 0.15 8 47.04 50,92 60,92 74.80
Group.? - Stage 1.(1% 6. manths) 19.35 6.64 o427 263 0.39. 013 g 2 E3L AR205 42305 57.92.
cm; 2 ¢ & ronths) 2211 5064 47 253 040 015 £ 41358 52445 52 4458 A3.50
t:m.w 330y b 74,38 ) 47 263 035 41 S FYRYS 566D 55-50 65 Bdorr
A:REA 1* )
onstruction Spcciaiist 6.64 263 0.39 7 3 B(.665 60.665 74.46
Grtyp 1; Group 1(13) 6.64 2,63 3 5 39615 73.06.
Groap,]1 {A) © 664 2.63 3 59.945 73,50
Group MC} . G.64 263 8 59.69 73.16
Group 1 8
Group 1 (F- 8
Group 1 (F-2) g
Group 2 8
Group 3; Group 3(, 3
Group 4; Grovp 64B) 8 4
Group 6 - ]
Group 6 (. 8
Group 6 8
Grou 3
Stage 2 (2 6 months) 8

Stage 3 (3 6 months)

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

# INDICATES AN APPRENTICEABLE CRAFT. THE CURBENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT
HTITR/WWW.DIR CA.GOV/OPRL/PWAPPWAGEPWAPPWAGESTART.ASP, TO OBTAIN ANY APPRENTICE WAGERATES AS OF JULY 1,2008 AND PRIOR TO SEPTEMBER 27, 2612, PLEASE
CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS O REFER TO THE DIVISION OF APPRENTICESHEP STANDARDS' WEBSITE AT EITP.//WWW.DIR, CA GOVDAYDASHTML.
a  GROUP D) - MAINFENANCE OR REPATR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORE COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 PER.
PER HOUR ABQVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UMDERGROYIND STRUICTURES NOT SPECIFICALLY COVERED HEREIN. THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT, THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.
GROUE 1(H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.25 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP 1(A).
b SATURDAYS IN THE SAME WORE. WEEK MAY BE WORRED AT STRAIGHT-TIME IE JOB 1§ SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,
MAJOR. MECHANICAL BREAKDIOWN OR LACK OF MATERIALS BEYOND THE CONTROL. OF THE EMPLOYER.
¢ AREA 1-ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEQ, AND SANTA CLARA COUNTIES,
AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, EINGS, LAXE, LASSEN, MADER A, MARIFOSA, MENDOCING,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.
d SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.
e GROUP I(B) RECEIVES AN ADDITIONAL AMOUNT BACH DAY, SEE PAGE 50 EOR DETAILS.
£ WHEN THREE SHIFTS ARE EMPLOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 15) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL .
CONSTITUTE A DAY OF WORK, FOR WHICH EIGHT (3) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID AT THE NON-SHIFT WAGE RATE FOR THE SECOND SHIFT. THE TEIRD
SHIFF SHALL BE SEVEN {7) HOURS OF WORK. FOR EIGHT (8) HOURS PAY AT THE NON-SHIFT WAGE RATE.
g ZONEPAY AT THREEDOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WELL BE ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIPTION AND EXCEPTIONS.

RECOGNIZED HOLIDAYS: BOLIDAYS UPON WHICH THE GENER AL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TQ THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROIECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS, IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGATNED RATE, THE HGLIDAYS UPON WHICH THE PREVAILING RATE SHALL
EBE PAID SHALE BE AS PROVIDED IN SECTION §700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR, THE CURRENT DETERMINATIONS ON THE INTERNET
AT HITR//WWW DIR CA GOV/OPRIPWIY. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -
RESEARCH UNIT AT (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE FAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.%, CONTRACTORS SHALL MAKE TRAVEL AND/OR. SUBSISTENCE PAYMENTS
T FACH WORKER 10 BEXECUTE THE WORK., YOUMAY OBTAIN THE TRAVEL ANDVOR, SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMENATIONNS ON THE INTERNET AT
I VAOP . TRAVEL AND/OR. SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY EE OBTAINED BY CONTACTING THE

OFFICE OF THE DIRECTOR ~ RESEARCH UNIT AT (415) 7034774,
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DETERMINATION: NC-23-102-1-2014-1 and WC-23-102-1-2034-14

CONSTRUCTION SPECTALIST
ASPHALT IRONERS AND RAKERS
CHAINSAW -
CONCRETE DIAMONLD CHAINSAW
LASER BEAM IN CONNECTION WITH LABORER'S WORK
MASONRY AND PLASTER TENDER
CAST IN PLACE MANHOLE FORM SETTERS
PRESSURE PIPELAYERS
DAVIS TRENCHER -~ 300 OR SIMILAR TYPE (AND ALL SMALL 'I'RENCHERS)
STATE LICENSED BLASTERS AS DESIGNATED
DIAMOND DRILLERS
- DIAMOND CORE DRILLER
MULTIPLE UNIT DRILLS
HIGH SCALERS (INCLUDING DRILLING OF SAME)
CERTIFIED WELDER.,

GROUP 1 (FOR CONTRA COSTA COUNTY ONLY, USE GROUP 1 (@) FOR SOME OF THE
~ FOLLOWING CLASSIFICATIONS)

ASPHALT SPREADER BOXES (ALL TYPES)

BARKO, WACKER AND SIMILAR TYPE TAMPERS

BUGGYMOBILE

CAULKERS, BANDERS, PIPEWR APPERS, CONDUIT LAYERS, PLASTIC PIPE LAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER ‘

CERTIFIED HAZARDOUS WASTE WORKER (INCLUDING LEAD ABATEMENT)

COMPACTORS OF ALL TYPES

CONCRETE AND MAGNESITE MIXER AND % YARD

CONCRETE PAN WORK

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS AND/OR, SHORING

CUT GRANITE CURB SETTER

DRIPAKITMACHINE

FALLER, LOGLOADER AND BUCKER.

FORM RAISERS, SLIP FORMS

GREEN CUTTERS -

HEADERBOARID MEN, HUBSETTERS, ALIGNERS BY ANY METHOD

HIGH PRESSURE BLOW PIPE (1-1/2" OR OVER, 100 LBS, PRESSURE/OVER)

HYDRO SEEDER AND SIMILAR TYPE

YACKHAMMER. OFER ATORS

JACKING OF PIPE OVER 12 INCHES

JTACKSON AND SIMILAR TYPE COMPACTORS

KETTLEMEN, POTMEN, AND MEN APPLYING ASPEIALT, LAY-KOLD, CREOSOTE, LIME,
CAUSTIC AND SIMILAR TYPB MATERIALS (APPLYING MEANS APPLYING DIFPING, O
BANDLING OF SUCH MATEREALS)

LAGGING, SHEETING, WHALING, BRACING, TRENCH-JACKING, LAGGING HAMMER

MAGNESITE, BPOXY RESIN, FIBER GLASS AND MASTIC WORKERS (WET/DRY)

NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF VOIDS

PAVEMENT BREAKERS AND SPADERS, INCLUDING TOOL GRINDER

PERMA CURBS }

PRECAST-MANHOLE SETTERS

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PRELAYING)

PRESSURE PIPE TESTER

POST BOLE DIGGERS-AIR, GAS, AND ELECTRIC POWER BROOM SWEEPERS

POWER TAMPERS OF ALL TYPES, EXCEPT AS SHOWN IN GROUP 2

RAM SET GUN AND $TUD GUN

RIPRAP-§TONEPAVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE

AND/OR SAND (WET OR DRY) AND GABIONS AND SIMILAR TYPE _

ROTARY SCARIFIER OR MULTIPLE EEAD CONCRETE CHIFPING SCARIFIER

ROTO AND DITCH WITCH

. ROTOTILLER

SAND BLASTERS, POTMEN, GUNMEN, AND NOZZLEMEN

SIGNALING AND RIGGING

SKILLED WRECKER (REMOVING AND SALVAGING OF SASH, WINDOWS, DOORS, PLUMBING
AND FLECTRIC FIXTURES)

TANK CLEANERS

TREE CLIMBERS

TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINING, OR
SIMILAR

TRENCHLESS LABORER'S WORK, CAMERA CONTROLLER

TURBO BLASTER

VIBRA-SCREED-BULL FLOAT IN CONNECTION WITH LABORER’S WORK -

VIBRATORS -

GROUP1 (A

ALL WORK OF LOADING, PLACING AND BLASTING OF ALL POWDER & EXPLOSIVES
OF WHATEVER. TVPE, REGARDLESS OF METHOD USED FOR LOADING AND PLACING

FOY DRILL MODEL TWM-2A.

GARDENERDENVER MODEL DH 143 AND SIMILAR TYPE DRILLS

TRACK DRILLERS

JTACK LEG DRHIERS

WAGONDRILLERS -

MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR. METHOD OF POWER

WECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER

BLASTERS AND POWDERMAN

‘TREE TORFER

BIT GRINDER

GROUP 1 (B) — SEE GROUP 1 RATES

SEWER CLEANERS {ANY WORKMEN WHO HANDLE OR COME IN CONTACT WITH RAW
SEWAGE IN SMALT DIAMETER SEWERS) SHALL RECEIVE $4 00 PER DAY ABOVE GROUP
1 WAGE RATES. THOSE WEHO WORK. INSIDE RECENTLY ACTIVE, LARGE DIAMETER
SEWERS, AND ALL RECENTLY ACTIVE SEWER MANHOLES SHALL RECEIVE $5.00 FER
DAY ABOVE GROUP | WAGE RATES.

GROUE 1 {C)

BURNING AND WELDING IN CONNECTION WITH EABORER"S WORK

SYNTHETIC THERMOPLASTICS AND SIMILAR TYPE WELDING |

GROTIE 1 (D)
SEEFOOTNCTE A ON PAGE 48

GROUP 1

WORK ON AND/OR IN BELL HOLE FOOTINGS AND SHAFTS THEREOF, AND WORK ON AND
IN DEEP FOOTINGS (DEEP FOOTINGS IS AHOLE 15 FEET OR MORE IN DEPTE)

SHAFT IS AN EXCAVATION OVER FIFTEEN {15) FEET DEEP OF ANY TYFE

GROUP { (F-1)
ALIGNER OF WIRE W]NDNG MACHINE IN CONNECTION WITH GUNITiNG OR SHOT CRETE

GROUP i (F-2}
ALIGNER HELPER OF WIRE WINDGING MACI-I[NE IN CONNECTION WITH GUNITING OR SHOT

CRETE

GROUP 1 {G) APPLIES ONLY TO WORK [N CONTRA COSTA COUNTY

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIFELAYING),
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE FIFE TESTER, NO JOINT PIPE AND STRIFPING OF SAME, INCLUDING REPAIR OF
VOIDS, PRECAST MANHOLE SETTERS, CAST INPLACE MANHOLE FORM SETTERS IN
CONTRA COSTA GOUNTY ONLY

GROUE 10}
SEE FOOTNOTE A ON PAGE 49

GROUP 2

ASPHAIT SHOV].’.LERS

CEMENT DUMPERS AND HANDLING DRY CEMENT QR GY'PSUM

CHOXEB-SETIER AND RIGGER (CLEARING WORK)

CONCRETE BYCKET DUMPER AND CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS (WET OR DRY)

DRILLERS HELPER, CHUCK TENDER, NIPFER (ONE CHUCKTENDER. ON SINGLE MACHINE
OPERATION WITH MENIMUM OF ONE CHUCKTENDER. FOR EACH TWO MACHINES ON
MULTIPLE MACEINE OPERATION. JACKHAMMERS IN NC WAY INVOLVED IN THIS ITEM )

GURNEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZLEMAN, ADDUCTORS

HYDRAULIC MONITOR {OVER 100 18§, PRESSURE)

LOADING AND UNLOADING, CARRYING AND HANDLING DI" ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

PITTSBURGH CHIFPER, AND SIMILAR TYPE BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALVAGING OF OTHER BUILDING MA’I'ERIALS) SEE ALSO
SKILLED WRECKER (GROUP 1)

SLOPER

SINGLEFOOT, HAND HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, AIR, GAS AND ELECTRIC TOOLS NOT LISTED BN GROUPS 1 THROUGH 1 (F)

JACEING OF PIPE-UNDER 12 INCHES

GROTP 3

CONSTRUCTION LABORERS [NCLUDING BRIDGE LABORERS, GENERAL LABORERS AND
CLEANUP LABORERS -

DEMOLITION WORKER i

DUMPMAN, LOAD SPOTTER

FLAGPERSON/PEDESTRIAN MONITOR

FIRE WATCHER

FENCE ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRAIT, ERECTORS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTENANCE O NEW CONSTRUCTION DURING PLANT ESTABLISEMENT
PERIOD)

IETIING

TIMBERS, BRUSE LOADERS, AND PILERS

PAVEMENT MARKERS (BUTTON SETTERS)

PAVERS/INTERLOCKING PAVERS (ALL TYPES) AND INTERLOCKING PAVER MACHINES

MAINTENANCE, REPATR TRACKMEN AND ROAD BEDS

STREETCAR AND RAILROAD CONSTRUCTION TRACK LABORERS

TEMPORARY ATR AND WATER LINES, VECTAULIC OR SIMILAR

. TOOL ROOM ATTENDANT (JOBSITE ONLY}

WHEELBARROW, INCLUDING POWER DRIVEN

GROUP 3 {A} — SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VEHICLES, WHEN TN CONJUNCTION WITH
LABORER’S DUTIES)

GROUP 4
ALL FINAL CLEANUP OF DEBRIS, GROUNDS AND BUILDINGS NEAR THE COMPLETION OF

THE PROIECT INCLUDING BUT NOT LIMETED TO STREET CLEANERS (NOT APPLICABLE
TO ENGINEERING OR HEAVY HIGHWAY PROJECTS)

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION QNLY), SERVICE LANDSCAPE
LABGRERS (SUCH AS GARDENER, HORTICUL TURE, MOWING, TRIVMING, REPLANTING,
WATERING DURING PLANT ESTABLISHMENT PERIOD) ON NEW CONSTRUCTION

BRICK CLEANERS (JOB SITE ONLY)}

MATERIAL CLEANERS (JOB SITE ONLY)

" NOTE: 4N ADDITIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER.

30

THE PLANT ESTABLISEMENT PERIOD DR WARRANTY PERIOD 1S PUBLISHED ON PAGE 57
OF THESE GENERAL DETERMINATIONS. ’

GROTP 6
STRUCTURAL NOZZLEMAN

GROTP 6 (A

NOZZLEMAN (INCLUDING GGUNMAN PDT]\MN)
RODMAN

GROUNDMAN

GROTP 6 (B) -~ SEE GROUP 4 RATES

GUNITE TRAINEE (ONE GUNITE LABORER. SHALL BE ALLOWED FOR EACH THREE (3)
FOURNEYMAN (GROUP 6, 64, 6C, OR GENERAL LABORER) ON A CREW, TN THE ABSENCE
OF THE JOURNEYMAN, THE GUNITE TRAINEE RECEIVES THE FOURNEYMAN SCALE.).

NOTE: THIS RATIO APPLIES ONLY TO WORK O THE SAME FOR SITE. -

GROUP 6

GROTP 7
LANDSCAPE LABORER TRAINEE (RATIO FOR TRAINEES 15 ONE IN THREE AT LEAST ONE

SECOND PERICD TRAINEE AND AT LEAST ONE THERD PERI)D TRAINEE MUST BE
EMPLOYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEE).
NOTE; THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE.




GENERAL FREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

: CRAFT: #LABORER AND) RELATED CLASSIFICATIONS (Special Single and Second Shift)
DEYERMINATION: NC-23-102-1-2014-1A :

ISSUE DATE: February 22, 2014
EXPIRATION DATE OF DETERMINATION: JUNE 29, 2014** The rate o be paid for work performed after this date has been detm'mmed If work will extend past this date, the new rate tust be paid and should be

incorporeted in contracts entered into now. Contact the Office of the Director-Research Unit for specific rates at {415) 703-4774.

LOCAEITY: ALL LOCALITTES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, I-IUMBOLDT KINGS, LAKE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDOCINOG, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITQ, SAN FRANCISCO, SAN JOAQU]N SAN
LMl'EO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIY' OU, SOLAND, SONOMA, STANISLAUS, SUTTER, TEHAMA,; TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES.

Employer Pavinents : Straight-Time Owertime Hourly Rate
Classification” Basic Health Pension Vacation  Trainieg Other Hours Total " Daily Satuxdayh Sunday/
(Journeyperson) ) Hourly and and Paymenis Bourly . Holiday
‘ Rate’ Welfare Holiday " Rate 112 112X 3.4
AREA 1° ’
Constraction Specialist - 3159 6.64 9.47 2.63 0.3% 0.15 8 56.87 66.665 66.665 8246
Group 1; Growp (B 30,89 6.64 9.47 263 039 0.15 5 50.17 65.615 65.615 - 8106
Group 1 (A) 3LI1 6.54 © 947 263 0.39 0,15 3 503% 65.945 65.945 8150
Graup 1(C) o 30.94 6.54 947 263 039 0.15 8 50.22 65.69 65.69 £1.16
Group 1 (E) 3144 - €64 | 247 ' 263 0.39 0.15 8 50,72 66.44 66,44 818
Group 1 (F-1) 3147 6.64 547 2.63 039 0.15 8 50.75 G6.485 66,485 8222
Gronp 1 (F-2) 30.49 6.64 9.47 263 039 0.15 8 4977 65.015 45.015 . 80,26
Group 1 (G) 31.00 6.64 9.47 263 039 0.35 8 50,37 65815 63913 2146
Group 2 30.74 6.64 0.47 2.63 039 0.15 3 50,02 . 6539 65.39 80,76
Group 3; Group 3(A} 30.64 6.64 247 263 . 339 0.15 8 4952 65.24 65.24 80.56
Group 4; Group 6(B) . 24.33 . 664 9.47 2.63 39 - 015 3 4361 55.775% 55.775% 57.94“1
Group 6 31.85 6.64 947 2.63 0.39 0.15 g 51.13 67.055 67.055 82,98
Group 6 (A) . 3135 6.64 947 2.63 0.39 6.15 8 50,63 66.305 - 66305 ' 8198
Group 6 (C) 30,76 6,64 5.47 2.63 0.3% 015" 2 50.04 65.42 65.42 20.80
Ganin 7= Staee 1715 A montha) 2235 £54 047 Tl 839 o1s 2 4165 £3 205 aX-Tat 63.5%
Ctaos 2.(30 & tho 2511 554 247 283 (.30 015 2 4130 56045 S5.045, L0 50
.ce..: e s by 2788 cne 5 047 63 039 415 2 . .1'!'71.( A1.10. 6110 7504
ok adidalt =
AREA 2° : b
orstruction Specialist g0.44 ’ 6,64 0.47 263 F.39 0.15. 8 40.72 64.94 64.54 80.16
hap 1; Group 108)°* 5 b 2.63 e © oIS 8 €3.39 389 T8H6
Gromh] (A) 2,63 .3} 0.15 8 6422 422 520
Group NC 2.63 6.39 0.15 g £3.5¢ 6365 8.86
Group 1 (5} 2,63 029 % 0I5 g 64715 #4.N5 79.86
_Group 1 (F- 2.65 038 0.15 8 64.76 54.76 ’ 7%.92
Group 1 (F-2) 2.65 0.3% , 0.15 8 63,29 6325\ - 7198
Group 2 /63 0.39 .15 8 63.665 63.665 78.46
Group 3; Group 3(2¥ 4 63 0.39 NS g 84,515 63.515 78.26
Group 4; Group 6/3) 2% 0.39 0Ny 8 sags? 54050 5641
Group 6 2.63 0.39 gk 8 65.3 65.33 80.68
Group 6 (A) 2.63 0.3% 0.15 8 '64.58 64.58 79,68
Group & (@ 2,63 039 .15 8 63,695 . 63.69 18,50
Gronp 74 Stage 1 (1°6 muntbs) 2,63 0.39 0.15 3 5171 517 62,52
Stagf 2 (2™ & manths) . 263 039 015 g 55,64 35064 6176,
#ge 3 (3™ 6 months) 6.64- 2.63 D39 015 & 4620 58,66 D6 v3.12

BLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

#INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT
ETTR.//WWW.DIR. CA.GOV/OPRL/PWAPPWAGE/PWAPFWAGESTART.ASE. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE
CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HTTE/WWH.DIR CA (X IW/DAS/DAS HTML
a GROUP HD}- MAINTENANCE OR REPATR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL KECEIVE $0.25 PER
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIY. THIS SHALL NOT -
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND CGVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED. -
GROUP I{H) - ALL. LABORERS WORKING OFF OR WITH OR FROM BOS™N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.25 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE
THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTE IN GROUP 1(A).
b SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF }OB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE T0 INCLEMENT WEATHER,
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.
¢ AREA I - ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA, COUNTIES.
ARFA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL. BORADG, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADHRA, MARIPOSA, MENDOCING,-
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLALIS, SUTTER, TEHAMA TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES,
SERVICE LANDSCAPE LABORER ON'NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEKL
GROUP I(B) RECETVES AN ADDITIONAL AMOUNT EACH DAY, SEE PAGE 50 FOR DETAILS.
ZONE PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. FLEASE SEE TRAVEL AND SUBSISTENCE PROVISIONS FOR MAY DESCRIPTION AND EXCEPTIONS.

R

]

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENER AL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, GR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH I$ ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. TF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVATLING RATE SHALL
EE PAID SEALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HETPWWW DIR. CAGOV/OPRLPWD. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR —

RESEARCH UNIT AT (415) 7034774,

TRAVEL: AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773,1 AN 1773.9, CONTRACTORS SHALE MAXE TRAVEL AND/OR SUBSISTENCE PAYMENTS
‘TO EACH WORKER TO EXECUTE THE WORE. YOUMAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HITE//WWW.DIR CA GOV/OPRL/PWD. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR. SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR — RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
. PURSUANT TO CALIFORNIA LLABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTICN AND DREDGING PROJECTS

- CRAFT: #TUNNEL WORKER (LABORER)
DETERMINATION: NC-23-102-11-2013-1 : :
ISSUE DATE: August 22, 2013 . . : : '
EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the

Director - Research Unit for specific rates at (415) 703-4774.

LOCALYTY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norie, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madeta, Marin, Mariposa, Mendecino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sepoma, Stamislaus, Sutter, Tehama, Trinity, Tulare,
Tuclumne, Yolo, and Yuba Counties. - : . ' . .

Employver Paymepts o Siraight-Time Overtime Hourly Rate

Classification ' Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday® Sunday
(Journeyperson) Howly  aod Holiday® Payments® Hourly o and
o Rate  Welfare o a Rate 112X 112X _Holiday
Diamond driller, groundman, gunite or .
shoterete nozzleman $34.10 664 9.47 2.63 0.85 0.15 8 53.84 70.89 70.89 87.94
Rodman, shaft work and raise (bs:lo'étr actual or .
excavated ground level)  $33.87  6.64 9.47 2.63 0.85 0.15 8 53.61 70.545 70.545 87.48

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is lifted, concrete finisher in tunnel, concrete/screed man, grout pumpIman
and potmar, gunité and shoterete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and
raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment

interchangeable) $33.62  6.64 9.47 2.63 0.85 0.15 8 53.36 7017 70.17 86.98

Steel form raiser and setter, timberman, retimberman (wood or stee] or substitute materials), tugger, cabletender, chucktender,
powderman-primer house $33.62  6.64 9.47 2.63 0.85 0.15 8 53.36 70.17 70.17 56.98

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including - .
rodding and spreading $33.17 6.64 947 2.63 0.85 0.15 8 5291 69.495 69.485 86.08

Dumpman (any method), grout crew, rebdundman, swamper/brakeman, oo ) ‘
watchman $32.63 664 9.47 263 0.85 0.15 8 5237 .~ 6B.685 68.685 85.00

When designated by an employer, state licensed blaster receives $1.00 per hour above miner’s rate.

Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of
the Director - Research Unit at (415) 703-4774. : :

# Indicates an apprenticeable craft. Fhe cument apprentice wage rates are availzble on the Infernet @ htip:/fwww. dit.ca pov/QPRL/PWARDWase/PWAppWageStart asp.

To obtain any apprentice wage rates as of July 1, 2008 and prier to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at http://www.dir.ca gov/das/das.Iitm]. : .

“ Includes an amount for supplemental dues. . '

b Amount is for Contract Administration Fund $0.08 and Industry Stabilization Fund $0.07.

¢ Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due.to inclement weather, Excludes Alameda, Contra

Costa, and San Francisco Counties.
¢ All work performed on Saturdays, Sundays and Holidays shall be paid for at double {2x) the regular time howtly rate, except maintenance work, in the counties of

Alameda, Contra Costa, and San Francisco.

. RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays i the collective
batizaining agreement, applicable to the particular crait, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a coflectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for
current or superseded deferminations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774, :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the-work. ‘You may obtain the travel and/or subsistence provisions for the curent determinations on the Intesnet at
htip:/ferww dit,ca soy/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERI\IINATTON MADE BY THE DIRECTOR. OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COlVIMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #TUNNEL WORKER (LABORER) {Special Smgie and Second Shift)

DETERMINATION NC-23-102-11-2013-1A

ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 29 2014** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the

Dlrector Research Unit for spec1ﬁc rates at (415) 703-4774

LOCALI’I’Y: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Hirmboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Moenterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties. - ‘

Emiplover Payments . Straight-Time . QOvertime Howrly Rate

Classification - Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday® Sunday
(Journeyperson) Howly  and ‘ Holiday* Payments® Howly and
Rate  Welfare - Rate 112X 112X Holiday
Diamond driller, grouudman,_- gunite or : : -
shotcrete nozzleman $37.10 664 9.47 2.63 0.85 0.15 8 56.84 75.39 75.39 93.94

Rodman, shaft work and raise (below actual or .
excavated ground 1eve1) $36 87 6.64 - 947 2.63 © 085 0.15 8 56.61 75.045 75.045 93.48

Bit grinder, blaster, dnller powderman-headmg cherry plckerman—where car is lifted, concrete finisher in tunnel, concrete/sereed man, grout purspmen
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and

raise work, nipper, nozzieman on slick line, sandblaster-potman (work assignment
interchangeable) $36.62  6.64 947 2.63 - 0.85 615 8 56346 74.67 7467 '92.98.

Steel form raiser and setter, timberman, rct]mberman (wood or steel or substltute materials), meger, cabletender, chucktcnder . '
powderman-primer honse  $36.62  6.64 947  2.63 0.85 015 ° 8 5636 - 74.67 74.67 92.98

" Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including _
rodding and spreading $36.17  6.64 947 263 (.85 0.15 8 5591 73.995 73.995 92.08

Dumpman {(any method), grout crew, reboundman, swarmper/brakeman, :
watchman $35.63 6.64 9.47 2.63 0.85 015 - 8 55.37 73.185 73.185 91.00

When designated by an employer, state licensed blaster receives $.50 per hour above miner’s rate.
Note: Rates for tunrel workers working in compressed air as well as their support classifications are availeble by request. Please contact the Office of

the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet (@) http:/fwww.dirca, gov/OPRL/PWAppWage/FWAppWaseStart. asp.
"To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the D1v151011 of Apprenﬂcesh;p Standards or refer to the Division of

Apprenticeship Standards' website at http://www.dir. ca_gov/das/das htrnl.

*Inchurdes an amount for supplemental duoes.
* Amount is for Contract Administration Fund $0.08 and Industry Stabilization Fund $0.07.

© Saturdays in the same work week may be worked at straight-time if job is shot down during the norma! workweek due to inclement weather. Excludes Alameda, Co::tra
Costa, and San Francisco Counties.

¢ All work performed on Saturdays, Sundays and Holidays shall be paid for at double {2x) the regular time hourly rate, except maintenance work, in the counties of
Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the colective
bargeining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Indnstrial Relations.
If the prevailing rate is not based on a collectively bargained rafe, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the cumrent determinations on the Etternet at http://www.dir.ca sov/OPRL/PWD, Holiday provisions for
current or superseded deferminations may be obtained by contacting the Office of the Director -- Research Unit at (415) 703-4774.

- "TRAYEL AND/OR SUBSISTENCE PAYMENT: In acoordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

hitp:/fweww. dir.ca. gov/OPRL/PWD., Travel and/or subsistence requirements for current ot supcrseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774. ) 7
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING.PROJECTS
CRAFT: SLURRY SEAL WORKER

" DETERMINATION: NC-830-X-65-2000-1
ESSUE DATE: February 22, 2000
EXPIRATION DATE OF DETERMINATION: Aprﬂ i, 2000* Effective until superseded by a new determination issued by the
Director of Tndustrial Relations. Contact the Division of Labor Statistics and Research (415) 703- 4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E1 Dorado,
Gleng, Hummboldt, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, -Shasta, Slerrf;l1 Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tuolumne, Yolo and Yuba Counties.

. Employer Payments Straight-Time __Overtime Hourly Rates

" Classification ~ Basic Health Pension Vacation/ Trammg Hours Total Daily : Holiday

(Journeyperson) Hourly and , Holiday - Hourly
Rate  Welfare Rate 112X 2X 2X

Sealer/Mixer $14.89 1.72 80 291 - 8 $18.42 ®$25.865 $33.31 $33.31
Shuttleperson, Applicator _ :
Operator, Squeegeeperson 1318 1.72 .90 291 - 8 1671 2330 29.39 29.89
Traffic Surface Protective ' _ :
Coating Applicator 1551 172 .90 91 - 8 19.04 26795 34.55 34.55
TraffeControlperson —8-62 R 5% g 1215 P1g4g 2077 20777

2 Rate applies to first year of employment only; $1.28 per hour worked for employment over one year but less than 5 years; $1.71
per hour worked for over 5 years but less than 10 years; $2.08 per hour worked for 10 years or more. The overtime
computations should be increased by any applicable increase in Vacation/Holiday pay.

> Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one des1gnated work Week All
other overtime is paid at the double time rate. :

RECOGNIZED HOLD)AYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government

* Code. You may obtain the holiday provisions for the current determinations on the Interet at hitp://www.dir.ca.gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-
4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http;//www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determmatlons may be obtained by contacting the Prevaxlmg Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS.
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDG]NG PROJECTS

v CRAFT: ASBESTOS REMOVAL WORKER (1.ABORER)

DETERMINATION: NC-102-67-1-2014-1

ISSUE DATE: February 22, 2014

EXPIRATION DATE OF DETERMINATION: November 30 2014** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered info now.

Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E1 Dorado, Fresno, -
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumue, Yolo, and Yuba Counties.

: Employer Pam ents Straight-Time  Qvertime Hourly Ratg
Classification Basic - Health Pension Vacation/ Training Other Hours Total * Holiday®
{Journeyperson) Hourly and Holiday” Payments Howly 1-12X* 2X
- Rate  Welfare Rate :
Asbestos Removal SpecialistIT 25.71  5.74 4.64 2.64 0.44 0.15 8 38.32 52.175  65.03

Asbestos Removal SpecialistT 22.77  5.74 0.71 ‘ 2.64 0.44 0.15 8 3245  43.835 5522
Asbestos Removal Worker 1966 574 0.20 2.64 0.44 0.15 8 28.83  38.66 48.49

DETERMINATION: NC-102-67-1-2014-1A
ISSUE DATE: February 22, 2014
EXPIRATION DATE OF DETERMINATION: June 29, 2014%* The rate to be paid for work performed after this date has been determined. If

work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of
the Director — Research Unit for specific rates at (413) 703-4774.

- LOCALITY: Ail localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, &1 Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuohmne, Yolo, and Yuba Counties.

Lead Removal Worker? 2789 599 10.16 2.63 0.42 0.15 2 4724 61.185 75.13

Lead Removal Worker® - 2689 599 1016 2.63 0.42 0.15 8 4624 59.685 .73.13

* Includes an amount for Supplemental Dues. ‘
® Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on. the 7tb

consecutive day of work in a workweek.

c Rate applies to Holidays and to ail hours worked in excess of 12 hours in any Workday and for all hours worked in excess of 8 hourson
the 7 consecutive day of work in a workweek.

4 Rate applies to all localities within Alameda, Conira Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties.

® Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin,
Santa Croz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

{Recognized Holidays and Subsistence Payinent foomotes listed on page 52C)
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NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR.
1926.58, the California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified
by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For furthe
information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (5 10) 286-7362. :

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at hittp://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774. '

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at http://www.dir.ca.eov/OPRL/PWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAIL[N G WAGE DETERN[{NATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # CEMENT MASON

DETERMINATION: NC-23-203-1-2014-1

ISSUE DATE: February 22, 2014

EXPIRATION DATE OF DETERMINATION June 29, 2014** The rate to be paid for work petformed after this date has been
determined. If work will extend past this date, the new rate must be pzid and should be incorporated in contracts entered into now.

Contact the Office of the Director — Research Umt for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte Calaveras, Colusa, Contra Costa, Del Norte, Bl Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, I.assen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plurnas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolummne, Yolo, and Yuba counties.

Emplover Payments Straight-Time Overtime Tfourly Rate
CLASSIFICATION Basic  Health Pension Vacation Training Hours Total Daily Saturday’ Sunday
(JOURNEYPERSON) Hourly and and ) ~ Hourly and
Rate  Welfare Holiday . Rate 112X 11/2X  Holiday
- Cement Mason $29.07 8.05 9.30- 5.22° 0.47 g 5211 66.645 66.645° 81.18
Mastic Magnesite Gypsum, Epoxy,
Polyester, Resin and all composition
masons, swing or slip form : .
scaffolds $29.82 8.05 930 522° 0.47 8§ 5286 6777 67.77° 82.68

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Internet @
htip://'www.dir.ca.gov/OPRL/PWAppWage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprentlceshlp Standards'
website at http://www.dir.ca.gov/das/das.htm].

# Qaturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to

inclement weather or major mechanical breakdown (limited to curb and gliter machme concrete pump, and concrete plant).

® Includes an amount for supplemental dues.

© Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.
¢ Where multiple shifts are worked, the day shift shall work eight (8) hours and for such work they shall be paid the regular straight
timme rate for eight (8} hours; the second (2™ shift shall work seven and one-half (7 %) hours, and for such work they shall be paid the
regular straight time rate for eight (8) hours; if a third (3" shift is worked, they shall work seven (7) hours and for such work they shall
be paid elght {(8) hours regular stralgh’c time pay. No multiple shift shall be started for less than five (5) consecutive days.

RECOGNIZED HOLIDAYS: I-Iohdays upon which the general prevailing hom*ly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
‘make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions

. for the current determinations on the Internet at http://www.dir.ca,gov/OPRL/PWD. Travel and/or subsistence requirements for
current or superseded detenmnatlons may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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-GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LLABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, I-IEAVY CONSTRUCTION AND DREDG]NG PROJECTS
CRAFT: # CEMENT MASON (SPECIAL SINGLE SHIFT)

DETERMINATION: NC-23-203-1A-2014-1

ISSUE DATE: February 22, 2014

EXPIRATION DATE OF DETERMINATION: June 29, 2014%* The rate to be pald for work performed. after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered mto now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alllocalities w1thm Alameda, Alpine, Amador, Buite, Calaveras Colusa, Contra Costa, Del Norte El Dorado, Fresno,
Glenn, Humboeldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,

. Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Slerra, Siskiyou, Solano,

- Sonoma, Stamslaus Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. '

Employer Payments Straight-Time - Overtime Hourly Rate
CLASSIFICATION - Basic Health Pension Vacation Training Hours Total Daily Satwrday® Sunday
(JOURNEYPERSON) Hourly and _ and Hourly " and
Rate  Welfare . Holiday Rate 112X 112X  Holiday
‘Cement Mason $3207 805 930  520° 0.47 8 5511  69.645 60.645° 84.13
Mastic Magnesite Gypsum, Epoxy,
Polyester, Resin and all composition
masons, swing or slip form : ' :
scaffolds . . $32.82  8.05 930  522° 0.47 8 558 70.77 70.77° 8568

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

* bttp://www.dir.ca.cov/OPRE/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July I, 2008 and prior
to September 27, 2012, please confact the Division of Apprentlceshlp Standards or refer to the DIVISIOH of Apprenticeship Standards'
website at bfp: ffwww dir.ca.gov/das/das.htm].

* Saturdays in the same work week may be worked at straight time if a job is shit down during the normal work week due to
inclement weather or major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).

® fncludes an amount for supplemental dues.

® Rate applies to the ﬁrst 8 hours of work on Saturday. All other hours worked on. Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Hohdays upon which the general prevailing howurly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shail be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.cov/OPRI/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall -
make trave] and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions
for the current determinations on the Internet at bitp://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,

33A



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BIIH.bN G, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERMINATION: NC-63-3-9-2013-1

ISSUE DATE: August22, 2013
EXPIRATION DATE OF DETERMINATION: June 30, 2014%* The rate to be'paid for work performed after this date has been
“determined. . If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.

Contact the Oﬁ"ice of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Fl Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer; Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyouw,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Emplover Payments Sﬁaight—Time Overtime Hourly Rate

CLASSIFICATION ~ Basic Health Pension Vacation Training Other Hours Total Daily® Saturday® Sunday/
(i OU'RNEYPERSON) Hourly and and Payment Hourly Holiday
Rate  Welfare® Holiday Rate 112X 112X = 2X
Group 1 . $41.06 12.63 824 5.27 0.33 0.19 8§ 67.72 8825 83.25 108.78
Group 2 . 39.06 12.63 8.24 527 0.33 0.19 8 6572 8525 8525 104.78
Group 3 32.92 12.63 8.24 527 033 0.19 8 5958 7604 76.04 92.50
Group 4 27.69 12.63 824 527 0.33 0.19 8 5435 68195 68.195 82.04

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

http://wwvv.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship

Standards' website at hitp://www.dir.ca.gov/das/das. html

 Amount shall be paid for all hours worked up to 173 howrs per month. :
" Rate applies to the first 4 daily overtime hours, Monday through Fnday, and the {irst 8 hours on Saturday. All other overtime is

paid at the Sunday/Hohday overtime rate

CLASSIFICATICONS:

Group 1 Group 2 ; Group 3 Group 4

ASNT Level II-IIT AWS-CWI Geotechnical Driller ACI

DSA Masonry ' _ ICC Certified Structural Inspector ~ Soils/Asphalt Drillers Helper

DSA Shotcrete NICET Levei 111 - Earthwork Grading ) ICC Fireproofing’

Lead Inspector Shear Wall/Floor System Inspector ~ Excavation and Backfill - NICET Level I
"NICET Level IV Building/Construction Inspector NICET Level I Proofload Testing

NDT Level Two : - Torque Testing

K NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.cov/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research

Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at

. (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRLAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

A FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROTECTS
CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SHIFT)

DETERMINATION: NC-63-3-9-2013-1

ISSUE DATE: August 22,2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014*# The rate to be pald for work performed after this date has been
determined. Tf work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

. LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties. ‘

a ‘ Emplover Payments u‘algl;t—Tnne Overtime Hourly Rate
CLASSIFICATION  Basic  Health Pension Vacation Training Other Hours Total Daily® Saturday’ Sunday/
(JOURNEYPERSON) Hourly and and . Payment "Hourly Holiday
o Rate  Welfare® Holiday Rate 112X 112X 2X
Group 1 - $46.17 1263 824 527 033 019 8§ 72.83 95915 95915 | 119.00
Group 2 4392 1263 824 527 033 019 8 7058 9254 9254 11450
Group 3 . 37.01 1263 824 527 033 019 8 63.67 82175 82175 100.68
Group 4 _ 31.13 1263 824 527 033 0.9 8 5779 73355 73355  88.%2

# Indlcates an apprenticeable craft. The current apprentlce wage rafes are available on the Internet @ _
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http://www.dir.ca.gov/das/das html.

® Amount shall be paid for afl hours worked up to 173 hours per month.

® Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saf:urday All other overtune is

paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS: ,
Group 1 - Group?2 ' : Group 3 Group 4 .

ASNT Level H-II¥ AWS-CWI Geotechnical Driller ~. -~ ACI

DSA Masonry ICC Certified Structvral Inspector Soils/Asphalt Drillers Helper
IDSA Shotcrete NICET Level 1T : Earthwork Grading - ICC Fireproofing
Lead Inspecior Shear Wall/Floor System Inspector ~ Excavation and Backfill NICET Level I
NICET Level IV © . Building/Construction Inspector NICET Level IT ‘ Proofload Testing

NDT Level Two ' Torque Testing
: : NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall

be all holidays in the collective bargaining agreement, applicable to the particular craft, classﬁcatmn, or type of worker employed

on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively

bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government

Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.

- Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774. : ‘

TRAVEIL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
requirements for current or superscded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2013-1

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY; All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Pavinents ‘ Straight-Time Overtime Hourlv Rate

_ Classification® Basic Health Pension Vacation/ Training Other Hows Total Daily Saturday® Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly : . Holiday
Rate  Welfare ‘ Rate 11/2X 112X 2X
Groop 1 $27.44 %1474 $550  $2.15 $0.85  “$0.53 8  $51.21 $64.93 $64.93 §78.65
Grooup 2 2774  14.714 550 2.15 0.85 "0.53 8 51.51 6538 65.38 79.25
Group 3 2804 1474 5350 2.15 0.85 *0.53 8 51.81 65.83 65.83 79.85 -
Group 4 2839 1474 550 2.15 0.85 10.53 8 52.16 66355 '66.355 80.55
Group 5 © 2874 1474 550 - 215 0.85 0.53 8 52.51 66.88 66.88 81.25
Group 6 {USE bUMP TRUCK YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR TIE EQUIPMENT UTILIZED
5 3 (Trainee) o . ‘
d81 31 ]5':;099}; g
. SSHEH 'gndlggg;;ﬂ 5
£ StenFHF ard 1860-F5

: Supplemental Dues and Contract Administration. :
® Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal Work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.
® An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual
employers with less than four {4) journey level Teamsters may utilize one (1) trainec; thereafter, one (1) for every four (4)
jowrney level Teamsters.
4 Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full ﬁ.’mges without
Vacation/Holiday.
® Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.
f Fighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.
& For classifications within each group, sec page 56

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shali be atl
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which Is on fite with the Director of Industtial Relations, If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at http:/www.dir.ca.poy/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL ANDYOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/er subsistence provisions for the cuzrent

_ determinations on the Internet at http://www.dir.ca. gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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DETERMINATION: NC-23-261-1-2013-1 and NC-23-261-1-2013-1A

CLASSIFICATIONS:

GROUP 1
Dump Trucks under 6 yards
Single Unit Flat Rack (2 axle unit)

Nipper Truck (When Flat Rack Truck is nsed appropnate

_Flat Rack shall apply)

Concrete pump truck (When Flat Rack Truck is used
appropriate Flat Rack shall apply) '

Concrete pump machine

Snow Buggy

Steam Cleaning

Bus or Manhaul Driver

Escort or Pilot Car Driver

Pickup Tiuck

Teamster Oiler/Greaser/and or Serviceman

Hook Tenders

Team Drivers

‘Warehonseman

Tool Room Attendant (Refineries)

Fork Lift and Lift Jitneys.

Warehouse Clerk/Parts Man ‘

Fuel and/or Grease Truck Driver or Fuelman

Truck Repair Helper

Fuel Island Attendant, or Combination Pit and/or Grease
Rack and Fuel Island Attendant

GROUP 2

Dump Trucks 6 yards Under 8 yards
Transit Mixers through 10 yards

Water Trucks Under 7000 gals.,

Jetting Trucks Under 7000 gals.

Single Unit flat rack (3 axle unit)
Highbed Heavy Duty Transport

Scissor Truck

Rubber Tired Muck Car (not self-loaded)
Rabber Tired Truck Jumbo

Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist .
Road Oil Truck or Bootman

" Buggymobile

Ross, Hyster and stmilar Straddle Carrier
Small Rubber Tired Tractor

Truck Dispatcher

GROUP 3

Dumnp Trucks 8 yards and including 24 yards
Transit Mixers Over 10 yards

Water Trucks 7000 gals and over

Jetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Trucks Towing Tilt Bed or Flat Bed Pull Trailers
Heavy Duty Transport Tiller Man

Tire Repairman

GROLUP 3 (confinued)

‘Truck Mounted Self Propelled Street Sweeper with or without
Self-Contained Refuse Bin and or Vacuum Unit

Boom Truck - Hydro-Lift or Swedish Type Extension or Retractmg
Crane

P.B. or Sumilar Type Self Loading Truck

Combination Bootman and Road Oiler

Dry Distribution Truck (A Bootman when employed on such
equipment, shall receive the rate specified for the classification
of Road Ol Trucks or Bootman)

Ammonia Nitrate Distributor, Driver and Mixer

Snow Go and/or Plow

GROUP 4

Dump Trucks over 25 yards and under 65 vards

Vacuum Trucks over 7500 gals

Truck Repairman

Water Pulls - DW 10s, 20s, 21s and other similar equipment when
pulling Aqua/pak or Water Tank Trailers

) Hehcopter Pilots
Lowbed Heavy Duty Transport (up to and mcludmg 7 axles)

DW 10s, 20s, 215 ‘and other similar Cat type, Terra Cobra,
LeTourneau Pulls, Tournorocker, Euclid and similar type
Equipment when pulling fuel and/or grease tank trailers or other
mlscellaneous trailers

GROUP 5

DPump Truck 65 yards and over

Holland Hanler

Lowbed Heavy Duty Transport (over 7 axles)

GROUP 6 (Use dump truck yardage rate)
Articulated Dump Truck

Bulk Cement Spreader (w/ or w/o Auger)
Dumperete Truck

‘Skid Truck (Debris Box)

Dry Pre-Batch Concrete Mix Trucks
Dumpster or Similar Type

Sharry Truck

GROUP 7 (Use appropriate Rate for ﬂ'le Power Unit or the Equlpment Utilized)
Heater Planer

Asphalt Burner

Scarifier Burner

Fire Guard

Industrial Lift Truck (mechamcal tallgats)

Utility and Clean-up Truck

Composite Crewman

GROUP 8
Trainee
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GENERAL PREVAILING WAGE DETERIV,[[NATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (SPECIAL SINGLE SHIFT RATE)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

- DETERMINATION: NC-23-261-1-2013-1A
ISSUE DATE: August 22,2013
EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
- Fresno, Glenn, Homboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,

Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,

Sierra, Siskivow, Solano, Sonoma, Stanislaus, Sutter; Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. '

Employer Payments Straight-Time Overtime Hourly Rate
Classification® Basic Health Pemsion Vacation/ Training Other Hours Total Daily Saturday® Sunday/
(Journeyperson) Howurly and Holiday Payments Hourly Holiday
' Rate Welfare - . : Rate 112X 112X 2X
Group 1 . %2944 $14.74 3550 0 $2.15 $0.85  *$0.53 8 $5321 $67.93 $67.93  $82.65
Group 2 2974 1474 550 2.15 085" 0.53 8 53.51 68.38 68.38 83.25
‘Group 3 30,04 1474 5350 . 215 0.85 0.53 8 53.81 6883 6883 83.85
Group 4 3039 1474 350 . 215 0.85 0353 8 54.16  69.355 69.355  84.55
Group 5 - 30,74 1474 550 2.15 0.85 0.53 8 5451 6988 -69.88 8525
Group 6 USE DUMP TRUCK YARDAGE RATE , _
Group 7 ' USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED
~Group-8-{Trainee)
e S I ~d 10001
fSE o1 ngd 1000 1

* Supplemental Dues and Coniract Administration.

® Saturday in the samé work week may be worked at straiglit-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.

. ¢ An individual employer may employ one (1) trainee for every four (4) jowrney level Teamsters actively employed. Individual

employers with less than four (4) journey Jevel Teamsters may utilize one (1) trainee; thereafier, one (1) for every fowr (4) -
- journey level Teamsters.
4 Sixty-five percent (65%) of the Journey level wage for the type of équipment operated, ptus full fringes without
Vacation/Holiday.

© Seventy-five percent (75%) of the Journey level wage for the type of eqmpment operated, plus full fringes without
Vacation/Holiday..

f Bighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full frmges without
Vacation/Holiday.

B For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agresment, applicable to the particular crafi, classification, or type of worker employed on the project,

" which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays npon
which the prevailing rate shall be paid shatl be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the eurrent determinations on the Infemet af http://www.dir.ca. cow/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774. ‘

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Infernet ai hitp://www.dir.ca.gov/OPRT/PWD, Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO GALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL .BUILDENG, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) .

DETERMINATION: NC-23-63-1-2013-2C
ISSUE DATE: August 22, 2043

- EXPIRATION DATE OF DETERMINATION: June 29, 2014™ The rate fo be paid for work performed after this date has been determined. |f work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415)

T03-4774.

LOCALITY: All iocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contrz Costa, Del Norte, El Dorado, Fresnd, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocina, Merced, Modoc, Moniéerey, Napa, Nevada, Piacer, Plumas, Sacramento, San Benito, San Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Sofano, Sonoma, Stanislaus, Sutter, Tehamsa, Trinity, Tulare, Tuslumne, Yolo, and Yuba counties.

: Emplover Payments . Staight-Time. Cverdime Hourdy Rate
Classification . Basic Health Pension Vacation Training Other Hours® Total Daityl Sunday and
(dourneyperson) . Hourly and and Payments- Hourly Salurday® Haliday
" Rate Welfare Holigay" ' Rate 1142% X

Chassification Group i -

Arca1®  Area?’ Areaf® Area2® Aea1® Area2® Areat® Aread®
Ungerground Rate . . .
Group 1-A $37.49  $3049  H1263 $8.52 $3.72 $0.62 $0.67 8 $64.65 §66.85 8340  §B540 $102.14 $108.14
Group 1 $35.02 §37.02 #1263 $9.52 $3.72 .62 50,67 8 $62.18 3648 §$70.69 $8269 337,20 $101.20
Group 2 $33.76 53576 §12.63 $9.52 $3.72 $0.62 $0.67 8 $60L82  §6292 7780 $80.80  $9468  $98.68
Group 3 . $32.43 $3443 31253 3952 $3.72 $0.62 $0.67 8 $59.59 $61.59 $75.81 57881 §82.02 §96.02
Group 4 $31.29 §3329 §$1263 $9.52 $3.72 $0.62 $0.67 8 $58.45 $6045 §7410 $77.10 38974 89374
Group § $30.15  $3215 $1283 $9.52 $3.72 $0.62 $0.67 8 $5731  $59.31  $72.30 7539 | 38746 $91.48

Shafts Stopes & Raises

Group 1-A $37.53 $39.59 $12.63 $2.52 §2.72 8062 $0.67 8 $64.75 $66.75  $83.55 $86.55 §$102.34 $106.34
Group 1 - $35.12  $37.12 51263  $9.52 $3.72 $0.62 067 8 $62.28 §064.28 57984  §B284  $9740  $101.40
Group 2 $33.86 | $35.86 $1283 $9.,52 $3.72 80,82 $0.67 8 $51.02 $63.02 §77.85 $80.95 $94.88 §98.B3
Group 3 $32.53 $34.53 §1253  §9.52 $3.72 $0.62 $0.67 8 $59.69  $81.69  §T5.86  §78.90 §92.22 $96.22
Group 4 $3139  $3339  B12863 $9.52 $3.72 082 $0.67 8 $58.55 $60.55 §74.25 §77.25 58894 $o3.84
Group 5 $30.25 §3225 $1263  $9.52 $3.72 052 EDET 8 $57.41  §69.47 57254  §/554  $BT60  $0186
CLASSIFICATIONS:
GROUP 1-A : ‘ GROUP2 GROUP 4
Tunnel Bore Machine Operator - 20 feet in diameater or more Combination Slusher and Molor Operator Combination Slury Mixer Cleaner
: - ) Cangiete Purp or Pumpcrete Guns Grouling Machine Cperator

GROUP 1 ' o Power Jumbe Operator ' Motorman
Heading Shietd Operator .
Heavy Duty Repalrmar/Welder GROUP 3 C GROUP 5
Mucking Machine Drill Doster ; Bit Bharpsner
Raised Bore Operator . Mine or Shaft Hoist Brakeman '
Tunnel Mofe Bore Operator : Combination Mixer and Compressor (Gunite)
Tunnel Boring Machine Operator 10ftup to 20 ft Compressar Operator

_Assistant to Engineer

Pump Qperaior

Slusher Operator

# indicates an apprenticeable craft. The curvent apprentice wage rates are avaffable on the Intemnet at http:/fwwan dir.ca gou/OPRLIPWAppiNage/P\WAppWageStari.asp. To obtain any
appreniice wage rafes as of July 1, 2008 and prior ta Sepﬁember 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at hétp/Awww.dir.ca.govidas/das.himl
* AREA 1- Alameda, Butte, Conira Costa, Kings, Marin, Merced, Napa, Sacramento, San Benrlo San Francisca, Sah Joaquin, San Matea Santa Clara, Santa Cruz, Solana, Stanislaus,
Sutter, Yolo and Yuba counties; and poriions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresnio, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocine,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyow, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.
¢ AREA 2 - Modoe, and parfions of Alpine, Amador, Calaveras, Colusa, Del Norie, El Dorado, Fresne, Glenn, Humboldt, .ake, Lassen, Madera, Maripasa, Mendoeino,
Monterey, Nevada, Placer, Plurmas, Shasta, Sierra, Siskiyou, Sonéma, Tehama, Tulare, Tuolurnne and Trinity counties. (Portions of counties faling in each area detalled on page 41).
® incluges an amount for supplemental dues. '
4 Saturday in the same work week may be worked at straight-ime if a job Is shut down during the narmal work week due fo inclement weathar,
® When three shifts are employed for five {(5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meat periodj, shall constitute a day of
work, for which eight (6} imes the straight time hourly rate shaﬂ be paid &t the non-shift wage rate for the second shrﬂ. ‘The third shift shall be seven (7} hours of work for
eight {8} hours of pay at the nun-shift wage rate.

NOTE: For Special Single and Second Shifi rates, please see page 58A.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houry wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upen which the prevailing rate shall be paid shall be as provided in Secfien 6700 of fhe Govemment Code. You may obizin the holiday provisions for the current determinations on the infemet
at http:Awww.dir.ca.gow/OPRL/PWD. Holiday provisions for current o superseded deferminations may be obtained by contacting the Offica of the Director — Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1'5’73.9, confractors shall make travel andior subsistence payments to each worker to execute the
work, You'may obtain the travel andor subsistence provisions for the current determinations on the intemet at hiép:iiwww.dir.ca.gov/OPRUPWD. Trave! andfor subsistence requirements for curvent o

superseded determinations may be obtained hy contacting the Office of the Director — Research Unit at (415) 703-4774.
&8




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK}
{SPECIAL SINGLE AND SECOND SHIFT)

' DETERMINATION; NG-23.53-1-2013-2C
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 28, 2014** The rate to be paid for work perforrned after this date has been determined. ¥ work will extend past this
date, the new rate must be paid and should be incerporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific raies at (415)
7034774,
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Coéta Del Norte, £l Dorado, 5~;resno, Glenn, Humbgldt, Kings, Lake, Eassen, Madera,
Marin, Maripesa, Mendocine, Merced, Modocs, Monterey, Napa, Nevada, Placer, Plumas, Sac:amento San Benito, San Francisco, San Joagquin, 8an Mateo, Santa Clera Santa Cruz
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Emplover Payments _ ShaightTime Overlirie Hourly Rate

Classification . Basic Health Pensiont Vacation Training  Other Hours Total Doaily/ Sundayand "
(Joumeyparson) Houry and and Paymenis Houriy Saturday” ' Holiday

o Rate Weifare Holiday® Rate 112X 2%
Classification Group . ’

Area1®  Area2® Area1®  Area2® Areat® Area?® Aread® Area® -

Underground Rate ’ '
Group 1-A $41.62 4362 $1263 $9.52 $3.72 $0.52 $0.67 a2 6878 37078 $Bo5%  §9259 $11040 $i14.40
Group 1 $3B.83 34083 $12.63 $9.52 $3.72 $0.62 $0.67 3 $65.98 $67.88  $85.41 $8841 $104.82 $108.82
Group 2 = $37.42 §3842 §12.83 $3.52 $3.72 $0.62 $0.67 8 $6458 $6658 58320 58629 $102.00 510600
Group 3 - 33594 $3784 51263 $9.52 $3.72 $0.62 ° . 3067 8 $63.10 36510 $B1.07 $B84.07 $90.04 §i03.04
Sroup 4 $3464 $3664 31263 $9.52 $3.72 $0.62 $0.67 8 $6180 $63.80 %79.12° $82.12 $9544 310044
Group & $33.37 $3537 %1263 $9.52 §3.72 $0.62 $0.67 8 $6053 §B253 $77.22 38022  $93.50 $97.90

Sha#s Stopes & Ralses

Group 1-A | $41.73 #4373 1263 952 $3T2 $0.62 $0.67 $68.88 S70.80 $89.76 §9z276 $110.62 $114.62

8

Group 1 $28.94 34094 $1263 §9.52 $3.72 $0.62 $0.67 8 $66.10 $68,10 %8557  §BBST  $105.04 §$109.04
Group 2 $37.53  §39.583 $12.63  $9.52 5372 $0.62 3067 8- $64.69 $6660 $83.46  5BEAE 310222 $106.22
Group 3 $36.05 $38.05 §$12.63 $9.52 $3.72 $0.62 . $0.B7 8 $63.21 $85.21 $81.24 $84.24 59825 o326
Group 4 © O $3475  $3IBT5  $1263  $952°  §372 $0.62 5067 8 $61.91  $63.91  $79.20 $B229 §08.65 $100.66
Group 3 " $3348B  §3548 §$1263 3952 $3.72 $0.62 $0.67 8 $60.64 $6264 $77.38 8038 §94.12  $9B12
CLASSIFICATIONS:
GROUP 1-A GROUP 2 ' GROUP 4
Tunnel Bore Machine Operator - 20 feet in diameter or more Combination Slusher and Motor Operator Combination Slurry Mixer Cleaner

R . Concrete Pump or Pumpcerete Guns ' Grouting Machine Operator
GROUP 1 . - Power Jumbo Operator Motortran
Heading Shield Operator :
Heavy Duty Repairman/Wetder - GROUP 3 . GROUPS
Mucking Machine - Drill Doctor i Bit Sharpener
Raised Bore Operator . Mire or Shaft Hoist Brakeman
Tunnel Mole Bore Operator . ) Cornbination Mixer and Compressur (Gurute)
Tunnel Boring Machine Qperaior 10ftupic 201 ) : Compressor Operator

Assistant to Engineer
Pump Cperafor

Stusher Operator

# Indicates an apprenticeable craft. The current apprentice wage rates are avaiiable on the Internet at http:/fwwwe.dir.ca pov/OFP RUPWADpWage/PWAppWageSiariasp. To obtain any apprentice wage
rates as of July 1, 2008 and prior to Seplember 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
hitp:{Awww, dir.ca. gwfdasfdas hirnk,
® AREA 1- Alameda, Bulte, Conirz Cesla, Kings, Marin, Merced, Napa Sacramento, San Benito, San Francisco, Szn Joaqum San Mateo, Santa Clara, Sania Cruz, Solano, Stanislaus,
Sutter, Yolo and Yuba counfies; and porfions of Alpine, Amador, Calaveras, Colusa, Del Norte, Ei Dorada, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocina,
Monterey, Nevada, Placer, Plumas, Shasta, Siemra, Siskiyou, Sanoma, Tehama, Tulare, Tuclumne and Trinity counties,
° AREA 2 - Madoc, and poriions of Alpine, Amador, Calaveras, Coiusa, Del Norte, El Dorado, Fresno, Glenn, Humbolds, Lake, Lassen, Madera, Mariposa, Mendocino,
. Monterey, Nevada, Placer, Plumas, Shasta, Sietra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trnity counfies. (Portions of counties falling In each area detailed on page 41).

® Inclades an amount for supplamental dues.
“ Saturday in the same work week may be worked at simlght-hme if a job Is shut down during the narmal work week dus to inclemnent weather.

RECOGNIZED HROLIDAYS: Holidays epon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the colleciive bargaining agreement, applficable io the
particular craft, classification, or type of worker employed on the project, which s on file with the Director of industrial Relafions.  If the prevaifing rate is not based on a coflecfively bargained rae, the
holidays upon which the prevailing rate shall be paid shalt be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the internet
at htipfhwnin.dir.ca.govfOPRLIPWD. Heliday provisions for current or superseded determinations may be obtainest by contacting the Office of the Director — Research Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773,1 and 1773.8, contractors shall make travel andfor subsistence payments to each warker {o execute the
work. You may obtain the travel andfor subsistence provisions for the current deferminations on the Intermat at htlp:/Meww.dir c2.gowOPRLPWD. Travel andfor subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 763-4774.
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